International Society for Labour and Social Security Law
Société internationale de droit du travail et de la sécurité sociale
Sociedad Internacional de Derecho del Trabajo y de la Seguridad Social

Dear colleagues and friends,

We are expecting soon the questionnaires elaborated by the
coordinators of the research groups. We will communicate

them immediately to all the associations.

On April 24, 2025, a meeting took place between the Officers
and the Vice-Presidents of the International Society for
Labour and Social Security Law. Among the topics discussed
were the Annual Research Award and the drafting of a Code of
Conduct for events organized or supported by the
International Society. Additional issues included the
creation of new international seminars focused on
comparative labour law studies, the formalization of
technical <cooperation agreements—particularly the one
currently under discussion with the Brazilian National
School of Labour Judges (the document is attached in its
original version and translated into English, French, and
Spanish)—the regularization of representation from
Guatemala, and the standardization of scholarship
requirements offered by the International Society for Labour
and Social Security Law (a model used by the Venice Seminar
is attached, which has been consistently approved by the

auditor) .

Once finalized, the aforementioned documents will be shared
with all national societies to be submitted for a vote by

the Executive Committee.

The program for the American Regional Congress, to be held
in Montevideo from September 10 to 13, 2025, 1is now

available. We take this opportunity to share it with you



through this circular. Free papers may be submitted in
Spanish, English, or Portuguese until May 31, 2025. Further
details regarding the event program, and other aspects can
be found on the official website:

https://congresomontevideo2025.0rg.

In advance, the organizers of the XVI International Labour
Law Seminar "Isla Margarita" have sent us their program,
which we are pleased to share with you in the corresponding
section of this circular. The seminar will take place from
December 1 to 6, 2025, in Santo Domingo, Dominican Republic.
As a good rule, a copy of internship applications should be

sent to the SIDTSS.

Looking even further ahead, the organizers of the European
Regional Congress, scheduled to be held in Ljubljana from
September 16 to 18, 2026, have shared with us once again

their preliminary information.

We are pleased to see that National Societies remain active
and closely connected. In the relevant section of this
circular, we include news of events from the Brazilian Labour
Law Academy and the Dominican Association of Labour and
Social Security Law. We would be delighted to share updates
on events organized by all national societies. Please keep

us informed, and we will gladly disseminate this information.

With warm regards,

Jean Michel Servais
President
Jorge C. Boucinhas Filho

Secretary—-General



https://congresomontevideo2025.org/

News about publications:

We would also like to take this opportunity to announce the
following recently published works:

The Master-Servant Doctrine: How Old Legal Rules Haunt the
Modern Workplace. Written by Elizabeth Chika Tippett.

https://www.ucpress.edu/books/the-master-servant-
doctrine/paper

THE

RIGHTTO
STRIEIN
INTERNATIONAL



https://www.ucpress.edu/books/the-master-servant-doctrine/paper
https://www.ucpress.edu/books/the-master-servant-doctrine/paper

The Right to Strike in International Law. Written by Jeffrey
Vogt, Janice Bellace, Lance Compa y K D Ewing.

https://www.amazon.com/Right-Strike-International-
Law/dp/1509933557

202312024

DROIT DE LA REPRESENTATION
DU PERSONNEL

Grecaire Pasca Pienre-Yves
LOISEAU LOKIEC VERKINDT

LAurence

LAURENC VES
PECAUT-RIVOLIER STRUILLOU

pAlloz

Droit de la représentation du personnel 2023/2024. 2e

édition. Written by Grégoire Loiseau; Pascal Lokiec;
Laurence Pécaut-Rivolier; Pierre-Yves Verkindt; Yves
Struillou.

https://www.boutique-dalloz.fr/droit-de-la-representation-

du-personnel-p.html



https://www.amazon.com/Right-Strike-International-Law/dp/1509933557
https://www.amazon.com/Right-Strike-International-Law/dp/1509933557
https://www.boutique-dalloz.fr/droit-de-la-representation-du-personnel-p.html
https://www.boutique-dalloz.fr/droit-de-la-representation-du-personnel-p.html

César Augusto Carballo Mena

Derecho del Trabajo

Trazos cardinales

PALESTRA

Derecho del trabajo : trazos cardinales. Written by César
Augusto Carballo Mena.

https://palestraeditores.com/producto/derecho-del-trabajo/

Régimen juridico
de la subcontratacion
e intermediacion

laboral

Estudio de las leyes 18.099 y 18.251

Régimen Juridico de la subcontracién e intermedicidn
laboral. 4a edicidén. Writen by Jorge Rosenbaum and Alejandro
Castello



https://palestraeditores.com/producto/derecho-del-trabajo/

https://fcu.edu.uy/p/regimen-juridico-de-la-

subcontratacion-e-intermediacion-laboral

Prevencion de riesgos
psicosociales de las personas
trabajadoras inmigrantes
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Prevencién de riesgos ©psicosociales de las ©personas
trabajadoras inmigrantes. Directed by José Antonio Fernandes
Avilés.

