
 
 

Dear colleagues and friends, 

We are pleased to share with you the schedule of four 

significant events that will take place soon. On March 26, 

the 8th edition of the Comparative Labour Policy Seminar 

JILPT Tokyo will be held, with the central theme being 

"Population Aging and Labour Policy." On April 11, we will 

organize a Brazil-United States Webinar titled “Differences 

and Similarities in the Formation of Labour Law in Common 

Law and Civil Law Countries.” On May 5, 2025, we will 

organize, in collaboration with the Labour Law Research Group 

of the Faculty of Law at the University of Helsinki, the 

virtual seminar "Comparative Labour Law Methodology in the 

Changing World of Work", which will explore the main 

methodological issues in comparative labour law. Finally, 

between May 24 and May 27, the 10th edition of the 

traditional International and Comparative Labour Law Seminar 

in Venice will take place, with the main theme being “Human 

Rights and Business: Bridging Responsibility and 

Sustainability.” The detailed program for the four events is 

available in the corresponding section of this circular 

letter. 

While we prepare for the Regional American Congress, which 

will take place in the city of Montevideo from September 10 

to 13, 2025, we are sharing with you the first brochure and 

initial information about the European Regional Congress, 

which will take place in the city of Ljubljana from September 

16 to 18, 2026, with the central theme "Social Europe under 

Tension: Contemporary Challenges in National and European 



 

Labour and Social Security Law." The complete program for 

the Montevideo Congress is available on its website 

https://congresomontevideo2025.org/, and the first 

information about the Ljubljana Congress can be found in the 

corresponding section of this circular letter. 

The qualified team responsible for the social media of the 

International Society of Labour and Social Security Law has 

just been strengthened by researchers June Namgoong, from 

the South Korean Labour Institute; Jean Louis Correa, from 

the Virtual University of Senegal; Sana Souissi, from the 

Faculty of Law and Political Science in Tunis (Tunisia); and 

Zina Yacoub, from the University of Béjaia, Algeria. They 

will help us share information about events, works, and 

personalities from the Asian and African continents. 

June Namgoong is originally from the Republic of Korea (South Korea) and 

serves as a researcher and director of the International Cooperation and 

Information Office at the Korea Labour Institute (KLI). He holds a PhD 

in Law from University College London, an LLM from Vanderbilt University, 

and an LLB from Korea University. Throughout his career, he has taught 

labour law, comparative and international labour law, and civil law at 

various universities in the UK and Korea. June Namgoong also serves as 

a public interest member on an adjudication committee (labour judge) of 

the Chungbuk Regional Labour Relations Commission and actively 

participates in the Domestic Advisory Group and the Civil Society Forum 

within the framework of free trade agreements between the EU and Korea, 

as well as between the UK and Korea. 

Jean-Louis CORRÉA is a lawyer and professor at the Virtual University 

of Senegal, with a PhD in Law from the University of Lausanne and 

experience as a visiting researcher and assistant at the Summer School 

of the Institute of Federalism at the University of Fribourg, 

Switzerland. He is currently the Interim Director of Studies, Research, 

and Innovation at UVS, responsible for academic coordination. Professor 

Correa is the founder, at UVS, of the undergraduate program in Legaltech, 

a combination of law and information and communication technologies. He 

also chairs the working group of the Ministry of Digitalization and 

Telecommunications for the reform of the texts organizing digital 

technology in Senegal (LOSI 2008). Furthermore, he is an international 

https://congresomontevideo2025.org/


 

expert in the implementation of e-learning processes for African 

governments. He has authored several specialized books and scientific 

articles. Recently, he published an article in the "Jeune Afrique" 

magazine on "The Uses of Digital Technology in Africa" as a member of 

the Institute of Digital Fundamental Rights, based in Paris. 

Sana Souissi is a lawyer and Associate Professor in Private Law at the 

Faculty of Law and Political Science in Tunisia, specializing in labour 

law. She is a member of the Tunisian Association of Social Law and an 

expert in labour law. She holds a PhD thesis titled "The Company and 

Labour Law" (2016, published by CPU). 

Zina Yacoub is a lawyer at the Tizi-Ouzou Bar Association and currently 

holds the position of Assistant Lecturer at the University of Béjaia, 

Algeria. She is also the Head of Research and Leader of the PRFU Project 

in Social Law and serves as an International Correspondent for the 

Comparative Labour and Social Security Law Journal, Comptrasec, 

Bordeaux. Additionally, she coordinates the legal news network at the 

University of Seville (Spain) and acts as a National Facilitator for the 

ILO's CLE (Understanding Business) program. 

The current management of the International Society of Labour 

Law and Social Security has also welcomed Professor Duarte 

Abrunhosa and Sousa, supported by the Portuguese Association 

of Labour Law, to coordinate the annual research award.  

Duarte is a Portuguese lawyer and academic with a PhD from the University 

of Santiago de Compostela. He works as a researcher at the University 

of Porto, has published more than 50 articles, collaborates on 

international projects, organizes academic events, and reviews 

scientific journals. 

We would also like to remind you that the deadline for 

submitting nominations for the five research groups formed 

to prepare the World Congress in Mexico will end on March 

31, 2025. In April, we will announce the names of the group 

members and their coordinators, and we will begin activities. 

The groups already have researchers coming from the following 

countries: Germany, Argentina, Austria, Belgium, Brazil, 

Colombia, Costa Rica, Croatia, Cuba, Slovakia, Slovenia, 

Spain, France, Gabon, Hungary, Italy, Japan, North 



 

Macedonia, Norway, Poland, Portugal, Romania, Switzerland, 

Taiwan, and Uruguay. Since the goal is to develop comparative 

law work, it is of utmost importance that countries that 

have not yet appointed their representatives do so within 

the indicated deadline. 

It is with great sorrow that we inform you this circular 

letter is not composed solely of good news. Unfortunately, 

we must announce the passing of the distinguished labour 

lawyer Emilio Morgado Valenzuela, who passed away on March 

6, 2025. As highlighted in a tribute written by Nelson 

Manrich, published in the Revista Jurídica del Trabajo (the 

details and link of which are shared at the end of this 

letter), Mr. Emilio was part of the constellation of great 

Latin American labour jurists who laid the foundations of 

what we now understand as Labour Law in Latin America. We 

extend our deepest condolences to his family, friends, and 

all those who, like us, consider him a source of admiration. 

Finally, we renew our request for you to continue sending us 

information about the events you organize and publications 

by your members. 

Kind regards. 

 

Jean Michel Servais   

President  

 

Jorge C. Boucinhas Filho   

Secretary General   

 

  



 

News about Publications: 

We would also like to take this opportunity to announce the 

following recently published works: 

 

The major themes of contemporary labour law: Scope, social 

and environmental values, vulnerability and the labour 

market, digital technologies. Edited by Adalberto Perulli e 

Stefano Bellomo. 

https://www.giappichelli.it/the-major-themes-of-

contemporary-labour-law-

9791221157482?srsltid=AfmBOoq9sIwBHFV8zkDI0ovYxPNR5uLgJVkuq

ToN9A4qvUMTjURzANT7  

 

Repenser le statut du travail. Une contribution africaine. 

