International Society for Labour and Social Security Law
Société internationale de droit du travail et de la sécurité sociale
Sociedad Internacional de Derecho del Trabajo y de la Seguridad Social

Dear colleagues and friends,

We will begin this circular letter with an important warning.
Someone is sending emails in the name of President Jean
Michel Servais, requesting a considerable sum in US dollars.
This, of course, is a scam. During this term, all messages
from President Jean Michel related to the international
society will be sent from the email address
president@islssl.orgqg, all of mine from
secretarygeneral@islssl.org, and all those from Treasurer
Alberto Pizoferrato will be sent from one of the following
email addresses: pizzoferrato@studiopizzoferrato.it or
segretaria@pizoferrato.it. We kindly ask you to disregard
any message coming from a different email address.

This is not the first time that such a scam has been attempted
against the national societies that make up the SIDTSS. It
is essential to exercise great caution and attention
regarding this matter. I ask you to always verify the origin
of any message requesting a fund transfer and to contact us
before making any transfer that is not the payment of the
annual fee.

It is with great pleasure that we inform you that the
International Society of Labour and Social Security Law
remains fully active in this month of April.

On April 11th, we will organize, 1in collaboration with the
Brazilian Academy of Labour and Social Security Law, a
Brazil-United States webinar entitled *“Differences and
Similarities in the Formation of Labour Law in Common Law
and Civil Law Countries.” This webinar, in English, reflects
our desire to increasingly include Common Law tradition
countries in our international society and ©promote
comparison between labour law in these countries and those
of Civil Law. It is free of charge but requires registration
for certification purposes, which can be done wvia the
following link: https://andt.org.br/eventos/international-
webinar-brazil-united-states/.
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The wvirtual seminar “Comparative Labour Law Methodology in

a Changing World of Work”, which will be held on May 5, 2025,

will address key methodological issues in comparative labour

law.

https://www.lyyti.fi/reg/Comparative Labour Law Methodology
in the Changing World of Work 8294.

Finally, from May 24th to 27th, the 10th edition of the
traditional Venice International and Comparative Labour Law
Seminar will take place, with the main theme being “Human
Rights and Business: Uniting Responsibility and

’

Sustainability.” The detailed program for all these events
is available in the corresponding section of this circular

letter.

Furthermore, we are getting closer to the deadline for
submitting free papers for the American Regional Congress,
which will be held in the city of Montevideo from September
10th to 13th, 2025. Papers can be submitted in Spanish,
English, and Portuguese until May 31, 2025. Details on
formatting, the event program, and other aspects can be found
on the website https://congresomontevideo2025.o0rg/.

In advance, the organizers of the XVI International Labour
Law Seminar “Isla Margarita” have sent us their program,
which we share with you in the corresponding section of this
letter. The seminar will take place from December 1st to
6th, 2025, in the city of Santo Domingo, Dominican Republic.

With even more anticipation, the organizers of the European
Regional Congress, which will be held in Ljubljana from
September 16th to 18th, 2026, have again shared their initial
information with us.

Finally, but by no means less important, we inform all
national societies of the official formation of five research
groups that will work in preparation for the World Congress
in Mexico in 2027. The group on "The Impact of Climate
Change" on labour relations will be coordinated by Pablo
Arellano Ortiz and Yoko Hashimoto. The group on "The
Influence of Artificial Intelligence and Other Technologies
on Labour Relations" will be led by Dalia Gesualdi-Fecteau
and Patrice Adam. The group on "Transnational Collective
Labour Conflicts (including applicable legislation,
jurisdiction, enforcement, and judgments)" will be led by
Maria Cristina Cataudella and Federico Rosembaum Carli. The
group on "Precarious Work and Social Security" will Dbe



https://www.lyyti.fi/reg/Comparative_Labour_Law_Methodology_in_the_Changing_World_of_Work_8294
https://www.lyyti.fi/reg/Comparative_Labour_Law_Methodology_in_the_Changing_World_of_Work_8294
https://congresomontevideo2025.org/

coordinated by Anne-Sylvie Dupont and Marius Olivier. The
group on "Artificial 1Intelligence and Social Security:
Opportunities and Risks" will be led by Luis Enrique Mendoza
Choque and Jézef Hadju. The groups include researchers from
the following countries: Germany, Argentina, Austria,
Belgium, Brazil, Colombia, Costa Rica, Korea, Croatia, Cuba,
Slovakia, Slovenia, Spain, France, Gabon, Greece, Hungary,
Italy, Japan, Korea, North Macedonia, Norway, Poland,
Portugal, Dominican Republic, Romania, Switzerland, Taiwan,
Thailand, Turkey, and Uruguay.

It is with great sadness that we inform you that this
circular letter does not consist solely of good news.
Unfortunately, we must announce the passing of distinguished
French Jjurist Jean Pélissier, Emeritus Professor at the
University of Social Sciences of Toulouse and a very active
member of the French Association of Labour Law, of which he
was President from 1990 to 1998, as well as of the
International Society of Labour and Social Security Law. We
share at the end of this circular letter the tributes that
have been published on the website of the French Association
of Labour Law (https://www.afdt-asso.fr/).

Another considerable loss was that of the Spanish Jjurist
Alfredo Montoya Melgar, who distinguished himself as an
emeritus professor of Labour and Social Security Law at the
Complutense University of Madrid and judge of the
Constitutional Court of Spain from 2017 to 2022.

We extend our deepest condolences to their family and
friends. The entire labour law and social security community
is in mourning following these sad news.

We conclude by renewing our request for you to continue
sending us information about the events you organize and the
publications of your members.

Please accept our warmest regards.

Jean Michel Servais
Président
Jorge C. Boucinhas Filho

Sécretaire Général
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Research Groups

If there is a large number of participants from one country
for a working group, that country will appoint a
spokesperson.

Please inform us promptly of any omissions on our part.

1) Impact of climate change on employment relations

|Coordinator ‘Pablo Arellano Ortiz

Yoko Hashimoto

|Argentina ‘Andrea Armoni

Sebastiadn Coppoletta

|Austria |Felicia Kain

|Belgium ‘Evelien Timbermont

Elise Dermin

|Brazi1 ‘Guilherme Feliciano

Tarso Genro

André Jobim

Rodrigo Carelli
Patrick Maia Merisio

Colombia Juliana Morad
Dominican
Republic Ramén Herrera Carbuccia

Javier A. Sudrez A.

|France ‘Taiana Sachs

|Greece | Panagiota PETROGLOU

|ILO ‘Valérie Van Goethem
|Ita1y ‘Paolo Tomassetti

|Japan ‘Yoko Hashimoto

|Norway ‘Anette Hemmingby

|Spain ‘Margarita Mifiarro Yanini

Juan Escribano Gutiérrez




|Taiwan ‘Yu—Fan Chiu

|Turkey ‘Hande Bahar Aykac

|Uruguay ‘Ana Aguiar

Laura Arévalo

Lujan Charrutti
Daniela Garcia
Joaquin Perrone

2) Impact of Artificial intelligence and other devices
labor relations

|Coordinator lDalia Gesualdi-Fecteau

Patrice Adam

|Argentina IMaria Sol Loredo

Christian Pifleyro

Lucas Battiston

Monica Miguez

Martin Morelli

Julieta Falotico

Lucila Franzosi

Maria Teresa Alonso Pardo
Andrea Franconi

|Austria ISophie Schwertner
|Belgium ‘Fabienne Kéfer
|Brazi1 ‘Ricardo Pereira de Freitas Guimarédes

Antonio Rodrigues de Freitas Junior
Alexandre Agra Belmonte

Luciane Christina Barzotto

Luiz Eduardo Gunther

Renan Bernardi Kalil

Célio Pereira de Oliveira Neto
Mariana dos Anjos Ramos

|Colombia ‘Edgard David Pérez Sanabria

|Croécia ‘Iva Bjelinski Radié

|Cuba ‘Guillermo Ferriol Molina

on




Dominican Republic

Merry Laine Colla Tactuck

Vielkha Morales Hurtado
Fernando Roedan

|France

IPatrice Adam

|Germany

IAmelie Sutterer-Kipping

|Greece

|Eleni DIONYSOPOULOU

|Ita1y

‘Matteo Turin

|Japan

‘Masahito Toki

|Norway

lMelanie Hack

|Poland

IMarcin Wujczyk

|Portugal

IPedro Madeira de Brito

Duarte Abrunhosa Sousa

|Romania

‘Raluca Dimitriu

| slovak

‘Viktor KriZan

|Slovenia

‘Luka Ticar

Primoz Rataj
Valentina Franca

|Spain

leamil Tony Kahale Carrillo

M?® Begofia Garcia Gil

|Taiwan

IGuan—Chiau Chiou

|Turkey

IDeniz Ugan Catalkaya

|Uruguay

‘Andrea Arbiza

Henri Dodat

Pablo Durén

Abril Guillén

Ana Fernéandez
Mariana Fernandez
Mario Garmendia
Gustavo Gauthier
Sandra Goldflus
Felipe Lasarte
Romina Malates




Nicolds Pizzo
Natalia Prieto
Vania Protti
Federico Rosenbaum
Gisella Tejera
Maria Sayanes
Ignacio Zubillaga