https://www.casadellibro.com/libro-prevencion-de-riesgos-

psicosociales-de-las-personas-trabajadoras-
inmigrantes/9788418330537/12576835

César Arese

Mirna Lozano Boch, David Medina, Noelia
Carl A. Zebullos, Claudia Coraejo, Va

Victor
Maria Celste De

DERECHOS HUMANOS
LABORALES Y SU
PROTECCION EFECTIVA

Cesar Arese Matias Cremonte
Maria Estela Pisia Alcjandro Castello

Carlos Toselli José Alfonso Aparicio
Evadel R Pascual Torres  Francisco José Trillo
Mirna Lozano Boch Guilherme Guimaries
Héctor David Medina Feliciano

Cristian Heber Quatrochi  Jeremias Uriel Aliaga
Nazzetta Ludmila Armando
Humberto Villasmil Pricto  Constanza Baccega
Federico Anaya Antonela Catalina Villard
Carolina Moran

£ Tditovial Brujas

Derechos humanos laborales y su proteccién efectiva.
Directed by César Arese.
https://www.elespejolibros.com.ar/productos/derechos—
humanos-laborales-y-su-proteccion-efectiva-cesar-arese-



https://fcu.edu.uy/p/regimen-juridico-de-la-subcontratacion-e-intermediacion-laboral
https://fcu.edu.uy/p/regimen-juridico-de-la-subcontratacion-e-intermediacion-laboral
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03
https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03

director/?srsltid=AfmBOop6adSbcvCo YINDFquI2aOQuOfEijiAtTT5v
dXmPFuXrb6XUk03

0]

ELEONORA G. PELIZA —
Directora rinad
Conocé Més

La reforma
laboral

respuestas

Eleonora G. Peliza - Clarisa de Arce - Eleonora Slavin 5

Horacio Bueno - Mariana L. Lirusso - Mariano Natale
ill

Facundo Unzaga D
Sergio A. Arce

“Ley de Bases” N° 27.742
y sureglamentacién

La Reforma Laboral. 200 preguntas y respuestas. Directed by
Eleonora G. Peliza.

https://edicionesdyd.com.ar/producto/la-reforma-laboral-
200-preguntas-y-
respuestas/?srsltid=AfmBOo0oYTX6TgwXR2Ktnj26rx 0-
QFjZanStgcwL-SmlbFbXYt4gH5cD



https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03
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Augustus Bonner Cochran, lll

Joao Renda Leal Fernandes

GLOSSARIO
JURIDICO-
TRABALHISTA

LABOR AND
EMPLOYMENT LAW
GLOSSARY

<> Portugués (Brasil) «> Inglés (EVA) ==

English (USA) «=> Portuguese (Brazil) <

EDITORA
Stanley A ‘¢| jsPODIVM

Glossario Juridico - Trabalhista Portugués - inglés/ inglés
— portugués. Andlise comparativa dos sistemas de Direito do
Trabalho dos EUA e do Brasil. Written by Jodo Renda Leal
Fernandes and Augustus Bonner Cochran, III.

ANTONIO RODRIGUES DE FREITAS JUNIOR
ADRIANA CALVO

Coordenadores

GIG

economy

DIREITOS SOCIAIS, MUDANCAS TECNOLOGICASEE PROTECAO JURIDICA

Adriana Calvo

Olivia de Quin
ntana
Kalil
Wilson n

Gig Economy: Direitos Sociais, Mudancas Tecnoldgicas e
Protecdo Judicial. Coordinated by Antonio Rodrigues de
Freitas Junior and Adriana Calvo.
https://www.magazineluiza.com.br/gig-economy-direitos-

sociais-mudancas-tecnologicas-e-protecao-
judicial/p/jaa50a2g6h/1i/adml/



https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/
https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/
https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/

Alexandre Agra Belmonte

Dano da perda da
vida e dano reflexo
da morte

Dano Tanatoldgico: Dano da perda da vida e dano reflexo da

morte. Written by Alexandre Agra Belmonte.

https://editoraventuroli.com/produto/dano-

tanatologico?srsltid=AfmBOorsPpQ2LfhQSXTulfTZvhQfmiAH4n5Dw0

hmJOOhzqudvWIdT7-0Q



https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q
https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q
https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q
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XIll CONGRESO REGIONAL AMERICANO DE DERECHO
DEL TRABAJO Y DE LA SEGURIDAD SOCIAL

Montevideo, 10 al 13 de setiembre de 2025
Actividad preparatoria de interés:

Coloquio de la Academia Iberoamericana de Derecho del Trabajo y de la Seguridad Social
fema: La investigacion y la ensefianza del Derecho del Trabajo y de la Seguridad Social

en el siglo XX
Expositores: Nelson Mannrich y Francisco Tapia

Cuando: Miércoles 10 de setiembre de 2025

Dénde: Biblioteca Facultad de Derecho, Universidad de la Republica, calle 18 de julio 1824, piso 1.
Horario: 15:00 - 17:00 h

PUBLICA

Yerecho de “baio ante la

Prof. Alexandre de Souza Agra Belmonte |

ks 1
Presenta




Mesa Redonda: Cambio climatico y su impacto en las relaciones

de trabajo
Expositores: Liliana Litterio (Argentina), Alfredo Villavicencio (Pert), Jorge