Written by Ousmane Sidibé.  

https://www.giappichelli.it/the-major-themes-of-contemporary-labour-law-9791221157482?srsltid=AfmBOoq9sIwBHFV8zkDI0ovYxPNR5uLgJVkuqToN9A4qvUMTjURzANT7
https://www.giappichelli.it/the-major-themes-of-contemporary-labour-law-9791221157482?srsltid=AfmBOoq9sIwBHFV8zkDI0ovYxPNR5uLgJVkuqToN9A4qvUMTjURzANT7
https://www.giappichelli.it/the-major-themes-of-contemporary-labour-law-9791221157482?srsltid=AfmBOoq9sIwBHFV8zkDI0ovYxPNR5uLgJVkuqToN9A4qvUMTjURzANT7
https://www.giappichelli.it/the-major-themes-of-contemporary-labour-law-9791221157482?srsltid=AfmBOoq9sIwBHFV8zkDI0ovYxPNR5uLgJVkuqToN9A4qvUMTjURzANT7


 

https://editionsatelier.com/boutique/accueil/377-repenser-

le-statut-du-travail-le-modele-africain-9782708254190.html  

 

 

 

Code Du Travail Malien Commenté. Written by Augustin Émane 

and Thelma Bendome-Émane. 

https://www.africanbookscollective.com/books/code-du-

travail-malien-commente  

 

 

 

Trabajo y Suicidio. Written by David Lantaron Barquin. 

https://editionsatelier.com/boutique/accueil/377-repenser-le-statut-du-travail-le-modele-africain-9782708254190.html
https://editionsatelier.com/boutique/accueil/377-repenser-le-statut-du-travail-le-modele-africain-9782708254190.html
https://www.africanbookscollective.com/books/code-du-travail-malien-commente
https://www.africanbookscollective.com/books/code-du-travail-malien-commente


 

https://tienda.aranzadilaley.es/trabajo-y-

suicidio?srsltid=AfmBOooC4pd-

j5G5NNDTl1vAbOMeuwzsSaxBAmYhsrew1Bwmi31_XD57   

 

 

Labour Law in the Mirror: categories, values, interlocutors. 

Edited by Adalberto Perulli & Tiziano Treu. 

https://law-store.wolterskluwer.com/s/product/labour-law-

in-the-mirror-categories-values-

interlocutors/01tPg000005UJlVIAW  

 

Labour Law in the Mirror: categories, values, interlocutors. 

Editado por Adalberto Perulli & Tiziano Treu. 

https://law-store.wolterskluwer.com/s/product/labour-law-

in-the-mirror-categories-values-

interlocutors/01tPg000005UJlVIAW  

 

https://tienda.aranzadilaley.es/trabajo-y-suicidio?srsltid=AfmBOooC4pd-j5G5NNDTl1vAbOMeuwzsSaxBAmYhsrew1Bwmi31_XD57
https://tienda.aranzadilaley.es/trabajo-y-suicidio?srsltid=AfmBOooC4pd-j5G5NNDTl1vAbOMeuwzsSaxBAmYhsrew1Bwmi31_XD57
https://tienda.aranzadilaley.es/trabajo-y-suicidio?srsltid=AfmBOooC4pd-j5G5NNDTl1vAbOMeuwzsSaxBAmYhsrew1Bwmi31_XD57
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW
https://law-store.wolterskluwer.com/s/product/labour-law-in-the-mirror-categories-values-interlocutors/01tPg000005UJlVIAW


 

 

Research Handbook on Social Welfare Law. Edited by Helen 

Carr, Edward Kirton-Darling, l, Jed Meers, and Maria Fernanda 

Salcedo Repolês, Cheltenham,E. Elgar, 2024. 

https://www.e-elgar.com/shop/usd/research-handbook-on-

social-welfare-law-9781800379411.html  

 

 

Les fonctions de la protection de la santé des travailleurs 

en droit du travail. Written by Lorédane Besnier 

https://www.lgdj.fr/les-fonctions-de-la-protection-de-la-

sante-des-travailleurs-en-droit-du-travail-

9782275157085.html  

 

https://www.e-elgar.com/shop/usd/research-handbook-on-social-welfare-law-9781800379411.html
https://www.e-elgar.com/shop/usd/research-handbook-on-social-welfare-law-9781800379411.html
https://www.lgdj.fr/les-fonctions-de-la-protection-de-la-sante-des-travailleurs-en-droit-du-travail-9782275157085.html
https://www.lgdj.fr/les-fonctions-de-la-protection-de-la-sante-des-travailleurs-en-droit-du-travail-9782275157085.html
https://www.lgdj.fr/les-fonctions-de-la-protection-de-la-sante-des-travailleurs-en-droit-du-travail-9782275157085.html
https://www.elgaronline.com/view/book/9781800379428/9781800379428.xml


 

 

Políticas públicas judiciáras de solução consensual de 

conflitos trabalhistas. Written by Platon Teixeira de 

Azevedo Neto e Gabriel Vilarinho Corrêa.   

https://editorartm.com.br/empresa_ver.php?id=401  

 

 

Modernización Laboral y Promoción del Empleo Registrado 

Reforma Laboral Ley De Bases Y S Reglamentación. Written by 

Héctor César Guisado y Liliana Hebe Literio. 

https://tienda.thomsonreuters.com.ar/modernizacion-laboral-

y-promocion-del-empleo-registrado-reforma-laboral-ley-de-

bases-y-su-reglamentacion-ebook-papel-2024/p 

 

https://editorartm.com.br/empresa_ver.php?id=401
https://tienda.thomsonreuters.com.ar/modernizacion-laboral-y-promocion-del-empleo-registrado-reforma-laboral-ley-de-bases-y-su-reglamentacion-ebook-papel-2024/p
https://tienda.thomsonreuters.com.ar/modernizacion-laboral-y-promocion-del-empleo-registrado-reforma-laboral-ley-de-bases-y-su-reglamentacion-ebook-papel-2024/p
https://tienda.thomsonreuters.com.ar/modernizacion-laboral-y-promocion-del-empleo-registrado-reforma-laboral-ley-de-bases-y-su-reglamentacion-ebook-papel-2024/p


 

News about Events: 

The 8th JILPT Tokyo Comparative Labor 

Policy Seminar 

“Aging Population and Labor Law Policy” 

March 26, 2025 

Language: English（No interpretation） 

* Each report will be 25 minutes (18 minutes for presentation 

+ 7 minutes for Discussion(Q&A). 

Seminar Theme: Aging Population and Labor Law Policy 

The Asia-Pacific is the region with the fastest-aging 

population in the world. The region is expected to experience 

population aging over the next 27 years at a rate like that 

experienced by high-income countries in other parts of the 

world over the past 60 years. The ratio of the population 

aged 65 and over to the population aged 15-64 is projected 

to rise from 0.15 in 2023 to 0.31 in 2050. 

The economic dependency ratio, defined as the ratio of those 

not employed to those employed among the region’s working 

age-population, is projected to rise from 0.72 in 2023 to 

0.90 in 2050, which will translate as almost one dependent 

per employed person in the region. This rise is due to a 

decline in the labor force participation rate from 60.9% in 

2023 to 54.9% in 2050, driven by population aging in the 

region.  

Population aging poses significant challenges that require 

the restructuring of various aspects of society, affecting 

labor markets, social security systems, and economic and 

fiscal policies. 

Companies in many countries and sectors are facing severe 

labor shortages because of population aging, which will 

increase the need for older people to work longer. To promote 

the social participation of older adults through employment 

and to ensure that they can work safely and comfortably, 

reforms in employment systems, vocational training and 

improvements in the work environment are crucial. 

Therefore, this seminar aims to share information and 

knowledge on the current state of ageing populations, policy 



 

responses in different countries and the implications for 

enterprises and workers. 

It will also discuss future challenges and initiatives for 

solutions. 

＜Discussion Points＞ 

１ The Current Situation of Aging and "Retirement" 

・Definition of the Elderly 

・The Scale and Changes in Aging from Macro Statistics 

(Number and percentage of elderly population, employment 

rate, percentage of labor force etc.) 

・The Typical "Retirement" Process for the Average Worker 

(typical retirement age, common retirement trajectory) 

・General Social Perception and Attitudes Toward 

"Retirement" 

２ Policy Responses 

（１）Employment Legislation 

・Presence or Absence of Regulations on mandatory retirement 

・Presence or absence of age discrimination prohibitions 

・Other Legal Regulations Related to Elderly Employment 

(Elderly employment promotion measures, policies for elderly 

unemployment, active labor market policies, etc.) 