3) Transnational collective labor conflicts (applicable

legislation,

jurisdiction for judgement, enforcement

and sentences)

|Coordinators

IMaria Cristina Cataudella

Federico Rosenbaum Carli

|Argentina

ILucas Battiston

Julieta Falotico
Maria Alejandra Garcia

|Austria

IElisabeth Brameshuber

|Bélgica

‘Evelien Timbermont

Filip Dorssemont

|Costa Rica

‘Mauricio Castro Méndez

|Brazi1

‘Antonio Carlos Aguiar

Tereza Aparecida Asta Gemignani
Gilberto Stirmer

Sandro Lunardi Nicoladeli
Christiana D'Arch Damasceno

|Colombia

ISaida Quintero

Juan Fernando Escandrédn

|Cuba

IAymee Ferndndez Toledo

|France

‘Christophe Radé

Baptiste Delmas

|Germany

‘Achim Seifert

|Greece

| Aggeliki KAISARI

|Italy

‘Martina Bassotti

Maria Cristina Cataudella




|Japan

lHisashi Takeuchi

| Korea

ISuk—hwan Choi

Prof. Kim Bok-gi
Kim Ye-jin

|Norway

IAlexander Sgnderland Skjgnberg

|Poland

‘Marcin Wujczyk

| slovak

‘Viktor KriZan

Martin Bulla

|Spain

‘Thereza Christina Nahas

Manuela Abeleira Colao

|Switzerland

lKurt Parli

|Taiwan

| Shih-Hao Liu

| Thailand

IChokchai Suttawet

|Turkey

‘eda Ergiines Emrag

|Uruguay

‘Arturo Ferrizo

110

José Pablo Garcia
Virginia Perciball

‘Valérie Van Goethem

4) Precarious work and Social Security

|Coordinator

‘Anne—Sylvie Dupont

Marius Olivier

|Argentina

‘Monica Miguez

Susana Corradetti

|Be1gium

‘Eleni De Becker

Freek Louckx
Yves Jorens

Brasil

Juliana Teixeira Esteves

Bento Herculano Duarte Neto

Lorena de Mello Rezende Colnago

Luciano Martinez

Colombia

Sandro José Jacome




|Croécia ‘Helga Spadina

|Dominican Republic ‘Martin Ernesto Bretdn Sanchez
Vielkha Morales Hurtado

IFrance ‘AnI Minasian

‘Gabon ‘ Augustin Emane
‘Germany ‘Lorena Ossio

‘Japan ‘Erik Kasagi

lNorth Macedonia ‘Aleksander Ristovski
|Slovenia ‘Grega Strban

lSpain ‘M. Gema Quintero Lima

José Antonio Fernandez Avilés

‘Switzerland ‘Anne—Sylvie Dupont
‘Taiwan ‘Wan—Ning Hsu

‘ Thailand ‘ Panthip Pruksacholavit
|Turkey ‘SerDogan

lUruguay ‘Marisa Arizeta

José Luis Dodera
Ana Laura Miranda
Rosina Rossi
5) Artificial Intelligence and social security

potentiality and risks

‘Coordinators ‘Luis Enrique Mendoza Choque
Jézef Hajdu

lArgentina ‘Christian Pifleyro

IBelgium ‘Anastasiya Kiseleva

Freek Louckx

|Croacia ‘Ivana Vukorepa

‘Cuba ‘Tania Maria Galano Reyes




|Brasil

‘Marco Serau

Juliano Barra

| Fance

‘Kristel Meiffret

|Greece

|Eleni SCHIZA

|Hungary

‘Jézef Hajdu

|Ita1y

‘Maria Giovanna Elmo

|Japan

‘Yusuki Tsunemori

|Spain

‘Ménica Ricou Casal

Ana Castro Franco

|Switzerland

‘Sylvie Petremand

|Taiwan

‘Bo—Shone Fu

|Turkey

‘Canan Unal

|Uruguay

‘Viviana Lépez




News about publications:

We would also like to take this opportunity to announce the
following recently published works:

» Libertad Sindical, Didlogo Social
y Resolucion de Conflictos:
Actas de la Conferencia y,
Subregional de 2024 |

0 do 208
AVQF SRES 1]

It contains the proceedings of the Subregional Conference on
Trade Union Freedom, Social Dialogue, and Conflict
Resolution, an event co-organized by the Inter-American
School of Social Dialogue, Tripartism, and Conflict
Resolution (EI-DiSTReC) of the University of Panama, held in
Panama City from March 18 to 21, 2024.

https://www.ilo.org/es/publications/libertad-sindical-
dialogo-social-resolucion-conflictos—-actas-conferencia-

subregional-2024
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EXTRATERRITORIALITY
IN COMPARATIVE
PERSPECTIVE

Edited by
Hannah L. Buxbaum

BRILL § NIJHOFF

Extraterritoriality in Comparative Perspective: 5. Edited by

Hannah Buxbaum.

https://www.amazon.com.br/Extraterritoriality-Comparative-

Perspective-Hannah-Buxbaum/dp/9004720170

LA FABRIQUE
DE LA JURISPRUDENCE
SOCIALE EUROPEENNE

Les décisions « réclamations collectives »
du Comité européen des droits socaux

L Ftudes
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La Fabrique de la Jurisprudence Sociale Européenne: Les
décision << réclamations collectives>> du Comité européen

des droits sociaux. Written by Petros Stangos.

https://www.amazon.com.br/fabrique-jurisprudence-sociale-

europ$C3%A9%enne-r3$C3%A9clamations/dp/2802774492

TELETRABAJO

TELETRABAJO

Teletrabajo. Written by Liliana Hebe Litterio and Héctor

César Guisado.

https://tienda.thomsonreuters.com.ar/teletrabajo-liliana-

hebe-litterio---hector-cesar-guisado-2024-ebook-papel/p
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We are pleased to inform you that issue 15 of the "Revista
Juridica del Trabajo," directed by Jorge Rosembaum and
coordinated by Federico Rosenbaum, both members of the

Uruguayan Association and very active within the

International Society, has been published.

RJT

REVISTA JURIDICA DEL TRABAJO

DIRECTOR
JORGE ROSENBAUM

COORDINADOR
FEDERICO ROSENBAUM

Vol.5

No. 15

Septiembre-Diciembre
2024

http://revistajuridicadeltrabajo.com/index.php/rjt/issue/vi
ew/16
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News about events

International Webinar Brazil - United States

“Differences and Similarities in the Formation of Labor Law in Anglo-Saxon
(Common Law) and Roman-Germanic (Civil Law) Countries”

Link for inscription (free of charge):
https://andt.org.br/eventos/international-webinar-brazil-united-states/

Dates: April 11t 2025.

12:00h Brasilia-11:00 Washington - Opening Conference

The Importance of Comparative Law Study Techniques for a Better Understanding
of Labour Law and Labour Relations

Jean Michel Servais. President of the International Society for Labour and Social
Security Law. Former Director of the ILO.

13:00h Brasilia-12:00 Washington

1st Panel. Collective Bargaining as a Tool for the Construction of Labour Law in
Brazil and the United States

Augustus Cochrane. Emeritus Professor of Political Science Agnus Scott College,
Atlanta Georgia.

Jorge Boucinhas Filho. Professor at FGV and Mackenzie. Secretary General of the
International Society for Labour and Social Security Law. Brazilian Academy of
Labour Law.

14:00 Brasilia — 15:00 Wahington - Luch break
15:00 Brasilia - 14:00 Washington

2nd Panel. The American and Brazilian Trade Union Systems.

Guilherme Guimaraes Feliciano. Professor at the University of Sdo Paulo.
Member of the Brazilian Academy of Labour Law. Magistrate and member of the
National Justice Council of Brazil.

Jeffrey Vogt. Rule of Law director of the Solidarity Center and co-founder of the
International Lawyers Assisting Workers (ILAW) Network. Member of the ILO
Governing Body.

16:00 Brasilia - 15:00 Washington
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3rd Panel. The Challenges of Protecting Workers on Digital Platforms in the United
States and Brazil.

Antonio Rodrigues de Freitas Junior. Professor at the University of Sdo Paulo.
Former National Secretary of Justice of Brazil. Retired Legislative Prosecutor of the
Sao Paulo City Council.

Liz Tippet. Professor at the University of Oregon and the Faculty Co-Director for
the Master’s Program in Conflict and Dispute Resolution..

17:00 Brasilia - 16:00 Washington

4th Panel. Collective Protection of Labour Rights: Specificities of American Class
Actions and Brazilian Public Civil Actions.

Enoque Ribeiro dos Santos. Professor at the University of Sdo Paulo. Magistrate of
Rio de Janeiro labor Court.

Stanley Gacek. Counsel to the United Food and Commercial Workers Union.

18:00 Brasilia-17:00 Washington

5th Panel. Judicial Precedents as Mechanisms for the Construction of Labour Law
in Brazilian and American Law.

Janice Bellace. Honorary President of the International Society for Labour and
Social Security Law. Professor of Legal Studies at the Wharton School, University
of Pennsylvania whose field is international and comparative labor and
employment law.

Sergio Torres Teixeira. Professor at the University of Pernambuco. Member of the
Brazilian Academy of Labour Law. Magistrate of Pernambuco labor Court.




Comparative Labour Law Methodology in the Changing World of Work

ONLINE SEMINAR 5 May 2025

This online seminar, organized by the Labour Law Research Group of the Faculty of
Law at the University of Helsinki and International Society for Labour and Social
Security Law (ISLSSL), explores key methodological issues in comparative labour law.
It analyses challenges comparatists encounter when analyzing labour law developments
across different countries and from global or transnational perspectives.

The seminar is open to all interested participants but requires prior registration by 2

May 2025 at

https://www.lyvti.fi/reg/Comparative Labour Law Methodology in the Changing W

orld of Work 8294

We particularly encourage early-career researchers and doctoral students engaged in
legal comparison to join us.