Boucinhas (Brasil) y Patricia Kurczyn (México)
Presidente de Mesa: Cristina Mangarelli (Uruguay)

Cocktail de Bienvenida

JUEVES 11 DE SETIEMBRE DE 2025
LUGAR: HOTEL RADISSON VICTORIA PLAZA — SALA CONFERENCE

09:00 - 09:45 h Conferencia: Los retos que afronta la OIT en el nuevo contexto
internacional. Prof. Jean-Michael Servais (Presidente SIDTSS)
Presentador: Adrian Goldin (Argentina)

10:00 - 11:45 h

Panel I: La creciente internacionalidad de las relaciones laborales: cadenas globales de
valor y recaudo de “la debida diligencia”, la renovada internacionalidad de los standards
de proteccion, teletrabajo internacional y crowdworking, etc.

Presidente del Panel: Jorge Rosenbaum (Uruguay)

Integrantes: Katerine Bermudez (Colombia), Martin Bretén (Rep. Dominicana),
Maria Cristina Irigoyen (Brasil), Wilfredo Sanguineti (Pert), Rosina Rossi (Uruguay).

11:45 - 13:00 h Presentacion de comunicaciones voluntarias.

15:30 - 18:30 h Grupos de investigacion:
Sala Picasso: 1.- Nuevas formas de conflicto colectivo de trabajo.
Coordinador: César Arese (Argentina)

Sala Renoir: 2.- La proteccion social y laboral durante las transiciones no retribuidas entre
los periodos de empleo remunerado: desempleo u otras formas de carencia de trabajo,
cumplimiento de deberes familiares, servicios militares o comunitarios, suspensiones no
retribuidas, imposibilidad de la prestacion de trabajo por razones de salud.
Coordinadora: Carolina Moran (El Salvador).

Sala Conference: 3.- Derecho a un entorno de trabajo seguro y saludable.
Coordinador: André Jobim de Azevedo (Brasil).

15:30 - 18:30 h Espacio para presentacion de libros, revistas e investigaciones.
(Lugar a definir)
Coordinador: Nelson Loustaunau (Uruguay)

LUGAR: HOTEL RADISSON VICTORIA PLAZA - SALA CONFERENCE

Conferencia: Los usos del Derecho internacional del trabajo en las
campanas de libertad sindical: tres casos de estudio en las Américas.
Prof. Lance Compa (Estados Unidos)

Presentador: Francisco Tapia (Chile)




Panel IIl: Trabajo y nuevas tecnologias: limites éticos y juridicos.
Integrantes: Margarita Centella (Panama), Victor Ferro (Pert), Mario
Garmendia (Uruguay), Yenny Pintos (Chile) y Pablo Topet (Argentina).
Presidente del Panel: Juan Raso Delgue (Uruguay)

Presentacion de comunicaciones voluntarias.

Grupos de investigacion:
Sala Picasso: 4.- Proteccion contra la discriminacion por razones de género: lo hecho
y lo que queda por hacer.
Coordinador: Ivan Campero (Bolivia)

Sala Renoir: 5.- Las nuevas formas de trabajo en la economia digital: desafios y
oportunidades para el Derecho del trabajo.
Coordinador: Augusto Valenzuela (Guatemala)

Sala Conference: 6.- Negociacion colectiva en el sector publico: tendencias y
orientaciones en las Ameéricas.
Coordinador: Manuel Ramon Herrera Carbuccia (Repiblica Dominicana)

Cena de gala

SABADO 13 DE SETIEMBRE DE 2025
LUGAR: HOTEL RADISSON VICTORIA PLAZA - SALA CONFERENCE

09:00 - 11:00 h Conversatorio: Tutela colectiva de los trabajadores precarios y los
trabajadores autonomos

Moderador: Abel De Manuele (Argentina)

Expositores: ElImer Arce (Peru), César Carballo (Venezuela), Carmen Dominguez
(Chile), Alfredo Sanchez Castaneda (México)

10:00- 13:00 h Reunidn de |z Seccién de Javenes Juristas. (Sala Renoir)
Temaética para debatir:

Derecho del trabajo e inteligencia artificial

Empleo verde

13:00 - 13:15 h Clausura del Congreso: a cargo del Presidente y Secretario de la
SIDTSS y del Presidente del Comité Organizador.

Declaraciones de interés Auspicia
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UNIVERSITAS

Santo Domingo,
Republica
Dominicana. Del 1
al 6 de diciembre
2025.




Organizado por:

Universitas Fundacién y la Sociedad Internacional de
Derecho del Trabajo y de la Seguridad Social (SIDTSS).
Auspiciado por:

a Academia de Ciencias de Republica Dominicana.

La Asociacién Dominicana de Derecho del Trabajo y de la
Seguridad Social (ADDTSS) .

La Asociacién de Profesores Universitarios de Derecho del
Trabajo de Venezuela (APUDTV).