（２）Pension Legislation 

・Overview of Post-Retirement Income Security Systems 

(Relative importance and roles of public and private 

pensions) 

・Public Pensions (Pensionable age, possibility of receiving 

pensions while employed) 

・Private Pensions (Systems for securing post-retirement 

income) 

(３) Impact on Companies and Workers 



 

・Responses and Initiatives by Companies/Employer 

Organizations (Human Resource Management) 

・Responses and Initiatives by Workers/Unions 

・Current Situation and Challenges of Labor Shortages 

４ Future Challenges and Initiatives for Longer Working Lives 

・Employment System Reforms (Support for elderly 

reemployment, extension of retirement age, abolition of 

mandatory retirement, reemployment systems) 

・Reskilling/Training for the Elderly 

・Mid-Life Career Counseling and Financial/Economic 

Education for Post-Retirement Income 

Security 

・Countermeasures for Elderly Unemployment and Poverty 

(Improving working conditions, preventing age 

discrimination) 

 

 

List of Participants 

I. Opening Remarks 

FUJIMURA Hiroyuki 

President, the Japan Institute for Labour Policy and Training 

(JILPT) 

II. Keynote Speech （Video letter） 

 Jean-Michel Servais 

President, International Society for Labour and Social 

Security Law (ISLSSL) 

III. Chairs for the Presentation Sessions 

 ARAKI Takashi (Research Presentations, Part 1) 

Professor, the University of Tokyo 

 KANKI Chikako (Research Presentations, Part 2) 

Professor, the University of Tokyo 



 

 MORITO Hideyuki (Concluding Session) 

Professor, Keio University 

IV. Presenters 

1. WANG Tianyu (China) 

Professor, Chinese Academy of Social Sciences (CASS) 

2. OH Dai Young (Korea) 

Associate Professor, Jeju National University 

3. MORIYAMA Tomohiko (Japan) 

Researcher, the Japan Institute for Labour Policy and 

Training (JILPT) 

4. HUANG Johsiang (Taiwan) 

Assistant Professor, National Tsing Hua University 

5. Amanda SELVARAJAH (Australia) 

Lecturer, Monash University 

6. Panthip PRUKSACHOLAVIT (Thailand) 

Associate Professor, Chulalongkorn University 

7. Ronahlee A. ASUNCION (Philippines) 

Professor, University of the Philippines Diliman 

8. Ravindra Kumar G RENGASAMY (Malaysia) 

President, Malaysian Society for Labour and Social Security 

Law (MSLSSL) 

9. Ike FARIDA (Indonesia) 

Founder and Managing Partner, Farida Law Office 

V. Discussants 

1. ZHONG Qi (China) 

Vice Senior Researcher, the Japan Institute for Labour Policy 

and Training (JILPT) 

2. LI Ziwei (Korea) 

Graduate Student, the University of Tokyo Graduate Schools 

3. YAMAMOTO Yota (Japan) 



 

Senior Researcher, the Japan Institute for Labour Policy and 

Training (JILPT) 

4. KATAYAMA Yuta (Taiwan) 

Graduate Student, the University of Tokyo Graduate Schools 

5. KAMEDA Koji (Australia) 

Associate Professor, Kokushikan University 

6. ISHIGURO Shun (Thailand) 

Lecturer, the University of Tokyo Graduate Schools 

7. ISHIKAWA Mari (Philippines) 

Researcher, JTUC Research Institute for Advancement of 

Living Standards (RENGO-RIALS) 

8. TAKIHARA Hiromitsu (Malaysia) 

Associate Professor, Daito Bunka University 

9. HIHARA Yukie (Indonesia) 

Lecturer, Yamagata University 

 

 

  



 

International Webinar Brazil – United States 
 

“Differences and Similarities in the Formation of Labor Law in Anglo-Saxon 
(Common Law) and Roman-Germanic (Civil Law) Countries” 

 

Dates: April 11th 2025. 

 

13:00h Brasília – 11:00 Washington –  Opening Conference 
The Importance of Comparative Law Study Techniques for a Better Understanding 
of Labour Law and Labour Relations 

Jean Michel Servais. President of the International Society for Labour and Social 
Security Law. Former Director of the ILO.  

14:00h Brasília – 12:00 Washington  

1st Panel. Collective Bargaining as a Tool for the Construction of Labour Law in 
Brazil and the United States 

Risa Lieberwitz. Professor in the Cornell University School of Industrial and Labor 
Relations (ILR). Academic Director in the Worker Institute at Cornell and co-director 
of the Cornell University Law and Society minor. 

Jorge Boucinhas Filho. Professor at FGV and Mackenzie. Secretary General of the 
International Society for Labour and Social Security Law. Brazilian Academy of 
Labour Law. 

16:00 Brasilia – 14:00 Washington 

2nd Panel. The American and Brazilian Trade Union Systems. 
Guilherme Guimarães Feliciano. Professor at the University of São Paulo. Member 
of the Brazilian Academy of Labour Law. Magistrate and member of the National 
Justice Council of Brazil. 

Jeffrey Vogt. Rule of Law director of the Solidarity Center and co-founder of the 
International Lawyers Assisting Workers (ILAW) Network. Member of the  ILO 
Governing Body. 
 

17:00 Brasilia – 15:00 Washington 

3rd Panel. The Challenges of Protecting Workers on Digital Platforms in the United 
States and Brazil. 



 

Antonio Rodrigues de Freitas Júnior. Professor at the University of São Paulo. 
Former National Secretary of Justice of Brazil. Retired Legislative Prosecutor of the 
São Paulo City Council. 

Liz Tippet. Professor at the University of Oregon and the Faculty Co-Director for the 
Master’s Program in Conflict and Dispute Resolution.. 

 

18:00 Brasília – 16:00 Washington 

4th Panel. Collective Protection of Labour Rights: Specificities of American Class 
Actions and Brazilian Public Civil Actions. 

Enoque Ribeiro dos Santos. Professor at the University of São Paulo. Magistrate of 
Rio de Janeiro labor Court. 

Stanley Gacek. Counsel to the United Food and Commercial Workers Union. 

 
19:00 Brasília – 17:00 Washington 

5th Panel. Judicial Precedents as Mechanisms for the Construction of Labour Law 
in Brazilian and American Law. 

Janice Bellace. Honorary President of the International Society for Labour and 
Social Security Law. Professor of Legal Studies at the Wharton School, University of 
Pennsylvania whose field is international and comparative labor and employment 
law. 

Alexandre Agra Belmonte. President of the Brazilian Academy of Labour Law. 
Minister of the Superior Labour Court of Brazil. 



 

  



 

Comparative Labour Law Methodology in the Changing World of Work 

 

ONLINE SEMINAR 5 May 2025 

This online seminar, organized by the Labour Law Research Group of the Faculty of 

Law at the University of Helsinki and International Society for Labour and Social 

Security Law (ISLSSL), explores key methodological issues in comparative labour law. 

It analyses challenges comparatists encounter when analyzing labour law developments 

across different countries and from global or transnational perspectives. 

The seminar is open to all interested participants but requires prior registration by 2 

May 2025 at 

https://www.lyyti.fi/reg/Comparative_Labour_Law_Methodology_in_the_Changing_W

orld_of_Work_8294 

We particularly encourage early-career researchers and doctoral students engaged in 

legal comparison to join us. 

Programme 

14:30 – 14:35 

Helsinki time 

Opening 

Part I 

14:35 – 15:05 

Helsinki time 

Legal Transplants in Labour Law: Board-Level Representation of 

Workers as an Example 

Professor Achim Seifert, Chair of Civil Law and German and 

European Labor Law at Saarland University 

 

15:05 – 15:35 

Helsinki time 

Reflections on the Complex Study of Comparative Labour Law: The 

Case of the Ecological Just Transition 

Ángela Martín-Pozuelo López, Assistant Professor of Law at the 

University of Valencia 

15:35 – 16:05 

Helsinki time 

And if there was a Foreign Element in the Employment Contract? 