14:30 — 14:35
Helsinki time

14:35 — 15:05
Helsinki time

15:05 - 15:35
Helsinki time

15:35-16:05
Helsinki time

16:05 - 16:35
Helsinki time

Programme

Opening

Part 1

Legal Transplants in Labour Law: Board-Level Representation of
Workers as an Example

Professor Achim Seifert, Chair of Civil Law and German and
European Labor Law at Saarland University

Reflections on the Complex Study of Comparative Labour Law. The
Case of the Ecological Just Transition

Angela Martin-Pozuelo Lopez, Assistant Professor of Law at the
University of Valencia

And if there was a Foreign Element in the Employment Contract?
On the Use of Comparative Labour Law in French Court Practice
and Scholarship

Marcel Zernikow, Dr., Contractual Lecturer-Researcher, University
of Corsica Pasquale Paoli

Part 11

Describing West African Labour Laws - Some Methodological
Concerns
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16:35-17:05
Helsinki time

17:05 -17:35
Helsinki time

17:35 - 18:05
Helsinki time

18:05 - 18:20
Helsinki time

18:20 — 18:25
Helsinki time

Jérdme Porta, Professor of Private Law at the University of
Bordeaux

Culture and Labour Law: The Case of Laws on Occupational
Health and Safety in China

Yifeng Chen, Associate Professor at Peking University Law School

The Importance of Cultural and other Non-Legal Dimensions in
Comparative Labour Law

Jean-Michel Servais, President of the International Society for
Labour and Social Security Law (ISLSSL)

Some Thoughts about Comparative Labour Law from a Decolonial
Perspective

Ulla Liukkunen, Professor of Labour Law and Private International
Law at the University of Helsinki

Comments and Reflections

Cynthia Estlund, Crystal Eastman Professor at the New York
University School of Law

Conclusion




11" SEMINAR ON INTERNATIONAL
AND COMPARATIVE LABOUR LAW

HUMAN RIGHTS AND
BUSINESS: BRIDGING

RESPONSIBILITY AND
SUSTAINABILITY

May 21st-24th, 2025
Ca' Foscari University of Venice

May 21st

9.30 am - 1.30 pm, Room: Ca’ Dolfin
Welcoming regards

Giacomo Pasini, Director of the
Department of Economics, Ca'
Foscari University of Venice
Jean-Michel Servais, ISL SSL_ Elected President
Domenico Garofalo, AIDLASS President
Oscar Hernandez Alvarez, Fundacion
University, Academic Director of the
International Seminar of Comparative
Law "Isla de Margarita"

Introduction to the Seminar
Adalberto Perulli, Ca' Foscari
University of Venice

Values and rights in the
Sustainability Paradigm

Chair: Tiziano Treu, ISLSSL Past
President, Cattolica University of Milan
Manfred Weiss, Goethe University of
Frankfurt - Sustainability and
Innovation on social rights dimension
Brian Langille, University of Toronto -
The values of sustainability according to
the capabilities approach

Antoine Lyon-Caen, Paris Nanterre
University - s it possible a socio-
ecological labour law?

Tonia Novitz, University of Bristol -
The values of sustainability on the trade
agreements

Julia Lopez, Chelo Chacartegui,
Pompeu Fabra University - Solidarity
and sustainability: linking welfare state
policies and labor law

Valerio Speziale, University of
Pescara, Labour Law and the challenge
of Sustainability

2.30 - 4.00 pm
Roundtable on Sustainability with
Enterprises

4.30 - 5.30 pm, Room: Ca' Dolfin
Working groups and discussion

May 22nd

9.30am - 1.00 pm, Room: Baratto
Corporate social and environmental
responsibility within and beyond
labour law

Chair: Vania Brino, Ca' Foscari
University of Venice

Attila Kun, Karoli Gaspar Reformed
University - Bringing due diligence to
the workplace. The incorporation of the
method of human rights due diligence
into the principles and institutions of
labour

Nerina Boschiero, University of Milan
- The extraterritoriality of the European
Directive on Corporate Sustainabililty, at
the intersection of Public and Private
International law

Marco Fasciglione, National Research
Council of Italy - The UNGPS and

the corporate responsibility to respect
human rights in the light of the case law
Tatiana Sachs, Paris Nanterre
University - The protection of the
environment as new function of labour
law?

Sophie Robin Olivier, Université Paris
1 Panthéon-Sorbonne - The impact of
Corporate social and environmental
responsibility on EU social policy

Maria Giovannone, Roma Tre
University - The EU Directive on
Corporate Sustainability Due Diligence:
the potential for Workers' Participation
and Non State Actors’ Involvment
Gabriele Franza, University of
Macerata - The evolution of corporate
social responsibility between digitisation
process and data protection rules

3.00 - 5.30 pm, Room: Sala Archivio
Working groups and discussion

May 23rd

9.30am - 1.00 pm, Room: Ca’ Dolfin
The comparative, supranational and
international perspective: rights,
responsibilities, effective remedies
Chair: Manfred Weiss, Goethe
University of Frankfurt

Giuseppe Casale, Past Director ITCILO
Turin - The normative action of the ILO
Francesca Marinelli, University of Milan
- Achieving sustainability by combating
workplace violence: the ILO approach
Alberto Pizzoferrato, University of
Bologna - Accounting for CSR: Insights
from Italian Businesses

Angelica Bonfanti, University of Milan -
Intemnational law and contracts between
enterprises on the global value chain

Elena Sychenko, Saint-Petersburg State
University - /s Sustainability Reporting a
tool to enhance companies’

with interational labour standards?
Maurizio Falsone, Ca’ Foscari
University of Venice - The
Extraterritoriality of Domestic Law as a
bridge towards responsibility?
Sukhwan Choi, Seoul National
University School of Law - Collective
Bargaining and Business Issues: the
South Korean Experience

3.00 - 5.30 pm, Room: Ca' Dolfin
Working groups and discussion

May 24th

9.30 am - 1.00 pm, Room: Baratto
Young Scholars’ Section ISLSSL
Papers presentation

Chair: Stefano Bellomo, Sapienza
University of Rome

Conclusion

Manfred Weiss, Goethe University of
Frankfurt

For information islssi@unive.it

Scientific Direction: A. Perulli, T. Treu
Sdentific Committee: A. Perulli, T. Treu, A.
Lyon-Caen, G. Casale, M. Weiss, V. Brino, B.
Langille, J. Bellace, T. Novitz, J. Lopez, G.
Davidov, S. Bellomo.

Studio condotto nell'ambito del Progetto “Global value chains, human rights and the law. The Italian,
European and international path towards accountability” finanziato dall'Unione Europea —Next-
GenerationEU - PIANO NAZIONALE DI RIPRESA E RESILIENZA (PNRR) — MISSIONE 4 COMPONENTE

2, INVESTIMENTO 1.1 Fondo per il

imma Nazionale di Ricerca e Progetti di Rilevante Interesse

Naziumle {PRIN) - CUP N. H53D23002730006 - Codice Progetto 202284YHRN | puntidi vistae
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ISLSSL YOUNG LEGAL SCHOLARS’ SECTION
CALL FOR PAPERS
“Human Rights and Business:

bridging Responsibility and Sustainability”

TO THE NATIONAL ASSOCIATIONS OF

THE INTERNATIONAL SOCIETY FOR LABOUR AND SOCIAL SECURITY
LAW

15" January 2025

Dear colleagues,

The 10th International Seminar on International and Comparative
Labour Law will takeplace in Venice, at Ca’ Foscari University on 21
May 2025 — 24 May 2025.

The 2025 edition of the Seminar will be dedicated to the issue of
“Human Rights and Business: bridging Responsibility and
Sustainability”.

All Seminar’s participants are invited to take an active part in the




discussion from an interdisciplinary perspective. On 24 May a session
will be dedicated to the presentation and discussion of the papers
presented by the Young Legal Scholars of the ISLSSL. This call for
paper is open also to all Young Scholars who would like to take part in
the International Seminar.

Of course, the interested scholars can also submit additional
perspectives of analysis but always linked to the general theme of the
Seminar. Researchers and Young Scholars from countries around the
world are invited to submit original papers with new and innovative
results on scientific, technical and practical experience.

The Seminar aims to analyze, through a predominantly legal
perspective, the issue of business regulation in the global scenario and
the resulting challenges and opportunities on the side of human rights,
labor and environmental protection.

The demand for ethical conduct in the exercise of business emerges in
a pressing manner from civil society and public opinion, rather than
from political demands to set limits on the creation of profits. Looking
at the legal systems of developing countries, this need, not so pressing,
is progressively imposed by the international conscience through
allegations of wrongdoing perpetrated to the detriment of communities
in the countries by the plants of multinationals that relocate their
production there. Such conduct, which does not always translate into
specific non-compliance with the regulations in force, has been
configured, in the first place, as a danger to the company's reputation in
the absence of sanctions. However, the regulatory gaps found in these
legal systems or the fragmentary regulations in force in these
jurisdictions have favored the freeing of the latter from the legal
constraints imposed of the domestic legal system, favoring the
phenomenon of so-called shopping of human rights.

As economic activities expand across national borders, businesses are
required to comply with a broad international regulatory framework,
including treaties, conventions and regulations that govern the behavior
of companies in their global operations. At the same time, however,
widespread irresponsibility has highlighted the limits of the regulatory
framework, hence the need to reflect on the introduction of new tools
for holding economic actors accountable. The European Union has
played a frontrunner role on the issue, influencing the evolution of the
debate far beyond European borders.