NOTA HISTORICA:

El Seminario Internacional de Derecho Comparado del Trabajo
se ha venido efectuando por iniciativa de la Sociedad
Internacional de Derecho del Trabajo y de la Seguridad Social
(SIDTSS) que propuso a Universitas Fundacidén la realizaciédn
de un ciclo de estudios avanzados dedicados a especialistas
en esta disciplina, idea propuesta en la ciudad de Colonia,
Uruguay en el afo 2009 que, previamente habia sido gestada
en la discusidén de la SIDTSS durante la reunidn ejecutiva de
su directiva en el Congreso Mundial de Sidney, Australia, de
ese mismo afio.

Asi, Universitas Fundacidén aceptd el compromiso y celebrd en
el afio 2011 su primera edicidén del Seminario, por iniciativa
y aprobacién del Comité Ejecutivo de la Sociedad
Internacional de Derecho del Trabajo.

Se han celebrado hasta la fecha quince (15) ediciones de
este Seminario Internacional, cumpliéndose en el afio 2025 su
décima sexta edicidén. En las mismas se han abordado las
variadas modalidades en que se manifiesta el Derecho del
Trabajo y sus ramas afines.

PROGRAMA.

TEMA GENERAL: DERECHO DEL TRABAJO Y LAS ALTAS TECNOLOGIAS.

Lunes 1 de diciembre del 2025.

9:00 a.m.: Instalacién.
Palabras de bienvenida.
Ivan Mirabal Rendén (Universitas Fundacidédn. Venezuela) .

Palabras de saludo.




Adalberto Perulli (Universidad Ca’'Foscari. Director del
Seminario de la Sociedad Internacional para Europa en
Venecia. Italia).

Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
Republica Dominicana) .

Manuel Herrera Carbuccia (Presidente de la Academia de
Ciencias de Republica Dominicana y Magistrado de la Suprema
Corte de Justicia de RepUblica Dominicana) .

9:30 a.m.: INDUCCION AL DERECHO COMPARADO.

10.30 a.m. Receso.

11:00 a.m.: NUEVAS TECNOLOGIAS Y DERECHO DEL TRABAJO.

Oscar Hernandez Alvarez. (Universidad Lisandro Alvarado. Ex
Vicepresidente de la SIDTSS. Venezuela).

Alexandre Pazos. (Profesor de la Universidad de Vigo).
12:00 a.m.: Panel de Profesores.

12:30 m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusién de informes.

MARTES 2 de diciembre del 2025.

9: 00 a.m.: TELETRABAJO: VENTAJAS, DESVENTAJAS, PROBLEMAS
Y SOLUCIONES QUE CONDUZCAN A EVITAR EL FRAUDE LABORAL.
Rafael Alburquerque De Castro (Ex Presidente de la Academia
Iberoamericana de derecho del Trabajo y de la Seguridad
Social. RepUblica Dominicana).

Jaime Cabeza (Profesor de la Universidad de Vigo. Espafia) .

10:30 a.m.: Panel de profesores.
11:00 a.m.: Receso.

11:30 p.m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusidén de informes.

MIERCOLES 3 de diciembre del 2025.




09:00 a.m.: IMPACTO DE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO.

Arsenio Pérez Pérez (Universidad Lisandro Alvarado.
Venezuela) .

09:30 a.m.: aCéMO INFLUYE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO DEL TRABAJO? Wilfredo Sanguinetti Raymond
(Universidad de Salamabcaa. Espafia).

Receso.

10:15 a.m. Receso.

11:00 a.m.: Panel de Profesores.

11:30 m.: Interaccién con alumnos y reflexiones por 1lo
novedoso del tema.

1:00 p.m.: Receso.

Tarde libre.

JUEVES 4 de diciembre del 2025.

9.00 a.m. ;LABORALIZACION O DESLABORALIZACION DE LAS
RELACIONES DEL TRABAJO POR MEDIO DE LAS PLATAFORMAS
DIGITALES?

Carlos de Buen (AIDTSS México).

Vielkha Morales Hurtado (Profesora de la Pontificia
Universidad Catdélica Madre y Maestra. RepUblica Dominicana) .
Sebastian Coppoletta. (Profesor de la Universidad Nacional
del Litoral. Juez de Cémara. Argentina.)

10:30 a.m.: Panel de Profesores.

11:00 a.m.: Receso.
11:30 a.m. Debate.

1:00 m.: Receso.

2:30 p.m.: Trabajo de Grupos.
5:30 p.m.: Discusién de informes.

VIERNES 5 de diciembre del 2025.




9:00 a.m. EFECTOS DE LA INTELIGENCIA ARTIFICIAL EN LOS
DERECHOS FUNDAMENTALES.

Juan Raso Delgue (Profesor de la Universidad de la RepuUblica.
Uruguay) .

09:30 a.m. APLICACION DE LA INTELIGENCIA ARTIFICIAL Y LOS
MEDIOS TELEMATICOS EN LA ENSENANZA DEL DERECHO.

Francisca Fernandez Prol (Profesora de la Universidad de
Ourense. Esparna) .

10:00 a.m.: Receso.

10:30 a.m. LA DIGITALIZACION DENTRO DE LA FUNCION JUDICIAL.
Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
la Republica Dominicana) y

11:00 EL TIEMPO DE TRABAJO EN LAS FORMAS DIGITALES DE
PRESTACION DE SERVICIOS.