On the Use of Comparative Labour Law in French Court Practice 

and Scholarship 

Marcel Zernikow, Dr., Contractual Lecturer-Researcher, University 

of Corsica Pasquale Paoli 

Part II 

16:05 – 16:35 

Helsinki time 

Describing West African Labour Laws - Some Methodological 

Concerns 

https://www.lyyti.fi/reg/Comparative_Labour_Law_Methodology_in_the_Changing_World_of_Work_8294
https://www.lyyti.fi/reg/Comparative_Labour_Law_Methodology_in_the_Changing_World_of_Work_8294


 

Jérôme Porta, Professor of Private Law at the University of 

Bordeaux 

16:35 – 17:05 

Helsinki time 

Culture and Labour Law: The Case of Laws on Occupational 

Health and Safety in China 

Yifeng Chen, Associate Professor at Peking University Law School 

17:05 – 17:35 

Helsinki time 

The Importance of Cultural and other Non-Legal Dimensions in 

Comparative Labour Law 

Jean-Michel Servais, President of the International Society for 

Labour and Social Security Law (ISLSSL) 

17:35 – 18:05 

Helsinki time 

Some Thoughts about Comparative Labour Law from a Decolonial 

Perspective 

Ulla Liukkunen, Professor of Labour Law and Private International 

Law at the University of Helsinki 

18:05 – 18:20 

Helsinki time 

Comments and Reflections 

Cynthia Estlund, Crystal Eastman Professor at the New York 

University School of Law 

18:20 – 18:25 

Helsinki time 

Conclusion 

 



 

 

 

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

  ISLSSL YOUNG LEGAL SCHOLARS’ SECTION 

  CALL FOR PAPERS 

  “Human Rights and Business: 
bridging Responsibility and Sustainability” 

 
  TO THE NATIONAL ASSOCIATIONS OF 

THE INTERNATIONAL SOCIETY FOR LABOUR AND SOCIAL SECURITY 
LAW 

 

 

  15th January 2025 

 

Dear colleagues, 

 

The 10th International Seminar on International and Comparative 

Labour Law will take place in Venice, at Ca’ Foscari University on 21 

May 2025 – 24 May 2025. 

 

The 2025 edition of the Seminar will be dedicated to the issue of 

“Human Rights and Business: bridging Responsibility and 

Sustainability”. 

 

All Seminar’s participants are invited to take an active part in the 



 

discussion from an interdisciplinary perspective. On 24 May a session 

will be dedicated to the presentation and discussion of the papers 

presented by the Young Legal Scholars of the ISLSSL. This call for 

paper is open also to all Young Scholars who would like to take part in 

the International Seminar.  

Of course, the interested scholars can also submit additional 

perspectives of analysis but always linked to the general theme of the 

Seminar. Researchers and Young Scholars from countries around the 

world are invited to submit original papers with new and innovative 

results on scientific, technical and practical experience. 

 

The Seminar aims to analyze, through a predominantly legal 

perspective, the issue of business regulation in the global scenario and 

the resulting challenges and opportunities on the side of human rights, 

labor and environmental protection.  

The demand for ethical conduct in the exercise of business emerges in 

a pressing manner from civil society and public opinion, rather than 

from political demands to set limits on the creation of profits. Looking 

at the legal systems of developing countries, this need, not so pressing, 

is progressively imposed by the international conscience through 

allegations of wrongdoing perpetrated to the detriment of communities 

in the countries by the plants of multinationals that relocate their 

production there. Such conduct, which does not always translate into 

specific non-compliance with the regulations in force, has been 

configured, in the first place, as a danger to the company's reputation in 

the absence of sanctions. However, the regulatory gaps found in these 

legal systems or the fragmentary regulations in force in these 

jurisdictions have favored the freeing of the latter from the legal 

constraints imposed of the domestic legal system, favoring the 

phenomenon of so-called shopping of human rights. 

As economic activities expand across national borders, businesses are 

required to comply with a broad international regulatory framework, 

including treaties, conventions and regulations that govern the behavior 

of companies in their global operations. At the same time, however, 

widespread irresponsibility has highlighted the limits of the regulatory 

framework, hence the need to reflect on the introduction of new tools 

for holding economic actors accountable. The European Union has 

played a frontrunner role on the issue, influencing the evolution of the 

debate far beyond European borders.  



 

This is why, within the diversity and the complexities characterizing the 

regulatory dimension of enterprises in the global market (and in 

particular Global Value Chain), the Seminar aims at ordering 

systematically the recent measures implemented at the international, 

European and national level, pursuing the objective of eliminating, or 

at least mitigating, the impact of these processes on workers 

relationships, in order to develop afterwards a functional analysis 

towards the development of laws and policies on these topics. 

Concisely, all these events depend on the fact that the spatial articulation 

of GVCs and the international division of labor which they favor and 

strengthen, leave in the hands of the companies a sort of “passepartout” 

to access the territories where the cheapest productive centers are 

situated, taking advantage of the respective labor markets. The 

‘nationality’ of the legal system must necessarily confront with the fluid 

spatial dimension of the company: this harshly challenges the 

constructive paradigms of regulation, upset by the upheavals that are 

mostly linked to the pervasiveness of the global market and its de-

spatialized dynamics. If, on the one hand, global business has evolved 

in the search for spaces and organizational models that are more 

performing, independently from their impact on social, environmental 

and labor systems, on the other hand, the protection of social rights is 

still basically hinged in its state dimension, as an almost exclusive 

competence of nation States. The analysis lies necessarily inside the 

multilevel frameworks where multiple actors operate international 

institutions, national governments, companies, NGOS, civil society and 

consumers. Investigating the measures adopted at the national level to 

fight against the violation of human rights committed by companies 

abroad, we can observe an extremely heterogeneous regulatory 

network. Alongside the traditional "command and control" model, a 

complex and equally varied soft system of incentive and promotional 

measures (tariff preferences, export credits, social certifications, public 

procurement) has long been developed with the aim of promoting 

behaviors that respect human rights. If at the beginning the States 

intervened at the level of promoting corporate social responsibility 

measures, through incentives and various forms of concessions for the 

companies that adopt such measures, especially in operations outside 

national borders , the most recent developments give us a more 



 

juridically robust and advanced framework, characterized on the one 

hand by the implementation of transparency and reporting obligations 

in supply chains and, on the other hand, by the definition of new areas 

of responsibility of the economic actor inside the supply chain. 

Both regulatory paths embrace a logic centered on the extension of the 

system of protection beyond national borders: in a word, on the 

extraterritorial scope of the rules. The French law on the devoir de 

vigilance of 27 March 2017 represents the first discipline adopted by a 

European state with the aim of attributing to companies a 

"transnational" responsibility for conduct held outside national borders. 

But we have many other examples as in Germany and Norway just to 

mention the last European countries which introduced similar 

provisions. The Seminar will create a sort of framework of all these 

measures to analyze pros and contra and to evaluate their efficacy and 

effectiveness. 

In a nutshell, the purpose of the seminar is twofold: on the one hand, a 

definition of the new paths of corporate accountability/liability (we will 

go more in detail on these concepts and their interconnections) that 

move within the accountability/ transparency axis; on the other hand, 

outlining the problematic profiles to trace a possible roadmap resolving 

them.  

The seminar includes three days of thematic sessions, and a fourth day 

dedicated to the presentation of papers by young scholars who will be 

selected by the scientific committee. 

1. In the first thematic session, the Seminar intends to focus attention 

on value frameworks and rights in action, both in the international and 

in the European and national contexts, with the aim of defining the 

perimeter within which corporate empowerment must develop while 

respecting the values and rights that come into play. The arrangement 

of sources defines the objective scope of the instruments introduced 

with the aim of ensuring and promoting sustainable corporate 

governance. Reporting and due diligence are to be understood as the 

arms of sustainability but, at the same time, only by defining in detail 

the sources of protection that must be respected can the processes be 

made effective and functional.  

There are certainly some open questions on which the seminar intends 

to dwell. One of the central knots concerns the associability of workers' 



 

rights in the sphere of human rights and whether this assumption, on 

which both the CS3D and CSRD Directives are based, can be 

understood as an advancement for workers. 

2. In the second thematic session, the focus shifts to the topic of 

liability or, to be more precise, liability regimes, some of which can also 

be translated into obligations of conduct that affect businesses today in 

both national and supranational contexts. In particular, the issues of 

civil and criminal liability of companies for violations of rights, legal 

implications related to environmental sustainability and working 

conditions, and sanctions for companies that fail to comply with these 

regulations will be discussed. The seminar will provide an overview of 

the legal tools available to ensure compliance with corporate 

obligations, with a focus on transparency and accountability/liability. It 

will also explore the implications of transnational lawsuits, class actions 

and soft law instruments even if these tools have some limitations in 

terms of effectiveness and efficacy. 