This is why, within the diversity and the complexities characterizing the
regulatory dimension of enterprises in the global market (and in
particular Global Value Chain), the Seminar aims at ordering
systematically the recent measures implemented at the international,
European and national level, pursuing the objective of eliminating, or
at least mitigating, the impact of these processes on workers
relationships, in order to develop afterwards a functional analysis
towards the development of laws and policies on these topics.
Concisely, all these events depend on the fact that the spatial articulation
of GVCs and the international division of labor which they favor and
strengthen, leave in the hands of the companies a sort of “passepartout”
to access the territories where the cheapest productive centers are
situated, taking advantage of the respective labor markets. The
‘nationality’ of the legal system must necessarily confront with the fluid
spatial dimension of the company: this harshly challenges the
constructive paradigms of regulation, upset by the upheavals that are
mostly linked to the pervasiveness of the global market and its de-
spatialized dynamics. If, on the one hand, global business has evolved
in the search for spaces and organizational models that are more
performing, independently from their impact on social, environmental
and labor systems, on the other hand, the protection of social rights is
still basically hinged in its state dimension, as an almost exclusive
competence of nation States. The analysis lies necessarily inside the
multilevel frameworks where multiple actors operate international
institutions, national governments, companies, NGOS, civil society and
consumers. Investigating the measures adopted at the national level to
fight against the violation of human rights committed by companies
abroad, we can observe an extremely heterogeneous regulatory
network. Alongside the traditional “command and control™ model, a
complex and equally varied soft system of incentive and promotional
measures (tariff preferences, export credits, social certifications, public
procurement) has long been developed with the aim of promoting
behaviors that respect human rights. If at the beginning the States
intervened at the level of promoting corporate social responsibility
measures, through incentives and various forms of concessions for the
companies that adopt such measures, especially in operations outside
national borders , the most recent developments give us a more




juridically robust and advanced framework, characterized on the one
hand by the implementation of transparency and reporting obligations
in supply chains and, on the other hand, by the definition of new areas
of responsibility of the economic actor inside the supply chain.

Both regulatory paths embrace a logic centered on the extension of the
system of protection beyond national borders: in a word, on the
extraterritorial scope of the rules. The French law on the devoir de
vigilance of 27 March 2017 represents the first discipline adopted by a
European state with the aim of attributing to companies a
"transnational” responsibility for conduct held outside national borders.
But we have many other examples as in Germany and Norway just to
mention the last European countries which introduced similar
provisions. The Seminar will create a sort of framework of all these
measures to analyze pros and contra and to evaluate their efficacy and
effectiveness.

In a nutshell, the purpose of the seminar is twofold: on the one hand, a
definition of the new paths of corporate accountability/liability (we will
go more in detail on these concepts and their interconnections) that
move within the accountability/ transparency axis; on the other hand,
outlining the problematic profiles to trace a possible roadmap resolving
them.

The seminar includes three days of thematic sessions, and a fourth day
dedicated to the presentation of papers by young scholars who will be
selected by the scientific committee.

1. In the first thematic session, the Seminar intends to focus attention
on value frameworks and rights in action, both in the international and
in the European and national contexts, with the aim of defining the
perimeter within which corporate empowerment must develop while
respecting the values and rights that come into play. The arrangement
of sources defines the objective scope of the instruments introduced
with the aim of ensuring and promoting sustainable corporate
governance. Reporting and due diligence are to be understood as the
arms of sustainability but, at the same time, only by defining in detail
the sources of protection that must be respected can the processes be
made effective and functional.

There are certainly some open questions on which the seminar intends
to dwell. One of the central knots concerns the associability of workers'




rights in the sphere of human rights and whether this assumption, on
which both the CS3D and CSRD Directives are based, can be
understood as an advancement for workers.

2. In the second thematic session, the focus shifts to the topic of
liability or, to be more precise, liability regimes, some of which can also
be translated into obligations of conduct that affect businesses today in
both national and supranational contexts. In particular, the issues of
civil and criminal liability of companies for violations of rights, legal
implications related to environmental sustainability and working
conditions, and sanctions for companies that fail to comply with these
regulations will be discussed. The seminar will provide an overview of
the legal tools available to ensure compliance with corporate
obligations, with a focus on transparency and accountability/liability. It
will also explore the implications of transnational lawsuits, class actions
and soft law instruments even if these tools have some limitations in
terms of effectiveness and efficacy.

CS3D and CSRD represent a fundamental step for the introduction of
mandatory duties on corporations. It therefore needs to be properly
evaluated in the light of the developments already occurred at domestic
level, such as the adoption by several States of national legislations on
corporate human rights due diligence, reporting and accountability, as
well as at the international level, with the ongoing negotiations at the
UN of a Legally binding instrument to regulate, in international human
rights law, the activities of transnational corporations and other business
enterprises. Cumulatively assessed these initiatives illustrate a global
trend towards the introduction of mandatory human rights and
environmental due diligence duty on corporations, the contents,
specificities, strengths and weaknesses of which are worthy of analysis
from the different legal perspectives.

Access to remedies for victims of human rights violations in the field of
global value chains proves to be extremely complex, as shown by the
(often unsatisfactory) case-law. On the one hand, the possibility for the
victims to take actions claiming the infringement of their human rights
collides with significant procedural barriers and clear disparities of
means compared to those available to corporate actors responsible for
such violations; on the other hand, collective remedies or class actions
— which would be the most appropriate mechanism to ensure access to




justice to a plurality of potential claimants — have not been established
in all legal systems, or where they are, they are subject to legal regimes
that may considerably differ. More generally, domestic regimes
determine a fragmented scenario, also as concerns the criteria for
attribution of jurisdiction and enforcement of foreign decisions. In this
section we will study the potential and limits of the solutions proposed
so far and analyze new options. The starting assumption of the research
is that the complexity of the dynamics described cannot be dealt with
by the setting up of a predefined and strict regulatory framework, but
rather they require both the ‘hybridization’ of the different instruments
and the contamination among the different legal fields.

To sum up, the main critical point concerns the identification of the
liability and the possibilities for the victims to access to the Courts. The
Seminar will focus on this critical issue trying to understand if victims
from third countries have more opportunities (than at present) to sue
before European forums (jurisdiction to adjudicate) to obtain adequate
remedies for violations and damages suffered outside the territory of the
Union thanks to CS3D and CSRD.

3. The third thematic session explores the topic adopted a comparative
perspective with the aim of understanding reactions and actions put in
place outside Europe on the issue of corporate accountability in the
global marketplace. The seminar explores the different regulations and
legal approaches adopted in various global legal systems regarding
corporate liability for violations of human rights, working conditions
and environmental impacts. With a focus on major countries and
regions outside Europe, the seminar analyzes the differences and
similarities between the approaches taken by the United States, Asia,
Latin America and Africa, highlighting how each system addresses
corporate responsibility in a global context. The goal is to provide a
comparative view of different liability strategies, highlighting the legal
challenges and opportunities arising from the integration of global
regulations and increasing international stakeholder pressure. In a
nutshell, it is intended to reason about the points of affinity and possible
tensions between the European/Western-centric perspective and those
established outside Europe, with the aim of stimulating a reflection
aimed at highlighting the safeguards that are actually practicable and,
on the contrary, the statements that are unlikely, in practice, to counter




widespread corporate irresponsibility.

Selected papers will be presented and discussed in thematic sessions,
circulatedduring the meeting, and posted on the meeting website.

INFO FOR YOUNG SCHOLARS FOR SUBMISSION
OF THE ABSTRACT

Full papers or long abstracts (minimum 1000 words) in pdf format
should be

submitted online no later than April 1st, 2025.

Please note that paper selection has become increasingly competitive in
recent years. Submissions that fully describe a complete analysis are
generally more likely to be accepted than long abstracts. When
submitting a long abstract, please ensure that the study and results are
sufficiently described to allow comparison with full paper submissions.
Each person can present only one selected paper, although multiple
submissions and co-authorship are allowed.

The papers and the abstract must be sent to the following addresses:
stefanobellomo@mmba.it, adaper@unive.it, islssl@unive.it.

The abstract paper will be examined by the Seminar’s organizers and if
accepted the full paper (no more than 30.000 characters, including
spaces, footnotes and appendix) has to be presented at the Session of May
245 2025.

Presentation of the Papers - Young Scholars’
Session:

During the Session of 6™ June, Young Scholars will present their papers.
Scholars could present their papers in presence or remotely.

Please notice that all Scholarship winners (ISLSSL scholarship;
AIDLaSS scholarship:; Ca’ Foscari Scholaship) must write a paper for the
Young Scholars’Session of the Seminar.
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For any further information about this Call for paper, please contact Prof. Stefano
Bellomo (stefanobellomo@mmba.it), Prof. Adalberto Perulli (adaper@unive.it) or
write an email to islssl@unive.it.

For any further information about ISLSSL Seminar, please write to islssl@unive.it

ISLSSL Scientific Direction : A. Perulli, T. Treu

ISLSSL Scientific Committee: A. Perulli, T. Treu, A. Lyon-Caen, G. Casale, M.
Weiss, V. Brino, B. Langille, J. Bellace, T. Novitz, J. Lopez, G. Davidov, S.
Bellomo.

Warm regards
Prof. Adalberto Perulli
Prof. Stefano Bellomo
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10th INTERNATIONAL SEMINAR
ON INTERNATIONAL AND COMPARATIVE LABOUR LAW

“Human Rights and Business: bridging Responsibility and

Sustainability”

21 May - 24 May
Ca’Foscari University of Venice

Submission Guidelines

Dear colleagues and friends,

from January 25t 2025 it will be possible to apply for the participation to the
11t edition of the Seminar on International and Comparative Labour Law that
will be held at Ca’ Foscari University of Venice (Italy), under the direction of
Prof. Adalberto Perulli and Prof. Tiziano Treu.

The seminar is addressed to legal scholars, graduate students and experts
specialized in international labour law and labour law. English language skills will
be essential in order to participate. As there are max 30 places available, priority
will be given to early applicants.

The total cost of the seminar is 1200 Euro + IVA (Vat) (22%), which include
accommodation (Check-in May 20 - Check-out May 24 2025 in a university
residence, in a single room with private bathroom), breakfast, meals and
administration.