Manuel Herrera Carbuccia (Presidente de la Academia de
Ciencias y Magistrado de la Suprema Corte de Justicia de
Reptublica Dominicana) .

11:30 a.m.: LA JUSTICIA A DISTANCIA.
Jorge Bouchinas (Secretario General de la SIDTSS. Brasil).

12.00 m. IMPACTO DE LAS NUEVAS TECNOLOGIAS EN LA SEGURIDAD
SOCIAL.

Leymi Lora. (Profesora de la Pontificia Universidad Catdlica
Madre y Maestra. RepUblica Dominicana).

Martin Bretén. (Profesor de la Pontificia Universidad
Catdélica Madre y Maestra. RepUblica Dominicana).

1:00 p.m.: Receso.

3:00 p.m.: Actividad a cargo de 1los jévenes IJuristas.
Alexandre Pazos

5:00 p.m.: Conferencia de clausura:
Jean Michel Servais (Bélgica). Presidente de la SIDTSS.

5:30 p.m. Acto de Clausura.
Palabras de cierre: Oscar Hernandez Alvarez (Venezuela).




Entrega de certificados.

SABADO 6 de diciembre 2025.

11:00 a.m. PASEO A LA PLAYA.

El paquete incluye: Inscripcién + Hospedaje + Desayuno y
almuerzo durante los dias de sesién del Seminario + un paseo
a la playa.

a) Valor de inversién U$ 1.400,°°. El paquete incluye:
participacidén en el seminario, alojamiento durante ocho
(8) dias y siete (7) noches durante todo el tiempo del
seminario con entrada el domingo 10/11/2024 y salida el
domingo 17/11/2024, incluido el desayuno y almuerzo,
refrigerios, paseo a la playa, material de apoyo, Vy
certificado avalado por las instituciones
correspondientes.

b) Sin hospedaje. Para aquellas personas que deseen
inscribirse en el Seminario sin hospedaje, ni
desayunos, la matricula tiene un valor de inversidn de
U$ 500,°°. Comprende aparte de las clases y el material
académico: los almuerzos, refrigerios y paseo a la
playa.

c) Reserva de cupo: Para garantizar el cupo, debe enviarnos
su sintesis curricular con la manifestacién de su
interés de participar en el seminario al correo
secretaria.universitaslgmail.com. Una vez verificada la
disponibilidad de cupo se debe transferir la cantidad
de US$ 400,°° antes del 20 de septiembre de 2024 para
asegurar su inscripcién con alojamiento en el hotel. El
resto debe ser transferido antes de comenzar el
Seminario, especificamente, antes del 31 de octubre del
2024.

MODALIDAD DE PAGO POR TRANSFERENCIA BANCARIA:

BANK OF AMERICA (USA).

Numero de cuenta: 8981 3613 1615.

Titular: Universitas Fundacién.

Nuimero de ruta: 063100277 (papel y electrdnico) y 026009593
(cables) .

SWIFT: bofaus3n.

Direccién del Banco: Bank of America, N.A.

P.0O. Box 25118.Tampa, FL 33622-5118. USA.



mailto:secretaria.universitas@gmail.com

Sistema ZELLE: a través del correo
laboraluniversitas@gmail.com

POSIBILIDAD DE BECAS:

Se otorgaran seis becas parciales de mil délares cada una a
personas cuya edad no exceda de los 40 afios. Los
beneficiarios de las becas tendrdn asegurado su cupo en el
seminario. Sin embargo, al igual que los deméds participantes
deben transferir la cantidad no cubierta por la beca antes
del 31 de octubre de 2025. Los beneficiarios de las becas
deberan pagar el resto del monto de inversidén, es decir, los
otros US 400, °°. La modalidad de la beca serd conforme a los
siguientes lineamientos:

A) S6lo son elegibles los candidatos y candidatas de paises
distintos del pais sede;

B) Los candidatos deben ser profesionales.

C) Edad méxima de cuarenta (40) afios, se dara preferencia a
quienes tengan menos de 35 afios;

D) Quienes ya se han beneficiado de una beca de la SIDTSS no
son elegibles.

E) Ambos sexos son igualmente bienvenidos; se alienta la
presentacidén de candidaturas por parte de candidatas de
sexo femenino.

F) Las solicitudes deben ser presentadas por la Asociacidn
Nacional filial de la Sociedad Internacional del Derecho
del Trabajo y de la Seguridad Social del pais de residencia
del interesado, antes del 31 de julio de 2025. A la
solicitud debe adjuntarse el curriculum vitae del
postulante. Para averiguar los datos de la asociacidn
nacional de su pais integrante de la SIDTSS los aspirantes
pueden consultar la pagina web de ésta (www.islssl.org).
Debe enviarse la correspondiente solicitud a Universitas
Fundacién a la siguiente direccidn electrdnica:
secretaria.universitas@gmail.com

H) Con el fin de asegurar la mas amplia distribucidn
internacional de sus becas se otorgaréd, en principio, una
sola beca por cada pais, de modo que si la asociaciédén
nacional recibiere mds de una candidatura deberd hacer
ella misma la seleccidédn conforme al procedimiento, basado
en consideraciones de mérito y trayectoria, dgue cada
asociacién nacional establezca. La asociacidén nacional,
ademds seleccionaréd y presentard una candidatura suplente
para ocupar el lugar del titular de su propio pais en la
hipbétesis de que éste desistiera de participar en el
seminario. Las asociaciones nacionales deberdn comunicar
a Universitas Fundacidédn secretaria.universitas@gmail.com
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antes del dia 20 de agosto de 2025, los nombres y sintesis
curricular de 1los candidatos (titular y suplente) que
hubiere elegido.