CS3D and CSRD represent a fundamental step for the introduction of 

mandatory duties on corporations. It therefore needs to be properly 

evaluated in the light of the developments already occurred at domestic 

level, such as the adoption by several States of national legislations on 

corporate human rights due diligence, reporting and accountability, as 

well as at the international level, with the ongoing negotiations at the 

UN of a Legally binding instrument to regulate, in international human 

rights law, the activities of transnational corporations and other business 

enterprises. Cumulatively assessed these initiatives illustrate a global 

trend towards the introduction of mandatory human rights and 

environmental due diligence duty on corporations, the contents, 

specificities, strengths and weaknesses of which are worthy of analysis 

from the different legal perspectives. 

Access to remedies for victims of human rights violations in the field of 

global value chains proves to be extremely complex, as shown by the 

(often unsatisfactory) case-law. On the one hand, the possibility for the 

victims to take actions claiming the infringement of their human rights 

collides with significant procedural barriers and clear disparities of 

means compared to those available to corporate actors responsible for 

such violations; on the other hand, collective remedies or class actions 

– which would be the most appropriate mechanism to ensure access to 



 

justice to a plurality of potential claimants – have not been established 

in all legal systems, or where they are, they are subject to legal regimes 

that may considerably differ. More generally, domestic regimes 

determine a fragmented scenario, also as concerns the criteria for 

attribution of jurisdiction and enforcement of foreign decisions. In this 

section we will study the potential and limits of the solutions proposed 

so far and analyze new options. The starting assumption of the research 

is that the complexity of the dynamics described cannot be dealt with 

by the setting up of a predefined and strict regulatory framework, but 

rather they require both the ‘hybridization’ of the different instruments 

and the contamination among the different legal fields. 

To sum up, the main critical point concerns the identification of the 

liability and the possibilities for the victims to access to the Courts. The 

Seminar will focus on this critical issue trying to understand if victims 

from third countries have more opportunities (than at present) to sue 

before European forums (jurisdiction to adjudicate) to obtain adequate 

remedies for violations and damages suffered outside the territory of the 

Union thanks to CS3D and CSRD. 

3. The third thematic session explores the topic adopted a comparative 

perspective with the aim of understanding reactions and actions put in 

place outside Europe on the issue of corporate accountability in the 

global marketplace. The seminar explores the different regulations and 

legal approaches adopted in various global legal systems regarding 

corporate liability for violations of human rights, working conditions 

and environmental impacts. With a focus on major countries and 

regions outside Europe, the seminar analyzes the differences and 

similarities between the approaches taken by the United States, Asia, 

Latin America and Africa, highlighting how each system addresses 

corporate responsibility in a global context. The goal is to provide a 

comparative view of different liability strategies, highlighting the legal 

challenges and opportunities arising from the integration of global 

regulations and increasing international stakeholder pressure. In a 

nutshell, it is intended to reason about the points of affinity and possible 

tensions between the European/Western-centric perspective and those 

established outside Europe, with the aim of stimulating a reflection 

aimed at highlighting the safeguards that are actually practicable and, 

on the contrary, the statements that are unlikely, in practice, to counter 



 

widespread corporate irresponsibility. 

Selected papers will be presented and discussed in thematic sessions, 

circulated    during the meeting, and posted on the meeting website. 
 

INFO FOR YOUNG SCHOLARS FOR SUBMISSION 
OF THE ABSTRACT 

 
Full papers or long abstracts (minimum 1000 words) in pdf format 

should be 

submitted online no later than April 1st, 2025. 

Please note that paper selection has become increasingly competitive in 

recent years. Submissions that fully describe a complete analysis are 

generally more likely to be accepted than long abstracts. When 

submitting a long abstract, please ensure that the study and results are 

sufficiently described to allow comparison with full paper submissions. 

Each person can present only one selected paper, although multiple 

submissions and co-authorship are allowed. 

 

The papers and the abstract must be sent to the following addresses: 

stefanobellomo@mmba.it, adaper@unive.it, islssl@unive.it. 

The abstract paper will be examined by the Seminar’s organizers and if 

accepted the full paper (no more than 30.000 characters, including 

spaces, footnotes and appendix) has to be presented at the Session of May 

24st 2025.  

 

Presentation of the Papers - Young Scholars’ 
Session: 
During the Session of 6th June, Young Scholars will present their papers. 

Scholars could present their papers in presence or remotely. 

 

Please notice that all Scholarship winners (ISLSSL scholarship; 

AIDLaSS scholarship; Ca’ Foscari Scholaship) must write a paper for the 

Young Scholars’ Session of the Seminar. 

 

mailto:stefanobellomo@mmba.it
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For any further information about this Call for paper, please contact Prof. Stefano 

Bellomo (stefanobellomo@mmba.it), Prof. Adalberto Perulli (adaper@unive.it) or 

write an email to islssl@unive.it. 

For any further information about ISLSSL Seminar, please write to islssl@unive.it 

ISLSSL Scientific Direction : A. Perulli, T. Treu 

ISLSSL Scientific Committee: A. Perulli, T. Treu, A. Lyon-Caen, G. Casale, M. 

Weiss, V. Brino, B. Langille, J. Bellace, T. Novitz, J. Lopez, G. Davidov, S. 

Bellomo. 

 

 

Warm regards 

Prof. Adalberto Perulli 

Prof. Stefano Bellomo 
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10th INTERNATIONAL SEMINAR 
ON INTERNATIONAL AND COMPARATIVE LABOUR LAW 

 

“Human Rights and Business: bridging Responsibility and 
Sustainability” 

21 May – 24 May 
Ca’ Foscari University of Venice 

 
Submission Guidelines 

 
Dear colleagues and friends,  
 
from January 25th, 2025 it will be possible to apply for the participation to the 
11th edition of the Seminar on International and Comparative Labour Law that 
will be held at Ca’ Foscari University of Venice (Italy), under the direction of 
Prof. Adalberto Perulli and Prof. Tiziano Treu. 
 
The seminar is addressed to legal scholars, graduate students and experts 
specialized in international labour law and labour law. English language skills will 
be essential in order to participate. As there are max 30 places available, priority 
will be given to early applicants.  
 
The total cost of the seminar is 1200 Euro + IVA (Vat) (22%), which include 
accommodation (Check-in May 20 – Check-out May 24 2025 in a university 
residence, in a single room with private bathroom), breakfast, meals and 
administration.  
 
Applications must be submitted by email to islssl.admin@unive.it and 
islssl@unive.it by 30 April, 2025. Deadline for the payment: May 10th, 2024. 

  

Call for scholarships  
 
ISLSSL Scholarships 
With a view to promoting the study of labour law and social security among legal 
scholars, we are starting the selection process in order to grant six scholarships 
(1,000 Euro each) which will include accommodation (Check-in May 20 – Check-
out May 24), in a university residence, in a single room with private bathroom, 
breakfast, meals and administration expenses. 

 
Requirements: 

mailto:islssl.admin@unive.it
mailto:islssl@unive.it


 

1. Only applicants coming from countries other than Italy are eligible. 
2. Maximum age of forty (40) years old: preference will be given to those aged 
less than 35 years old. 
3. Those who have benefited from a grant from the ISLLSS are not eligible. 
4. Scholarship winners must write a paper for the Young Scholars’ Session of 
the Seminar. The papers will be examined for a publication. 
5. Furthermore, each scholarship winner must submit to the International 
Society of Labour Law and Social Security a report on its activities and 
contents, within 30 days of the seminar conclusion. 
6. Both sexes are equally welcome, but female applicants are encouraged. 
7. Applications must be submitted to the national association of labour law 
and social security pertaining to the country of the applicant, accompanied 
by the applicant's curriculum vitae, motivations for participating to the 
seminar, research interests, university affiliation and other elements and 
requirements that the national association considers relevant. The same 
application must be sent in copy to islssl@unive.it. Applications for ISLSSL 
scholarships must be submitted by 1st April 2025. 
8. In order to ensure the widest scholarships international distribution, ISLSSL 
will grant one scholarship to each country. If the national association should 
get more than one application, a selection procedure will start, based on 
merit and experience, (set by each national association). If none of the 
applicants are eligible, the selection will be declared unsuccessful. 
9. National associations must notify ISLSSL by 10th April 2024 the name, CV 
and other information provided by the applicant that has been selected. In 
the event the number of applicants nominated by national associations is 
larger than the total number of scholarships available (6), ISLSSL – through the 
International Scientific Committee of the Seminar – will select the six 
applicants. This Committee will have a maximum of 10 days to identify the six 
applicants that will receive the scholarships. The decision is final and cannot 
be appealed. 