Applications must be submitted by email to islssl.admin@unive.it and
islssl@unive.it by 30 April, 2025. Deadline for the payment: May 10%, 2024,

Call for scholarships

ISLSSL Scholarships

With a view to promoting the study of labour law and social security among legal
scholars, we are starting the selection process in order to grant six scholarships
(1,000 Euro each) which will include accommodation (Check-in May 20 - Check-
out May 24), in a university residence, in a single room with private bathroom,
breakfast, meals and administration expenses.

Requirements:
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1. Only applicants coming from countries other than Italy are eligible.
2. Maximum age of forty (40) years old: preference will be given to those aged
less than 35 years old.
3. Those who have benefited from a grant from the ISLLSS are not eligible.
4. Scholarship winners must write a paper for the Young Scholars’ Session of
the Seminar. The papers will be examined for a publication.
5. Furthermore, each scholarship winner must submit to the International
Society of Labour Law and Social Security a report on its activities and
contents, within 30 days of the seminar conclusion.
6. Both sexes are equally welcome, but female applicants are encouraged.
7. Applications must be submitted to the national association of labour law
and social security pertaining to the country of the applicant, accompanied
by the applicant's curriculum vitae, motivations for participating to the
seminar, research interests, university affiliation and other elements and
requirements that the national association considers relevant. The same
application must be sent in copy to islssl@unive.it. Applications for ISLSSL
scholarships must be submitted by 15t April 2025.
8. In order to ensure the widest scholarships international distribution, ISLSSL
will grant one scholarship to each country. If the national association should
get more than one application, a selection procedure will start, based on
merit and experience, (set by each national association). If none of the
applicants are eligible, the selection will be declared unsuccessful.
9. National associations must notify ISLSSL by 10t April 2024 the name, CV
and other information provided by the applicant that has been selected. In
the event the number of applicants nominated by national associations is
larger than the total number of scholarships available (6), ISLSSL - through the
International Scientific Committee of the Seminar - will select the six
applicants. This Committee will have a maximum of 10 days to identify the six
applicants that will receive the scholarships. The decision is final and cannot
be appealed.
We invite the ISLLSS national associations to immediately open the call for the
respective scholarship, establishing deadlines and places for applications that
will give the appropriate time for the selection, and to communicate the decision
to the ISLLSS within the deadline.

AIDLASS Scholarships

AIDLASS will grant 3 scholarships (1000 Euro each) for Italian scholars only.
Applications for AIDLASS scholarships must be submitted by e-mail at
islssl@unive.it, attaching the applicant’s CV, motivations for participating to the
seminar, research interests, and university affiliation.

Applications for AIDLASS scholarship must be submitted by 15t April 2025.

Ca’ Foscari Scholarships

Ca’ Foscari University will award 4 scholarships (500 Euro each).

Applications for Ca’ Foscari scholarships should be submitted by e-mail at
islssl@unive.it, attaching the applicant’s CV, motivations for participating to the
seminar, research interests, and university affiliation.

Applications for Ca’ Foscari scholarships must be submitted by 15t April 2025.
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Scholarship recipients will be notified via email, by 15™ April 2025.

Scholarship recipients must attend the entire Seminar and must write a paper
for the Young Scholars’ Session of the Seminar. In case of winning of partial
Scholarship (AIDLaSS and Ca’ Foscari), scholarship recipients must arrange the
payment of the remaining amount of the fee.

For any information about registration, fee or logistics, please write to
islssl.admin®@unive.it

Scientific Direction: A. Perulli, T. Treu
Scientific Committee: A. Perulli, T. Treu, A. Lyon-Caen, G. Casale, M. Weiss, V.
Brino, B. Langille, J. Bellace, T. Novitz, J. Lopez, G. Davidoy, S. Bellomo
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Contacto

XIHI Congreso Regional Americano
de Derecho del'Trabajo y dela
Seguridad Social

Fecha: 10 al 13.de setiembre 2025

Sede: Radisson Montevideo Victoria Plaza Hotel-Uruguay

iBienvenidos! Organizan:

iBienvenidos al Xlll Congreso Regional Americano de Derecho del Trabajo y de la
Seguridad Social: “Derecho del trabajo, Seguridad Social y Proteccion Social:
respuestas e instrumentos para los desafios de la transformacién tecnoldgica, las

nuevas formas de organizacién empresarial y la tutela de los trabajadores”!

Desde la Asociacion Uruguaya de Derecho del Trabajo y de la Seguridad Social nos
complace invitarlos a participar de esta actividad, cuya organizacién nos fuera
confiada

por la Sociedad Internacional de Derecho del Trabajo y Seguridad Social, la cual se
celebrara en la ciudad de Montevideo, entre los dias 10 y 13 de setiembre de 2025,

reuniendo a laboralista de todo el continente americano.

Convencidos de que lo enriquecedor de la actividad depende en gran medida de las
aportes e intercambios que efectiien cada uno de los académicos, profesionales,
estudiantes y demas interesados en la materia que nos acomparfien, es que los
instamos a que naveguen por esta pagina en la que encontraran informacién sobre
los

contenidos del Congreso, formas de participacion en el mismo, mecanismos de

inscripcion, matriculas e informacion util al respecto.

iLos esperamos!

https://congresomontevideo2025.0rg/
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UNIVERSITAS

Santo Domingo,
Republica
Dominicana. Del 1
al 6 de diciembre
2025.

Organizado por:

Universitas Fundacién y la Sociedad Internacional de
Derecho del Trabajo y de la Seguridad Social (SIDTSS).

Auspiciado por:

a Academia de Ciencias de Republica Dominicana.




La Asociacién Dominicana de Derecho del Trabajo y de la
Seguridad Social (ADDTSS) .
La Asociacién de Profesores Universitarios de Derecho del
Trabajo de Venezuela (APUDTV).

NOTA HISTORICA:

El Seminario Internacional de Derecho Comparado del Trabajo
se ha wvenido efectuando por iniciativa de 1la Sociedad
Internacional de Derecho del Trabajo y de la Seguridad Social
(SIDTSS) qgque propuso a Universitas Fundacidén la realizacidn
de un ciclo de estudios avanzados dedicados a especialistas
en esta disciplina, idea propuesta en la ciudad de Colonia,
Uruguay en el afio 2009 que, previamente habia sido gestada
en la discusién de la SIDTSS durante la reunidén ejecutiva de
su directiva en el Congreso Mundial de Sidney, Australia, de
ese mismo afio.

Asi, Universitas Fundacidén aceptd el compromiso y celebrd en
el afio 2011 su primera edicidén del Seminario, por iniciativa
y aprobacién del Comité Ejecutivo de la Sociedad
Internacional de Derecho del Trabajo.

Se han celebrado hasta la fecha quince (15) ediciones de
este Seminario Internacional, cumpliéndose en el afio 2025 su
décima sexta edicién. En las mismas se han abordado las
variadas modalidades en que se manifiesta el Derecho del
Trabajo y sus ramas afines.

PROGRAMA.

TEMA GENERAL: DERECHO DEL TRABAJO Y LAS ALTAS TECNOLOGIAS.

Lunes 1 de diciembre del 2025.

9:00 a.m.: Instalacién.
Palabras de bienvenida.
Ivan Mirabal Renddén (Universitas Fundacidén. Venezuela) .

Palabras de saludo.

Adalberto Perulli (Universidad Ca’'Foscari. Director del
Seminario de 1la Sociedad Internacional para Europa en
Venecia. Italia).

Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
Republica Dominicana) .




Manuel Herrera Carbuccia (Presidente de 1la Academia de
Ciencias de Republica Dominicana y Magistrado de la Suprema
Corte de Justicia de RepUblica Dominicana) .

9:30 a.m.: INDUCCION AL DERECHO COMPARADO.

10.30 a.m. Receso.

11:00 a.m.: NUEVAS TECNOLOGIAS Y DERECHO DEL TRABAJO.

Oscar Hernandez Alvarez. (Universidad Lisandro Alvarado. Ex
Vicepresidente de la SIDTSS. Venezuela).

Alexandre Pazos. (Profesor de la Universidad de Vigo).
12:00 a.m.: Panel de Profesores.

12:30 m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusién de informes.

MARTES 2 de diciembre del 2025.

9: 00 a.m.: TELETRABAJO: VENTAJAS, DESVENTAJAS, PROBLEMAS
Y SOLUCIONES QUE CONDUZCAN A EVITAR EL FRAUDE LABORAL.
Rafael Alburquerque De Castro (Ex Presidente de la Academia
Iberoamericana de derecho del Trabajo y de la Seguridad
Social. RepUblica Dominicana).

Jaime Cabeza (Profesor de la Universidad de Vigo. Espafia) .

10:30 a.m.: Panel de profesores.
11:00 a.m.: Receso.

11:30 p.m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusidén de informes.

MIERCOLES 3 de diciembre del 2025.

09:00 a.m.: IMPACTO DE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO.
Arsenio Pérez Pérez (Universidad Lisandro Alvarado.

Venezuela) .




09:30 a.m.: éCéMO INFLUYE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO DEL TRABAJO? Wilfredo Sanguinetti Raymond
(Universidad de Salamabcaa. Espafia).

Receso.

10:15 a.m. Receso.

11:00 a.m.: Panel de Profesores.

11:30 m.: Interaccién con alumnos y reflexiones por 1lo
novedoso del tema.

1:00 p.m.: Receso.

Tarde libre.

JUEVES 4 de diciembre del 2025.

9.00 a.m.  LABORALIZACION O DESLABORALIZACION DE LAS
RELACIONES DEL TRABAJO POR MEDIO DE LAS PLATAFORMAS
DIGITALES?

Carlos de Buen (AIDTSS México).

Vielkha Morales Hurtado (Profesora de la Pontificia
Universidad Catdélica Madre y Maestra. RepUblica Dominicana) .
Sebastian Coppoletta. (Profesor de la Universidad Nacional
del Litoral. Juez de Cémara. Argentina.)

10:30 a.m.: Panel de Profesores.