2. Universitas Fundacidén otorgard becas de US$ 500 ddélares a
personas interesadas. Los beneficiarios de las becas deberéan
abonar el saldo restante, cuyo monto asciende a novecientos
délares (U$SD 900) que deberdn ser pagados previamente por el
beneficiario de la beca a través de transferencia bancaria.
Los aspirantes a la beca parcial deben ser profesionales en
el 4area relacionada con el tema del seminario. Se dara
preferencia a quienes ejercen la docencia o la judicatura en
el 4rea o hayan cursado o estén cursando estudios de
postgrado en el &rea. Las solicitudes de beca deben ser
presentadas a Universitas Fundacidén antes del 31 de agosto
de 2024 al siguiente correo electrénico:
secretaria.universitas@gmail.com. La solicitud debe ser
acompafiada con un resumen curricular del aspirante, una carta
de recomendacidén de un profesor de Derecho del Trabajo en su
pais de origen. Si se tratase de profesor universitario o
Juez, serd suficiente la certificacién que lo acredite como
tal.

MAYOR INFORMACION: Comunicarse con Universitas Fundacién por
el Teléfono: 0058-4145292324 o a la siguiente direccidn
electrénica:

secretaria.universitas@gmail.com.

Web site: www.universitaslaboral.com
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ISLSSL XV European Congress: LJUBLJANA, 16-18
September 2026

Title: Social Europe under strain - Contemporary challenges of
national and European labour and social security laws

As Heraclitus noted, the only constant in life is change. This goes for the lives of
individuals and societies, national and European. All are confronted with new forms
or organising work, modified role of social partners, more private understanding of
socialrisks and developing needs for social security protection, allin the light of new
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana
ISLSSL Congress is to discuss fundamental principles of labour and social security
law, nationally and European-wide and establish to what extent they have become
under strain. If pressured too much, they must either adapt or collapse and new
must be established.

The Ljubljana ISLSSL Congress is divided into three parts. The first one is
concerning individual labour law challenges and possible improvements. This
part is divided into six groups touching upon fundamental elements of labour law.
Group 1 could be tackling the subordination and new forms of organising work.
Topics covered might relate to platform workers as subordinated workers (national
practices, new Platform work Directive, threat of increasing precarious work), is
work under directions and supervision of an employer still a valid assumption,
threat of precariousness of work (undesired effects and possibilities to overcome
them), what are the (changing) elements of a labour relation (also taking into
account ILO R198 - Employment Relationship Recommendation, 2006) etc.

Group 2 might embark upon digitalisation and its impacts on labour relations.
Possible topics might concern supervision of workers with modern technologies,
including wereables, from subordinate person to a subordinate ‘machine’,
collecting many personal data, from quantification of work towards quantification
of a worker, etc. Algorithmic management has been analysed also inarecent OECD
document (Working paper on Algorithmic management in the workplace, New
evidence from an OECD employer survey), also EU law and European Social Charter
provisions have to be considered. Establishing and terminating an employment
contract might be influenced by virtualinterviews, supported by Al, and the question
might be what criteria are considered, is a decision taken by a human or Al for
engaging or dismissing a worker, whose responsibility is final, etc.

Group 3 might relate to existence and substance of the employment relation. Issues
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work
and the right to pay could be addressed. Possible topics could be related to working
time as a still relevant factor in labour relations (Working time Directive, strict




distinction of working and private life engagements or combining both?, on one
hand remote working could mean working from home, holidays, during weekends,
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive,
posting of workers, but also the right to disconnect) and pay (Adequate minimum
wages Directive - still relevant?, pay in cash or in benefits, remunerating of public
official and civil servants, ...). Moreover, how much private law and how much public
law elements shall be considered when establishing or terminating an employment
contract.

Group 4 might tackle the non-discrimination issues. Principle of equality provides
for justice in the society and is many times under strain. Topic to be tackled might
relate to gender equality (improving gender balance among directors of listed
companies and related measures Directive, gender pay gap - stillan issue), age and
other inequalities based on personal circumstances. Moreover, non-migrant and
migrant workers (from EU or non-EU countries, e.g. due to climate change
migrations) might be treated differently at a national or European labour market
without reasonable justification.

Group 5 discussions may relate to occupational health and safety, often forgotten
topic or atopic dealt with separately. Topics might relate to health and safety related
to new forms of work organisation, new health and safety risks (such as pandemics,
telework, digitalisation and overwhelming control of workers) and cross-border
provision of health and safety work.