We invite the ISLLSS national associations to immediately open the call for the 
respective scholarship, establishing deadlines and places for applications that 
will give the appropriate time for the selection, and to communicate the decision 
to the ISLLSS within the deadline. 

 

AIDLASS Scholarships 
AIDLASS will grant 3 scholarships (1000 Euro each) for Italian scholars only.  
Applications for AIDLASS scholarships must be submitted by e-mail at 
islssl@unive.it, attaching the applicant's CV, motivations for participating to the 
seminar, research interests, and university affiliation.  
Applications for AIDLASS scholarship must be submitted by 1st April 2025. 
 

Ca’ Foscari Scholarships 

Ca’ Foscari University will award 4 scholarships (500 Euro each).  
Applications for Ca’ Foscari scholarships should be submitted by e-mail at 
islssl@unive.it, attaching the applicant's CV, motivations for participating to the 
seminar, research interests, and university affiliation.  
Applications for Ca’ Foscari scholarships must be submitted by 1st April 2025. 
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Scholarship recipients will be notified via email, by 15th April 2025. 
Scholarship recipients must attend the entire Seminar and must write a paper 
for the Young Scholars’ Session of the Seminar. In case of winning of partial 
Scholarship (AIDLaSS and Ca’ Foscari), scholarship recipients must arrange the 
payment of the remaining amount of the fee. 
 
For any information about registration, fee or logistics, please write to  
islssl.admin@unive.it 
 
Scientific Direction: A. Perulli, T. Treu 
Scientific Committee: A. Perulli, T. Treu, A. Lyon-Caen, G. Casale, M. Weiss, V. 
Brino, B. Langille, J. Bellace, T. Novitz, J. Lopez, G. Davidov, S. Bellomo 
 
       

       

  

 

 

mailto:islssl.admin@unive.it


 

 

 

https://congresomontevideo2025.org/ 
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ISLSSL XV European Congress: LJUBLJANA, 16-18 
September 2026 

Title: Social Europe under strain - Contemporary challenges of 
national and European labour and social security laws  

As Heraclitus noted, the only constant in life is change. This goes for the lives of 
individuals and societies, national and European. All are confronted with new forms 
or organising work, modified role of social partners, more private understanding of 
social risks and developing needs for social security protection, all in the light of new 
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana 
ISLSSL Congress is to discuss fundamental principles of labour and social security 
law, nationally and European-wide and establish to what extent they have become 
under strain. If pressured too much, they must either adapt or collapse and new 
must be established.  

The Ljubljana ISLSSL Congress is divided into three parts. The first one is 
concerning individual labour law challenges and possible improvements. This 
part is divided into six groups touching upon fundamental elements of labour law. 
Group 1 could be tackling the subordination and new forms of organising work. 
Topics covered might relate to platform workers as subordinated workers (national 
practices, new Platform work Directive, threat of increasing precarious work), is 
work under directions and supervision of an employer still a valid assumption, 
threat of precariousness of work (undesired effects and possibilities to overcome 
them), what are the (changing) elements of a labour relation (also taking into 
account ILO R198 - Employment Relationship Recommendation, 2006) etc.  

Group 2 might embark upon digitalisation and its impacts on labour relations. 
Possible topics might concern supervision of workers with modern technologies, 
including wereables, from subordinate person to a subordinate ‘machine’, 
collecting many personal data, from quantification of work towards quantification 
of a worker, etc. Algorithmic management has been analysed also in a recent OECD 
document (Working paper on Algorithmic management in the workplace, New 
evidence from an OECD employer survey), also EU law and European Social Charter 
provisions have to be considered. Establishing and terminating an employment 
contract might be influenced by virtual interviews, supported by AI, and the question 
might be what criteria are considered, is a decision taken by a human or AI for 
engaging or dismissing a worker, whose responsibility is final, etc.  

Group 3 might relate to existence and substance of the employment relation. Issues 
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work 
and the right to pay could be addressed. Possible topics could be related to working 
time as a still relevant factor in labour relations (Working time Directive, strict 



 

distinction of working and private life engagements or combining both?, on one 
hand remote working could mean working from home, holidays, during weekends, 
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive, 
posting of workers, but also the right to disconnect) and pay (Adequate minimum 
wages Directive – still relevant?, pay in cash or in benefits, remunerating of public 
official and civil servants, …). Moreover, how much private law and how much public 
law elements shall be considered when establishing or terminating an employment 
contract.  

Group 4 might tackle the non-discrimination issues. Principle of equality provides 
for justice in the society and is many times under strain. Topic to be tackled might 
relate to gender equality (improving gender balance among directors of listed 
companies and related measures Directive, gender pay gap – still an issue), age and 
other inequalities based on personal circumstances. Moreover, non-migrant and 
migrant workers (from EU or non-EU countries, e.g. due to climate change 
migrations) might be treated differently at a national or European labour market 
without reasonable justification. 

Group 5 discussions may relate to occupational health and safety, often forgotten 
topic or a topic dealt with separately. Topics might relate to health and safety related 
to new forms of work organisation, new health and safety risks (such as pandemics, 
telework, digitalisation and overwhelming control of workers) and cross-border 
provision of health and safety work.  

Part one shall be rounded up with group 6 on transformations of labour law, with 
topics relating to social sustainability under Sustainable Development Goals (SDG), 
influence of climate change for labour relations, global supply chains and labour 
law responsibilities. Also, broadening of the labour law scope (in various directions) 
might be considered.  

ISLSSL Ljubljana Congress shall continue with part two on social security law. 
Group 7 could, hence, embark on the issue of social risks, building on the findings 
of the Rome ISLSSL World Congress. Topics could relate to the development of 
social risks understanding in different European countries (from solidarity towards 
more self-responsibility – for all social risks?, reform processes in comparative and 
European perspective). Moreover, the question whether new contingencies in life 
(like natural disasters) have developed to a new social risk might be discussed.  

Group 8 could explore the impact of new forms of work organisation and automation 
of social security. Topics could touch upon cross-border telework in the EU and 
beyond and applicable social security legislation, limiting precariousness of work 
through social security measures, growing importance of the CFR-EU for social 



 

security and social assistance, automation of social security and influence of AI, 
measures to combat a threat of precariousness in social security.  

Group 9 might tackle the scope and substance of social security, under universality 
and adequacy of social security. Topics may focus on universality of healthcare - 
experiences from European countries (UN Declaration “Universal health coverage: 
moving together to build a healthier world”, healthcare reforms on various forms of 
access to healthcare, e.g. geographical, timely, economic, procedural and 
informational access - steering of patients towards private provision of healthcare 
in the Member States and at cross-border healthcare provision), inclusion of 
migrant workers in national social security (according to UDHR, the right to social 
security shall be enjoyed by everyone, as a member of society – who is everyone and 
how narrow or broad society shall be understood by applying dynamic 
interpretation), adequacy of social security benefits and social assistance 
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc 
review on the cost-of-living crises).  

Group 10 will relate to the supervision of the social/welfare state. Social state in 
continental Europe or welfare state in Anglo-Saxon legal order is responsible to 
mitigate living circumstances of people. However, it may also be too intrusive and 
even anti-social (and contra legem). Examples might relate to too strict and anti-free 
movement sanctions of benefits recipients in Norway, the so called NAV scandal, 
where at least 80 people were wrongly convicted of social security fraud, and that 
at least 2,400 social security recipients had been wrongfully demanded payment 
due to incorrect interpretation of EEA Regulations by the courts and the 
administration; or the so-called Dutch childcare benefits scandal, were thousands 
of families were wrongly accused of making fraudulent benefit claims and 
demanded to repay their received allowances in full, this sum amounted to tens of 
thousands of euros, driving families into severe financial hardship. The question 
might be which mechanisms of controls are and should be in place. They might 
range from internal, state controls (like social and other courts of law, 
ombudspersons) or external (like social partners, i.e. trade unions and employers’ 
organisations, which may also be entrusted with financing and managing social 
insurances). At international European level, a collective complaints procedure 
before the European Committee of Social Rights (according to the European Social 
Charter) might also serve as an example. 