11:00 a.m.: Receso.
11:30 a.m. Debate.

1:00 m.: Receso.

2:30 p.m.: Trabajo de Grupos.
5:30 p.m.: Discusién de informes.

VIERNES 5 de diciembre del 2025.

9:00 a.m. EFECTOS DE LA INTELIGENCIA ARTIFICIAL EN LOS
DERECHOS FUNDAMENTALES.

Juan Raso Delgue (Profesor de la Universidad de la Republica.
Uruguay) .




09:30 a.m. APLICACION DE LA INTELIGENCIA ARTIFICIAL Y LOS
MEDIOS TELEMATICOS EN LA ENSENANZA DEL DERECHO.

Francisca Fernandez Prol (Profesora de la Universidad de
Ourense. Espana) .

10:00 a.m.: Receso.

10:30 a.m. LA DIGITALIZACION DENTRO DE LA FUNCION JUDICIAL.
Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
la Republica Dominicana) y

11:00 EL TIEMPO DE TRABAJO EN LAS FORMAS DIGITALES DE
PRESTACION DE SERVICIOS.

Manuel Herrera Carbuccia (Presidente de la Academia de
Ciencias y Magistrado de la Suprema Corte de Justicia de
Republica Dominicana) .

11:30 a.m.: LA JUSTICIA A DISTANCIA.
Jorge Bouchinas (Secretario General de la SIDTSS. Brasil).

12.00 m. IMPACTO DE LAS NUEVAS TECNOLOGIAS EN LA SEGURIDAD
SOCIAL.

Leymi Lora. (Profesora de la Pontificia Universidad Catdlica
Madre y Maestra. RepUblica Dominicana).

Martin Bretén. (Profesor de la Pontificia Universidad
Catdélica Madre y Maestra. RepUblica Dominicana).

1:00 p.m.: Receso.

3:00 p.m.: Actividad a cargo de 1los jévenes IJuristas.
Alexandre Pazos

5:00 p.m.: Conferencia de clausura:
Jean Michel Servais (Bélgica). Presidente de la SIDTSS.

5:30 p.m. Acto de Clausura.
Palabras de cierre: Oscar Hernandez Alvarez (Venezuela).

Entrega de certificados.

SABADO 6 de diciembre 2025.

11:00 a.m. PASEO A LA PLAYA.




El paquete incluye: Inscripcién + Hospedaje + Desayuno y
almuerzo durante los dias de sesién del Seminario + un paseo
a la playa.

a) Valor de inversién U$ 1.400,°°. E1 paquete incluye:
participacién en el seminario, alojamiento durante ocho
(8) dias y siete (7) noches durante todo el tiempo del
seminario con entrada el domingo 10/11/2024 y salida el
domingo 17/11/2024, incluido el desayuno y almuerzo,
refrigerios, paseo a la playa, material de apoyo, Vy
certificado avalado por las instituciones
correspondientes.

b) Sin hospedaje. Para aquellas personas dgue deseen
inscribirse en el Seminario sin hospedaje, ni
desayunos, la matricula tiene un valor de inversidn de
U$ 500,°°. Comprende aparte de las clases y el material
académico: los almuerzos, refrigerios y paseo a la
playa.

c) Reserva de cupo: Para garantizar el cupo, debe enviarnos
su sintesis curricular con la manifestacidén de su
interés de ©participar en el seminario al correo
secretaria.universitas@gmail.com. Una vez verificada la
disponibilidad de cupo se debe transferir la cantidad
de US$ 400,°° antes del 20 de septiembre de 2024 para
asegurar su inscripcidén con alojamiento en el hotel. El
resto debe ser transferido antes de comenzar el
Seminario, especificamente, antes del 31 de octubre del
2024.

MODALIDAD DE PAGO POR TRANSFERENCIA BANCARIA:

BANK OF AMERICA (USA).

Numero de cuenta: 8981 3613 1615.

Titular: Universitas Fundacién.

Numero de ruta: 063100277 (papel y electrdénico) y 026009593
(cables) .

SWIFT: bofaus3n.

Direccién del Banco: Bank of America, N.A.

P.O. Box 25118.Tampa, FL 33622-5118. USA.

Sistema ZELLE: a través del correo
laboraluniversitas@gmail.com
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POSIBILIDAD DE BECAS:

Se

otorgardn seis becas parciales de mil dbélares cada una a

personas cuya edad no exceda de los 40 afios. Los
beneficiarios de las becas tendran asegurado su cupo en el
seminario. Sin embargo, al igual que los deméds participantes
deben transferir la cantidad no cubierta por la beca antes
del 31 de octubre de 2025. Los beneficiarios de las becas
deberadn pagar el resto del monto de inversidén, es decir, los
otros US$ 400,°°. La modalidad de la beca ser& conforme a los
siguientes lineamientos:

S6lo son elegibles los candidatos y candidatas de paises
distintos del pais sede;

Los candidatos deben ser profesionales.

Edad maxima de cuarenta (40) afios, se dara preferencia a
gquienes tengan menos de 35 afios;

Quienes ya se han beneficiado de una beca de la SIDTSS no
son elegibles.

Ambos sexos son igualmente bienvenidos; se alienta la
presentacidén de candidaturas por parte de candidatas de
sexo femenino.

F) Las solicitudes deben ser presentadas por la Asociaciédn

2.

Nacional filial de la Sociedad Internacional del Derecho
del Trabajo y de la Seguridad Social del pais de residencia
del interesado, antes del 31 de julio de 2025. A la
solicitud debe adjuntarse el curriculum vitae del
postulante. Para averiguar los datos de la asociaciédn
nacional de su pais integrante de la SIDTSS los aspirantes
pueden consultar la pagina web de ésta (www.islssl.org).
Debe enviarse la correspondiente solicitud a Universitas
Fundacién a la siguiente direccidn electrdnica:
secretaria.universitas@gmail.com

Con el fin de asegurar la méds amplia distribucidn
internacional de sus becas se otorgaréd, en principio, una
sola beca por cada pais, de modo que si la asociacién
nacional recibiere mds de una candidatura deberd hacer
ella misma la seleccidédn conforme al procedimiento, basado
en consideraciones de mérito y trayectoria, gue cada
asociacidén nacional establezca. La asociacidén nacional,
ademéds seleccionaréd y presentard una candidatura suplente
para ocupar el lugar del titular de su propio pais en la
hipbétesis de que éste desistiera de participar en el
seminario. Las asociaciones nacionales deberdn comunicar
a Universitas Fundacidén secretaria.universitas@gmail.com
antes del dia 20 de agosto de 2025, los nombres y sintesis
curricular de 1los candidatos (titular y suplente) que
hubiere elegido.

Universitas Fundacidén otorgard becas de US$ 500 dbdlares a

personas interesadas. Los beneficiarios de las becas deberéan
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abonar el saldo restante, cuyo monto asciende a novecientos
dbélares (USD 900) que deberdn ser pagados previamente por el
beneficiario de la beca a través de transferencia bancaria.
Los aspirantes a la beca parcial deben ser profesionales en
el &rea relacionada con el tema del seminario. Se dara
preferencia a quienes ejercen la docencia o la judicatura en
el 4rea o hayan cursado o estén cursando estudios de
postgrado en el &rea. Las solicitudes de beca deben ser
presentadas a Universitas Fundacidén antes del 31 de agosto
de 2024 al siguiente correo electrénico:
secretaria.universitas@gmail.com. La solicitud debe ser
acompafiada con un resumen curricular del aspirante, una carta
de recomendacidén de un profesor de Derecho del Trabajo en su
pais de origen. Si se tratase de profesor universitario o
Juez, serd suficiente la certificacién que lo acredite como
tal.

MAYOR INFORMACION: Comunicarse con Universitas Fundacién por
el Teléfono: 0058-4145292324 o a la siguiente direccidn
electrébnica:

secretaria.universitas@gmail.com.

Web site: www.universitaslaboral.com
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ISLSSL XV European Congress: LJUBLJANA, 16-18
September 2026

Title: Social Europe under strain - Contemporary challenges of
national and European labour and social security laws

As Heraclitus noted, the only constant in life is change. This goes for the lives of
individuals and societies, national and European. All are confronted with new forms
or organising work, modified role of social partners, more private understanding of
socialrisks and developing needs for social security protection, allin the light of new
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana
ISLSSL Congress is to discuss fundamental principles of labour and social security
law, nationally and European-wide and establish to what extent they have become
under strain. If pressured too much, they must either adapt or collapse and new
must be established.

The Ljubljana ISLSSL Congress is divided into three parts. The first one is
concerning individual labour law challenges and possible improvements. This
part is divided into six groups touching upon fundamental elements of labour law.
Group 1 could be tackling the subordination and new forms of organising work.
Topics covered might relate to platform workers as subordinated workers (national
practices, new Platform work Directive, threat of increasing precarious work), is
work under directions and supervision of an employer still a valid assumption,
threat of precariousness of work (undesired effects and possibilities to overcome
them), what are the (changing) elements of a labour relation (also taking into
account ILO R198 - Employment Relationship Recommendation, 2006) etc.

Group 2 might embark upon digitalisation and its impacts on labour relations.
Possible topics might concern supervision of workers with modern technologies,
including wereables, from subordinate person to a subordinate ‘machine’,
collecting many personal data, from quantification of work towards quantification
of a worker, etc. Algorithmic management has been analysed also inarecent OECD
document (Working paper on Algorithmic management in the workplace, New
evidence from an OECD employer survey), also EU law and European Social Charter
provisions have to be considered. Establishing and terminating an employment
contract might be influenced by virtualinterviews, supported by Al, and the question
might be what criteria are considered, is a decision taken by a human or Al for
engaging or dismissing a worker, whose responsibility is final, etc.