Part one shall be rounded up with group 6 on transformations of labour law, with
topics relating to social sustainability under Sustainable Development Goals (SDG),
influence of climate change for labour relations, global supply chains and labour
law responsibilities. Also, broadening of the labour law scope (in various directions)
might be considered.

ISLSSL Ljubljana Congress shall continue with part two on social security law.
Group 7 could, hence, embark on the issue of social risks, building on the findings
of the Rome ISLSSL World Congress. Topics could relate to the development of
social risks understanding in different European countries (from solidarity towards
more self-responsibility — for all social risks?, reform processes in comparative and
European perspective). Moreover, the question whether new contingencies in life
(like natural disasters) have developed to a new social risk might be discussed.

Group 8 could explore the impact of new forms of work organisation and automation
of social security. Topics could touch upon cross-border telework in the EU and
beyond and applicable social security legislation, limiting precariousness of work
through social security measures, growing importance of the CFR-EU for social




security and social assistance, automation of social security and influence of Al,
measures to combat a threat of precariousness in social security.

Group 9 might tackle the scope and substance of social security, under universality
and adequacy of social security. Topics may focus on universality of healthcare -
experiences from European countries (UN Declaration “Universal health coverage:
moving together to build a healthier world”, healthcare reforms on various forms of
access to healthcare, e.g. geographical, timely, economic, procedural and
informational access - steering of patients towards private provision of healthcare
in the Member States and at cross-border healthcare provision), inclusion of
migrant workers in national social security (according to UDHR, the right to social
security shall be enjoyed by everyone, as a member of society —who is everyone and
how narrow or broad society shall be understood by applying dynamic
interpretation), adequacy of social security benefits and social assistance
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc
review on the cost-of-living crises).

Group 10 will relate to the supervision of the social/welfare state. Social state in
continental Europe or welfare state in Anglo-Saxon legal order is responsible to
mitigate living circumstances of people. However, it may also be too intrusive and
even anti-social (and contra legem). Examples might relate to too strict and anti-free
movement sanctions of benefits recipients in Norway, the so called NAV scandal,
where at least 80 people were wrongly convicted of social security fraud, and that
at least 2,400 social security recipients had been wrongfully demanded payment
due to incorrect interpretation of EEA Regulations by the courts and the
administration; or the so-called Dutch childcare benefits scandal, were thousands
of families were wrongly accused of making fraudulent benefit claims and
demanded to repay their received allowances in full, this sum amounted to tens of
thousands of euros, driving families into severe financial hardship. The question
might be which mechanisms of controls are and should be in place. They might
range from internal, state controls (like social and other courts of law,
ombudspersons) or external (like social partners, i.e. trade unions and employers’
organisations, which may also be entrusted with financing and managing social
insurances). At international European level, a collective complaints procedure
before the European Committee of Social Rights (according to the European Social
Charter) might also serve as an example.

Part three of the Congress will stress the importance of collective labour law.
Social peace is an important element for peace in general. Therefore, Group 11 will
focus on the diversity of collective bargaining and collective actions. Topics could
relate to scope of collective labour agreements and their cross-border applicability,
and transposition of EU labour law directives through collective agreements at




national level, the right to strike under national laws and (divergent?) decisions of
the ECHR and ECSR, special focus might be on public sector specificities and other
collective action in national and European law.

Group 12 willdig deeperin the Information, consultation and co-determination, with
topics concerning experiences with (European) work councils and EU Directives,
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the
countries (also on more or less extensive social dialogue).

With the 12th group, the ISLSSL Ljubljana Congress will complete its mission.
Number 12 has a special meaninginthe European existence. European flag features
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony
among the peoples of Europe. National and European labour and social security
laws shall courageously contribute towards these ideals.




News from the National Societies

Patrice ADAM, Professor at the University of Lorraine, has
been elected President of the French Labour Law Association
(AFDT) . He succeeds Pascal LOKIEC, Professor at the Sorbonne
Law School, who is stepping down with honors after serving
two terms as President of the AFDT.

Present at the event, former presidents of the AFDT — Antoine
Lyon-Caen, Antoine Jeammaud, and Martine Le Friant -—
expressed their full support for the new President.
Patrice will be supported by a board composed of 11 members.
Here is the composition: Kristel Meiffret, Associate
Professor at the University of Lorraine, the new Secretary
General; Nicolas Chenevoy, Partner Lawyer at FIDERE AVOCATS,
the new Treasurer; Florence Fouvet, Professor at the
University of Saint-Etienne; Jean-Guy Huglo, Dean of the
Social Chamber of the Court of Cassation; Julien Icard,
Professor at Panthéon-Assas University; Francois Lafforgue,
Partner Lawyer at TTLA & Associés; Hervé Lanouzieére, Director
of INTEFP; Marie Mercat-Brun, Professor at Cnam; Nicolas
Moizard, Director of the Interuniversity House for the Human
Sciences of Alsace; Maud Vialettes, President of the 4th
Chamber of the Council of State; and Frangoise Champeaux.
We wish the new leadership much success in their upcoming
challenges.