Part three of the Congress will stress the importance of collective labour law. 
Social peace is an important element for peace in general. Therefore, Group 11 will 
focus on the diversity of collective bargaining and collective actions. Topics could 
relate to scope of collective labour agreements and their cross-border applicability, 
and transposition of EU labour law directives through collective agreements at 



 

national level, the right to strike under national laws and (divergent?) decisions of 
the ECHR and ECSR, special focus might be on public sector specificities and other 
collective action in national and European law.  

Group 12 will dig deeper in the Information, consultation and co-determination, with 
topics concerning experiences with (European) work councils and EU Directives, 
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the 
countries (also on more or less extensive social dialogue).  

With the 12th group, the ISLSSL Ljubljana Congress will complete its mission. 
Number 12 has a special meaning in the European existence. European flag features 
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony 
among the peoples of Europe. National and European labour and social security 
laws shall courageously contribute towards these ideals. 

  



 

News from National Societies 

The Latin American Group of the International Society of 

Labour and Social Security Law has unanimously elected its 

new Coordinators. Héctor Guisado, President of the Argentine 

Association of Labour Law and Social Security, will be its 

new Coordinator. Margarita Centella, Director of 

International Relations for the International Society, will 

be its new Executive Secretary. 

Juan Raso Delgue, Vice President of the International Society 

for the 2018-2021 term and former President of the Uruguayan 

Association of Labour Law and Social Security, regularly 

writes about labour relations. Juan Raso's blog has become 

an important source of information and debate and can be 

consulted at the following link: 

https://elblogdejuanraso.blogspot.com/. 

The Cuban Society of Labour Law and Social Security will 

organize, as announced in the relevant section of this 

circular letter, the XVII International Meeting of Labour 

Lawyers and the Trade Union Movement, which will take place 

from March 26 to 28, 2025, at the Palacio de las Convenciones 

in Havana. The central theme will be "Labour Law in the face 

of new scenarios and the protection of workers' fundamental 

rights. Social inclusion as a legal paradigm." 

The Dominican Association of Labour Law and Social Security 

informs us of its intention to organize the 1st International 

Meeting on Labour Law and Social Security from August 19 to 

23, 2025, in Punta Cana. 
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7TH INTERNATIONAL MEETING OF LABOUR LAWYERS AND THE TRADE UNION 
MOVEMENT 

 
 

  
 
 

                                                                                             

 

 

"THE LABOUR LAW NEEDED IN THE FACE OF NEW SCENARIOS AND IN 

THE PROTECTION OF THE FUNDAMENTAL RIGHTS OF WORKERS. 

SOCIAL INCLUSION AS A LEGAL PARADIGM." 

March 26 to 28, 2025 

Palacio de las Convenciones, Havana 

 

INFORMATION No.2 

ORGANIZED BY: 

Cuban Society of Labour Law and Social Security of the National Union of Jurists 

of Cuba, Latin American Association of Labour Lawyers, Latin American 

Association of Labour Judges, Ibero-American Association of Labour Law and 

Social Security, American Association of Lawyers, ASOLABORALES, Colombia, 

Labour Lawyers Association of Rosario, Argentina, and the Faculty of Law at the 

University of Havana. 

Co-sponsored by: 

National Guild of Lawyers of the United States, Brazilian Association of Labour 

Lawyers. 

The call is addressed to lawyers, judges, prosecutors, professors, advisors, 

researchers from different specialties, representatives of trade unions, and other 

specialists interested in topics related to the world of work and social security. 



 

The goal is to reflect on and deepen the understanding of the changes occurring 

on the continent and to generate the best doctrine to defend and strengthen the 

right to work in current circumstances. 

MAIN THEMATIC AXES 

1. Constitutional and legal reforms and their impact on work stability and the 

protection of workers' rights. 

2. The Right to Social Inclusion as a paradigm in the face of new scenarios. 

3. 21st Century Labour Law, its nature, and formulation. 

4. Experiences in articulating actions for the defense of Labour Law. The 

Latin American Socio-Labour Charter. 

5. The working class, the union movement, threats to union freedom, 

collective bargaining, and the right to work in the 21st century. 

6. The right to information and workers' participation in business 

management. 

7. Occupational health and safety and the prevention of work-related risks as 

a fundamental right and principle. 

8. The self-employed worker and production and service cooperatives, new 

labour subjects, and their protection. 

9. Migrant workers and the defense of their human rights. 

10. Harassment, violence at work, human trafficking in the workplace, and ILO 

Convention 190. 

11. Conflict resolution in labour and social security matters. 

12. Protection of maternity and paternity in new scenarios. 

13. Gender issues in labour law and social security. 

14. So-called "atypical" forms of work, telework, remote work, and platform 

work. 

Discussions will take place through keynote lectures, papers, panels, workshops, 

and free paper presentations. Three rooms are planned to be available to ensure 

broad discussions during panel sessions. Presenters will have up to 20 minutes 

to present their papers. 

Papers must be submitted to the Organizing Committee by March 10, 2025, along 

with a one-page summary specifying the title of the paper, the name(s) of the 

author(s), and the country, either in magnetic or paper format, preferably via the 

indicated email addresses. 



 

Keynote speakers will be designated by the Organizing Committee, and papers 

will be selected for presentation in panels and workshops. 

The official languages will be Spanish and English, with the possibility of exploring 

other specific translation requests depending on the number of participants. 

REGISTRATION FEE: 

National: 

7,500.00 CUP for delegates and 4,500.00 CUP for speakers through institutional 

or corporate payment, which can be made by check or bank transfer before the 

event. 

International: 

350 USD / 330.00 Euros for delegates, 

260 USD / 240.00 Euros for speakers, 

240 USD / 220.00 Euros for undergraduate students upon presentation of proof, 

205 USD / 185.00 Euros for companions. 

Includes: Participation in all event sessions, coffee breaks, farewell cocktail, and 

certificate of attendance. Payment of the registration fee will be made at the time 

of accreditation. 

REGISTRATION REQUESTS 

Registration requests must be submitted to the Organizing Committee at the 

email address eventos@unjc.cu no later than February 28, 2025. 

Through travel agencies in each country linked to travel to Cuba, it will be possible 

to obtain tourist packages that include accommodation with breakfast, transfers: 

airport-hotel-airport, and guide services. 

The Organizing Committee would be very grateful to any institution, agency, 

media outlet, or individual who publishes and spreads this call to universities, 

legal entities, courts, bar associations, trade unions, specialized law firms, and 

others linked to Labour Law, Social Security, and the work of trade unions in 

defense of workers. 

REGISTRATION DETAILS: 

1. Full Name 

2. Country 

3. Address, phone number, email 

4. Specialty 

5. Category: Delegate____, Student_____, Companion______. 

6. Will you present a paper? Yes________ No________ 

mailto:eventos@unjc.cu


 

7. Title of the paper 

8. Do you grant permission to publish it? Yes________ No________ 

9. Date, method (airport and flight), and time of arrival in Cuba 

Contact persons in Cuba for sending registration requests: 

Ms. C. Guillermo Ferriol Molina, President of the Cuban Society of Labour Law 

and Social Security and Secretary General of ALAL 

Email: ferriol_2005@yahoo.es 

Phone: (537) 832 6209 // 832 6513-14 // 832 7562 

Cell: (53) 53947922 

Ms. C. Antonio Raudilio Martín Sánchez, Member of the Executive Committee of 

AAJ 

Email: antonio.martin@infomed.sld.cu 

Phone: (537) 832 6209 // 832 6513-14 // 832 7562 

Msc. Georgina Cambet Torres, Vice-President of the Cuban Society of Labour 

Law and Social Security 

Email: georgina.cambet@lha.onbc.cu 

Phone: (537) 832 6209 // 832 6513-14 // 832 7562 

Ms. C. Lydia Guevara Ramírez, Member of the Board of the Cuban Society of 

Labour Law and Social Security, Secretary of Women of ALAL 

Email: lguevara46@gmail.com 

Cell phone: (53) 5 2418629 

Always copy to: eventos@unjc.cu 

  

mailto:ferriol_2005@yahoo.es
mailto:antonio.martin@infomed.sld.cu
mailto:georgina.cambet@lha.onbc.cu
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1st International Meeting on Labour Law and 

Social Security of the Dominican Association 

of Labour Law and Social Security 

 

Dates: August 19 to 23, 2025, in Punta Cana. 