Group 3 might relate to existence and substance of the employment relation. Issues
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work
and the right to pay could be addressed. Possible topics could be related to working
time as a still relevant factor in labour relations (Working time Directive, strict




distinction of working and private life engagements or combining both?, on one
hand remote working could mean working from home, holidays, during weekends,
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive,
posting of workers, but also the right to disconnect) and pay (Adequate minimum
wages Directive - still relevant?, pay in cash or in benefits, remunerating of public
official and civil servants, ...). Moreover, how much private law and how much public
law elements shall be considered when establishing or terminating an employment
contract.

Group 4 might tackle the non-discrimination issues. Principle of equality provides
for justice in the society and is many times under strain. Topic to be tackled might
relate to gender equality (improving gender balance among directors of listed
companies and related measures Directive, gender pay gap - stillan issue), age and
other inequalities based on personal circumstances. Moreover, non-migrant and
migrant workers (from EU or non-EU countries, e.g. due to climate change
migrations) might be treated differently at a national or European labour market
without reasonable justification.

Group 5 discussions may relate to occupational health and safety, often forgotten
topic or atopic dealt with separately. Topics might relate to health and safety related
to new forms of work organisation, new health and safety risks (such as pandemics,
telework, digitalisation and overwhelming control of workers) and cross-border
provision of health and safety work.

Part one shall be rounded up with group 6 on transformations of labour law, with
topics relating to social sustainability under Sustainable Development Goals (SDG),
influence of climate change for labour relations, global supply chains and labour
law responsibilities. Also, broadening of the labour law scope (in various directions)
might be considered.

ISLSSL Ljubljana Congress shall continue with part two on social security law.
Group 7 could, hence, embark on the issue of social risks, building on the findings
of the Rome ISLSSL World Congress. Topics could relate to the development of
social risks understanding in different European countries (from solidarity towards
more self-responsibility — for all social risks?, reform processes in comparative and
European perspective). Moreover, the question whether new contingencies in life
(like natural disasters) have developed to a new social risk might be discussed.

Group 8 could explore the impact of new forms of work organisation and automation
of social security. Topics could touch upon cross-border telework in the EU and
beyond and applicable social security legislation, limiting precariousness of work
through social security measures, growing importance of the CFR-EU for social




security and social assistance, automation of social security and influence of Al,
measures to combat a threat of precariousness in social security.

Group 9 might tackle the scope and substance of social security, under universality
and adequacy of social security. Topics may focus on universality of healthcare -
experiences from European countries (UN Declaration “Universal health coverage:
moving together to build a healthier world”, healthcare reforms on various forms of
access to healthcare, e.g. geographical, timely, economic, procedural and
informational access - steering of patients towards private provision of healthcare
in the Member States and at cross-border healthcare provision), inclusion of
migrant workers in national social security (according to UDHR, the right to social
security shall be enjoyed by everyone, as a member of society —who is everyone and
how narrow or broad society shall be understood by applying dynamic
interpretation), adequacy of social security benefits and social assistance
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc
review on the cost-of-living crises).

Group 10 will relate to the supervision of the social/welfare state. Social state in
continental Europe or welfare state in Anglo-Saxon legal order is responsible to
mitigate living circumstances of people. However, it may also be too intrusive and
even anti-social (and contra legem). Examples might relate to too strict and anti-free
movement sanctions of benefits recipients in Norway, the so called NAV scandal,
where at least 80 people were wrongly convicted of social security fraud, and that
at least 2,400 social security recipients had been wrongfully demanded payment
due to incorrect interpretation of EEA Regulations by the courts and the
administration; or the so-called Dutch childcare benefits scandal, were thousands
of families were wrongly accused of making fraudulent benefit claims and
demanded to repay their received allowances in full, this sum amounted to tens of
thousands of euros, driving families into severe financial hardship. The question
might be which mechanisms of controls are and should be in place. They might
range from internal, state controls (like social and other courts of law,
ombudspersons) or external (like social partners, i.e. trade unions and employers’
organisations, which may also be entrusted with financing and managing social
insurances). At international European level, a collective complaints procedure
before the European Committee of Social Rights (according to the European Social
Charter) might also serve as an example.

Part three of the Congress will stress the importance of collective labour law.
Social peace is an important element for peace in general. Therefore, Group 11 will
focus on the diversity of collective bargaining and collective actions. Topics could
relate to scope of collective labour agreements and their cross-border applicability,
and transposition of EU labour law directives through collective agreements at




national level, the right to strike under national laws and (divergent?) decisions of
the ECHR and ECSR, special focus might be on public sector specificities and other
collective action in national and European law.

Group 12 willdig deeperin the Information, consultation and co-determination, with
topics concerning experiences with (European) work councils and EU Directives,
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the
countries (also on more or less extensive social dialogue).

With the 12th group, the ISLSSL Ljubljana Congress will complete its mission.
Number 12 has a special meaninginthe European existence. European flag features
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony
among the peoples of Europe. National and European labour and social security
laws shall courageously contribute towards these ideals.




News from National Societies

The Greek Association of Labor and Social Security Law
(EDEKA) informs everyone that it will organize its 21st
National Conference in Thessaloniki 1in September 2025,
titled "Protection of the existence and content of the
employment contract: New legislative and Jjurisprudential
developments."

The Portuguese Association of Labor Law and the Ibero-
American Academy of Labor Law and Social Security will
organize the Ibero-American Labor Law Meeting at the
traditional University of Coimbra on April 10 and 11, 2025.
The full program is available in the corresponding section
of this circular letter.

The Brazilian Academy of Labor Law, the Brazilian section of
the International Society of Labor Law, will organize its XV
International Congress on Labor and Procedural Law in
collaboration with the Ibero-American Academy of Labor Law
and Social Security, which will celebrate its 9th Ibero-
American Day of Labor and Social Security Law. The full
program is available in the corresponding section of this
circular letter.




Associagao Academia Iberoamericana
Portuguesa de de Derecho del Trabajo
Direito do Trabalho y de la Seguridad Social

ENCONTRO et
IBEROAMERICANODE  [ESE
DIREITO DO TRABALHO [t

de Coimbra

10 de Abril de 2025 11 de Abril de 2025

14:30 Sessdo de Abertura 14.00 Sessdo lll - Regimes aplicdveis
Prof. Doutor Jénatas Machado (Fac. Direito Univ. Coimbra) Moderador: Prof.* Doutora Luisa Andias (Fouc)
Prof.* Doutora Maria Regina Redinha (aponim) Prof. Doutor Pedro Madeira de Brito (Univ. de Lisbos)
Prof. Doutor Nelson i oadlery Tihalto s da Seguicae Sockal) Prof. Doutor Francisco Tapia (Univ. Catdlica de Chile)
15:00 Sessdo | - Desafios laborais das plataformas digitais 15.00 Sessdo IV - Gestdo algoritmica e aplicagdes
Moderador: Juiz Desembargador Jorge Loureiro (Trib. Rel. Coimbra) Moderador: Prof. Doutor Nelson Mannrich (use)
Prof. Doutor Anténio Monteiro Fernandes (Univ. Nova Lisboa) Prof.* Doutora Joana Nunes Vicente (Univ. Coimbra)
Prof.* Doutora Teresa Coelho Moreira (Univ. Minho) Dra.® Diana Cunha Silva. (univ. Porto)

16:00 Coffee break 16:00 Coffee break

16:30 Sessdo V - Que direitos coletivos para as plataformas digitais?
Moderador: Prof. Doutor Pedro Madeira de Brito (Fout)

16:30 Sessdo Il - Concretizagdes jurisprudenciais
Moderador: Cons. Manuel Pinto Hespanhol (arooir)

Prof. Doutor Luis Gongalves da Silva (univ. Lisboa)

Ministra Cristina Peduzzi (Tnbunal Superior do Trabalho - Brasil)
PUCER S P =9 Prof. Doutor Alfredo Sanchez Castafieda (Univ. Catélica Peru)

Prof. Doutor Jaime Cabeza (univ. vigo)
Prof. Doutor Jodo Leal Amado (univ. Coimbra)
17:30 Sessao de encerramento
17:30 Sessdo Young Scholars APODIT Prof.* Doutora Joana Nunes Vicente (4p00iT)
Dr. Jodo Péra - O Fenémeno da Uberizagdo do Mercado de Trabalho
Dra. Mariana Moreno - Plataformas digitais e as novas fronteiras do poder disciplinar

Dr. Tiago Sequeira Mousinho - Alguns aspetos sobre a prova do contrério na presungéo
de contrato de trabalho no 4mbito de plataforma digital
YYoung Scholars convida: Dra. Alexandra Sousa - Juiza de Direito

20:00 Jantar

MAIS INFORMAGOES:
WWW.APODIT.COM.PT
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ACADEMIA BRASILEIRA
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00 TRABALHO E DA SEGURIDADE SOGIAL

1.2E3DE B | TEATRO PAULO AUTRAN
L]
OUTUBRD 25 SESC PINHEIROS

O PAPEL DO DIREITO E DO PROCESSO
DO TRABALHO NA ERA DIGITAL

Gomissio Drganizadora e Gientifica

Académico Alexandre Agra Belmonte
Académico Nelson Mannrich
Académico Ney Maranhao
Académica Vélia Bomfim




1 DEQUTUBRO DE 2823 — Quarta-Feira

= 15h30 - Inicio do Credenciamento

= 17h = Mesa de Abertura: ABDT, AIADTSS, STF, TST, TRT2, TRTI5,
OAB, MPT, AMB, ANAMATRA, ABMT, FECOMERCIO/SP, OIT e ENAMAT

Palavra do Presidente da ABDT — Académico Ministro Alexandre
Agra Belmonte

— 18h — Conferéncia Magna de Abertura - Ativismo Judicial e Analise
Economica do Direito

Presidente de Mesa: Académico Ministro Douglas Alencar Rodrigues
Conferencista: Professor Tércio Sampaio Ferraz Janior

- 19h - Ceriménia de Posse do Novo Presidente da AIADTSS
Presidente da AIADTSS: Professor Nelson Mannrich

Palavra do Novo Presidente: Professor Francisco Tapia Guerrero &

ACADEMIA BRASILEIRA DE DIREITO DO TRABALHO




o DE OUTUBRO DE 2825 - Quinta-Feira

= 0%h - Conferéncia - Novas Morfologias de Trabalho: Direito do

Trabalho ou Direito dos Contratos de Trabalho?