 

Wednesday, August 20, 2025 

• Welcome remarks 

• Keynote speech: Digital transformation and its impact 

on labour relations 

• Keynote speech: Artificial intelligence and labour law 

Thursday, August 21, 2025 

• Fundamental rights at work 

• Equality, diversity, and inclusion in the workplace 

• Digital platforms: challenges and issues for labour law 

• New models of employment and contracting: flexibility 

and outsourcing in labour law 

Friday, August 22, 2025 

• Labour reform in Ibero-America 

• Closing keynote: New challenges in labour justice 

  



 

 

TRIBUTE TO EMILIO MORGADO VALENZUELA. By Nelson Mannrich 

Text published in the Revista Jurídica del Trabajo (RJT) and 

available at the following link: 

http://revistajuridicadeltrabajo.com/index.php/rjt/article/

view/184 

Mr. Emilio Morgado Valenzuela is part of the constellation 

of great Latin American labour jurists who built the 

foundations of what we now know as Labour Law in Latin 

America. His legacy and his career as a public figure and 

academic transformed him into one of the main icons of the 

so-called "Latin American Juslaboralista School." He is also 

the living history of the Ibero-American Academy of Labour 

Law and Social Security. 

A lawyer, national advisor, professor, and international 

official in Labour Law, Labour Relations, and Labour 

Administration, Mr. Emilio is recognized for his leadership 

in integration processes and free trade. 

He is also a specialist in international and comparative 

labour law, social security, social dialogue, social 

agreements, labour relations in public administration, and 

state-owned enterprises. 

He is also recognized as an expert in conflict prevention 

and resolution. 

He stands out as a teacher in undergraduate and postgraduate 

programs in International and Comparative Labour Law at 

various universities in Latin America. He is also noted as 

an expert official in Labour Law in international 

organizations, with an emphasis on the ILO (International 

Labour Organization). 

http://revistajuridicadeltrabajo.com/index.php/rjt/article/view/184
http://revistajuridicadeltrabajo.com/index.php/rjt/article/view/184


 

Mr. Emilio is a reference not only for the teachings that 

attracted those who have fallen in love with Labour Law today 

but also as a true legend, either as an extraordinary jurist 

or as an admirable human being. 

He may have an idea of how many people know him personally, 

but he is unaware of the multitude of disciples and admirers 

he has gained worldwide throughout his enviable career. This 

is because he continues, to this day, to serve as a model 

and a life example for all of us working in Labour Law. 

From his enviable and extensive CV, we highlight his work as 

(I) an academic, (II) an exemplary employee of the ILO, and 

(III) a kind-hearted human being who preserves and promotes 

family values. 

 

1. Emilio Morgado, the academic 

He graduated in Law from the Faculty of Law at the Faculty 

of Legal and Social Sciences of the University of Chile, 

where he obtained his law degree. 

He pursued postgraduate studies at Cornell University, New 

York, and an honorary doctorate from the University of 

Bordeaux, France. 

He was appointed Full Professor of Labour Law at the Faculty 

of Law of the University of Chile, a position he won through 

a public competition in 1969. 

In 1994, he was invited to be a Professor at the Ibero-

American Center for Industrial Relations, University of 

Alcalá Henares – Spain. 

He has more than 120 academic publications, divided into: 

authorship in individual publications, authorship in 

collective publications, co-authorship in individual 

publications, co-authorship in collective publications, and 

authorship in journal publications. 

One of his most extraordinary works is titled "Collective 

Labour Law in Chile. Its Relation to International Labour 

Rights and Human Rights. The Future," which is, in fact, the 

topic of the Seminar and undoubtedly a source of inspiration 

for the discussions that will take place during these three 

days. 



 

In academic life, Mr. Emilio was always the prominent figure 

and first-magnitude star that gave greater brilliance to the 

Ibero-American Academy of Labour Law and Social Security. 

With his greatness of spirit and careful culture, he has 

always been the pride of the Academy and an exemplary 

academic. With this recognition, he also joined the so-called 

"Group of 9," which, in Humberto Villasmil’s words, was a 

"constellation of great labour lawyers." 

 

2. Emilio Morgado, the exemplary employee of the ILO Office 

It was in international organizations, such as the OAS 

(Organization of American States) and, particularly, the ILO 

(International Labour Organization), where his career as a 

senior official was marked, especially in the ILO Regional 

Office, due to his high qualification as a jurist and man of 

dialogue. 

Among his most prominent activities are those as an expert 

in Labour Law for almost all Latin American countries, either 

by developing technical cooperation activities or holding 

leadership positions. 

Since 1994, as an external collaborator, he has participated 

in impactful missions. Notable among them are his missions 

with the following bodies: Economic and Social Council of 

Spain; General Secretariat of the Andean Community of 

Nations; Ibero-American Social Security Organization; United 

Nations Development Programme (UNDP); Economic Commission 

for Latin America and the Caribbean (ECLAC); Organization of 

American States (OAS); Inter-American Development Bank 

(IDB); and the International Labour Organization (ILO). 

But it is at the ILO where his career stands out, 

intertwining with the history of the ILO itself in Latin 

America. Thanks to this enviable experience, he wrote one of 

the most important chapters in the history of the ILO in our 

continent. 

From 1970 to 1974, he was the Principal Technical Advisor to 

the General Secretariat of the OAS (Organization of American 

States). 

From February to May 1970, he served as Expert in Labour 

Administration, Labour Relations, and Collective Bargaining 

in Panama. 



 

From 1974 to 1985, he was the Regional Labour Law and Labour 

Relations Advisor for Latin America. 

From 1985 to 1989, he served as Director of the ILO Office 

for Central America, Latin America, and Panama. 

From 1990 to 1992, he was the Director of the Inter-American 

Centre for Labour Administration (CIACT), based in Lima. 

From 1992 to 1994, he served as Deputy Regional Director of 

the ILO Office for Latin America and the Caribbean, based in 

Lima. 

As Humberto Villasmil Prieto stated, Emilio Morgado, as a 

director of the ILO, was an extraordinary man, an exceptional 

jurist, who "allowed the ILO to live years of prestige and 

enormous influence during difficult periods in the history 

of the beloved Isthmus" of Central America, an era marked by 

armed conflicts that tore these societies apart and alarmed 

the world." 

Humberto Villasmil also describes Emilio Morgado as a 

"generous, elegant, sober, systematic, dense, and organized 

professor in everything he teaches." 

 

3. Emilio Morgado, the human being 

The recognition of Mr. Emilio’s values is not found in the 

distinctions and honors he received throughout his academic 

career nor in the innumerable publications in books, 

articles, interviews, newspapers, and other media, nor in 

the important positions he held. 

His highest values are found within his family, as a husband, 

father, and grandfather. 

Born in Santiago, Chile, he is widowed from Mrs. Lola Maúrtua 

Cárdenas. 

His daughter, Patrícia Morgado Maúrtua, is an architect and 

professor of architecture at North Carolina State 

University. 

His daughter, Lucia Morgado Maúrtua, is a licensed dentist 

and researcher in pharmaceuticals. 

His granddaughter, Paula Camino Morgado, holds a law degree 

from PUC in Peru, where she is currently an assistant 

professor and a master's student at the University of Oxford. 



 

As Victor Hugo once said: "Being good is easy. What is 

difficult is being just." Mr. Emilio, in addition to his 

natural kindness, was always a just man and, therefore, a 

man of integrity and a role model for all of us. 

Thank you, Mr. Emilio, for granting us your example, and 

congratulations on the legacy you have left to this 

generation and future generations. 

 