Presidente de Mesa: Académico André Aradjo Molina
Correspondente Internacional Académico: Professor Joao Leal Amado &

= Painel 1 — 9h40 —  Normas Internacionais Trabalhistas e Impactos na
Regulagao e Implementacao de Politicas Pablicas Nacionais

Presidente de Mesa: Académico Platon Teixeira de Azevedo Neto
Painelistas: Professor Valério Mazzuoli e Professor José Roberto
Herrera Vergara =

=10h30 - INTERVALO

= Painel 2 — 10h50 —  Plataformas Digitais de Trabalho: Fuga do

Direito do Trabalho ou Nova Configuracdo de Empregador?
Presidente de Mesa: Académico Ministro Alexandre Agra Belmonte
Painelistas: Professor Alejandro Castello -= e Professor Alfredo
Villavicencio €

= Painel 3 — 11h40 — Teletrabalho: Hiperconexao, Invasao de
Privacidade e Responsabilidade por Acidentes

Presidente de Mesa: Académica Ministra Maria Cristina Peduzzi
Painelistas: Académica Tereza Asta Gemignani e Professor Alfredo
Sanchez Castaneda {)

=12h30 - ALMOCO

= Painel 4 — 14h30 - ' Geolocalizacao: Possibilidades e
Limites Probatérios

Presidente de Mesa: Académico Valdir Florindo
Painelistas: Académica Thereza Nahas, Académica Flavia Guimaraes
Pessoa e Académico Jllio César Bebber




= Painel 5 — 15h30 — Discriminagao de Género e Formas de Combate

Presidente de Mesa: Académico Paulo Régis Machado Botelho
Painelistas: Académico José Affonso Dallegrave Neto,
Académico Rodolfo Pamplona Filho e Professora Cristina Mangarelli =

=16h30 - INTERVALO

= Painel 6 — 16h50 - ' Politica de Cotas Admite Flexibilizagio?

Presidente de Mesa: Académico Ministro Carlos Alberto Reis de Paula
Painelistas: Académico José Claudio Monteiro de Brito Filho,
Académico Sandro Nahmias Melo e Académico Raimundo Simao

de Melo

= Painel 7 = 17h50 = Protecio de Dados e Redes Sociais nas Relagoes
de Trabalho

Presidente de Mesa: Académico Célio Pereira Oliveira Neto
Painelistas: Professora Teresa Coelho Moreira @

e Académico Guilherme Guimaraes Feliciano

= 18h40 - Conferéncia - Competéncia Material da Justica do
Trabalho

Presidente de Mesa: Académico Jodo de Lima Teixeira Filho
Conferencista: Académico Ministro Marco Aurélio Mello (STF)

\‘/
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d DE DUTUBRO DE 2824 — Sexta-Feira

- 08h20 - Comissido de Trabalhos Académicos - Apresentacio dos

Trabalhos Selecionados e Premiacao

Presidente: Correspondente Internacional Académico Giuseppe
Ludovico ()

Membros: Académico Bruno Freire, Académica Lorena Colnago,
Académico Guilherme Ludwig e Académica Christiana D'arc
Damasceno Oliveira

= Painel 8 = 9h20 — Reafirmacgio de Jurisprudéncia e Afetagao

Presidente de Mesa: Académico Ministro Aloysio Corréa da Veiga
Painelistas: Académico Estévao Mallet e Académico Ministro Claudio
Mascarenhas Brandao

- Painel 9 — 10h — Futuro do Sindicalismo e o Sindicalismo do Futuro

Presidente de Mesa: Académico Luiz Carlos Amorim Robortella
Painelistas: Académico Luiz Eduardo Gunther, Professor Jorge
Rosenbaum —= e Professor Clemente Ganz Llcio

=1lh - INTERVALO

- Painel 10 — 11h20 — Negociado Sobre o Legislado: Limites

Presidente de Mesa: Académico Bento Herculano Duarte Neto
Painelistas: Advogado Roberto Lopes, Académico Gilberto Stlirmer
e Académico Antonio Carlos Aguiar

=12h20 - ALMOCO

= Painel 11 — 14h20 — IDPJ e Grupo Econémico - Tema 1232 do STF

Presidente de Mesa: Académico Jorge Cavalcanti Boucinhas Filho
Painelistas: Académico Manoel Anténio Teixeira Filho e Académica
Vélia Bomfim

1 =To N ACADEMIA BRASILEIRA
Reahza@ﬂD. * DE DIREITO DO TRABALHO




= Painel 12 — 15h10 - Inteligéncia Artificial: Impactos no Sistema de

Justica e no Mundo do Trabalho

Presidente de Mesa: Académico Sérgio Torres Teixeira
Painelistas: Académico Ney Maranhao e Professor Fernando Bolafios &=

= 15h50 - ' INTERVALO

- Painel 13 — 16h10 — Acesso a Justica e Litigiosidade na Justica
do Trabalho

Presidente de Mesa: Académico Luciano Martinez
Painelistas: Académico Manoel Jorge e Silva Neto e Académica
Gabriela Neves Delgado

- 16h50 - Conferéncia de Encerramento — Tema 1118 do STF:

Terceirizagio, Onus da Prova e Responsabilidade Subsidiaria da
Administracio Pablica

Presidente de Mesa: Académico Ministro Alexandre Agra Belmonte
Conferencista: Ministro Flavio Dino (STF) (convidado)

i 20" ACADEMIA BRASILEIRA
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Jean Pélissier (1936-2025)

Jean Pélissier, President of the French Association of Labor
Law and Social Security from 1990 to 1998, passed away on
March 18 in Charente at the age of 89.

A native of Lyon, he was educated at the Faculty of Law and
the Institute of Political Studies in his hometown. In 1960,
he completed a thesis on Les obligations alimentaires (Food
Obligations), prepared under the supervision of Roger Nerson
and published by LGDJ in the Bibliotheque de droit privé
collection. He passed the prestigious agrégation exam in
1965 and served at the law faculties of Yaoundé, Dakar, and
Abidjan before returning to Lyon in 1969. As Director of the




Institute of Labor and Social Security Studies, he quickly
turned this component of a Lyon-based university and its
research center into one of the leading places for labor law
and social protection law, welcoming sociologists,
ergonomists, international scholars, and ILO officials.

Exceptionally attentive to pedagogical issues, he introduced
a teaching method that emphasized student activity.
Committed to preserving democratic values in the academic
world, he, along with the late Jo Frossard and Jean Bunel,
as well as colleagues from the next generation, made the
IETSS a center of resistance to the far-right dominance
within Lyon III University during its darkest period, thus
preparing for its return to Lyon 2 in 1993.

Professor at the University of Bordeaux IV from 1992 to 1997,
and then at the University of Social Sciences of Toulouse
(Toulouse 1), where he succeeded his friend Michel Despax
until his retirement, he chose, a few years ago, to stop
working on the famous Précis Dalloz of labor law, to which
he had been invited to collaborate since 1984 by G.-H.
Camerlynck and Gérard Lyon-Caen, and to publish notes and
studies that were undoubtedly among the most widely read and
illuminating works in the field of labor law.

For many years, alongside other academics, magistrates,
brilliant lawyers, and legal experts from trade unions, he
led debates at the AFDT and presided over its destiny for
two terms, contributing to its international reputation.

Antoine Jeammaud and Antoine Lyon-Caen

Honorary Presidents of the AFDT

To Jean Pélissier

Without a doubt, Professor Jean Pélissier was one of the
most prominent figures 1in labor law. Others can better
explain the significance of his contribution to the
construction and strengthening of this branch of private
law. For my part, I would like to reflect on the man who was
first my professor and then my thesis director.




Jean Pélissier was an exceptional teacher. It was a joy to
listen to him talk about labor law. Those who had the
privilege of attending his lectures can testify to this.
With him, everything seemed easy, even the most difficult
issues. His lectures were like his articles: clear, precise,
and never avoiding technical questions or economic, social,
and political issues. To this, one must add his uncommon
power of conviction, which is evident in all his numerous
writings. He also encouraged, and above all, his students to
think for themselves, especially during the research
seminars for what was then a master's program. He
orchestrated passionate debates on chosen topics, always
maintaining legal rigor. It is no wonder that Jean Pélissier
has left a lasting impact on generations of students, many
of whom still say today that he made them "love labor law."

Jean Pélissier was also a wonderful thesis director. His
doctoral students could count on continuous, benevolent, and
demanding guidance. It was with some apprehension that one
gave him their thesis pages to review. During the review,
what needed to be said was said. But what a joy (and relief)
when he would express satisfaction with the work produced.
In truth, the "thesis meetings" were not one-sided but
opportunities for deep and enriching discussions. Jean
Pélissier was committed to helping his doctoral students
give their best.

It is thanks to all of this, to the teachings and presence
of Jean Pélissier, that I became the lawyer I am today. A
lawyer who has never ceased to follow in the footsteps of
his "role model," who over time became not just a mentor,
but also a dear friend. A friend whose passing fills me with
indescribable sadness.

Gilles Auzero

*Tributes published on the website of the French Association
for Labor ans Social security Law. https://www.afdt-asso.fr/
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