The Dominican Association of Labour and Social Security Law
announces the organization of its first Meeting on Labour
and Social Security Law, to be held in Punta Cana from August
20 to 25, 2023. The thematic areas are presented below.

The Brazilian Labour Law Academy, Brazilian section of the
International Society for Labour and Social Security Law,
will host its 15th International Congress on Labour and
Procedural Law, in collaboration with the Ibero-American
Academy of Labour and Social Security Law, which will hold
its 9th 1Ibero-American Conference on Labour and Social
Security Law. The full program can be found in the relevant
section of this circular letter.




La Asociacion Dominicana de Derecho del Trabajo y de la
Seguridad Social (ADDTSS), la Academia
Iberoamericana de Derecho del Trabajo y de la
Seguridad Social y la Academia de Ciencias de la
Republica Dominicana

Tienen el honor de invitarlos al ler encuentro de Derecho del Trabajo y de la
Seguridad Social
Punta Cana - Republica Dominicana

Temas
» Conferencias Magistrales
» Derechos fundamentales en el trabajo
» Desafios y perspectivas de la Seguridad Social
* Igualdad, Diversidad e Inclusion
* Inteligencia Artificial y Derecho del Trabajo
* Lareforma laboral en Iberoamérica
* Flexibilidad y tercerizacion
» Plataformas Digitales: retos y desafios
 Elderecho sindical en América Latina
* Relatos de maestros del Derecho del Trabajo
» Nuevos desafios de la justicia laboral

1]

1ER ENCUENTRO

PUNTA CANA DE DERECHO DEL TRABA|O
¥ LA SEGURIDAD SOCIAL

Vv

Del 20 al 22 de agosto 2025
The Westin Punta Cana Resort & Club
Guarde la fecha - Méas informacion en breve




NP

Stugim g

ACADEMIA BRASILEIRA
DE DIREITO DO TRABALHO
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N JORNADA IBERORAMERIGANR DE DIREITO
00 TRABALHO E DA SEGURIDADE SOGIAL
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L]
OUTUBRD 25 SESC PINHEIROS

O PAPEL DO DIREITO E DO PROCESSO
DO TRABALHO NA ERA DIGITAL

Gomissio Drganizadora e Gientifica

Académico Alexandre Agra Belmonte
Académico Nelson Mannrich
Académico Ney Maranhao
Académica Vélia Bomfim




1 DEQUTUBRO DE 2823 — Quarta-Feira

= 15h30 - Inicio do Credenciamento

= 17h = Mesa de Abertura: ABDT, AIADTSS, STF, TST, TRT2, TRTI5,
OAB, MPT, AMB, ANAMATRA, ABMT, FECOMERCIO/SP, OIT e ENAMAT

Palavra do Presidente da ABDT — Académico Ministro Alexandre
Agra Belmonte

— 18h — Conferéncia Magna de Abertura - Ativismo Judicial e Analise
Economica do Direito

Presidente de Mesa: Académico Ministro Douglas Alencar Rodrigues
Conferencista: Professor Tércio Sampaio Ferraz Janior

- 19h - Ceriménia de Posse do Novo Presidente da AIADTSS
Presidente da AIADTSS: Professor Nelson Mannrich

Palavra do Novo Presidente: Professor Francisco Tapia Guerrero &

ACADEMIA BRASILEIRA DE DIREITO DO TRABALHO




o DE OUTUBRO DE 2825 - Quinta-Feira

= 0%h - Conferéncia - Novas Morfologias de Trabalho: Direito do

Trabalho ou Direito dos Contratos de Trabalho?

Presidente de Mesa: Académico André Aradjo Molina
Correspondente Internacional Académico: Professor Joao Leal Amado &

= Painel 1 — 9h40 —  Normas Internacionais Trabalhistas e Impactos na
Regulagao e Implementacao de Politicas Pablicas Nacionais

Presidente de Mesa: Académico Platon Teixeira de Azevedo Neto
Painelistas: Professor Valério Mazzuoli e Professor José Roberto
Herrera Vergara =

=10h30 - INTERVALO

= Painel 2 — 10h50 —  Plataformas Digitais de Trabalho: Fuga do

Direito do Trabalho ou Nova Configuracdo de Empregador?
Presidente de Mesa: Académico Ministro Alexandre Agra Belmonte
Painelistas: Professor Alejandro Castello -= e Professor Alfredo
Villavicencio €

= Painel 3 — 11h40 — Teletrabalho: Hiperconexao, Invasao de
Privacidade e Responsabilidade por Acidentes

Presidente de Mesa: Académica Ministra Maria Cristina Peduzzi
Painelistas: Académica Tereza Asta Gemignani e Professor Alfredo
Sanchez Castaneda {)

=12h30 - ALMOCO

= Painel 4 — 14h30 - ' Geolocalizacao: Possibilidades e
Limites Probatérios

Presidente de Mesa: Académico Valdir Florindo
Painelistas: Académica Thereza Nahas, Académica Flavia Guimaraes
Pessoa e Académico Jllio César Bebber




= Painel 5 — 15h30 — Discriminagao de Género e Formas de Combate

Presidente de Mesa: Académico Paulo Régis Machado Botelho
Painelistas: Académico José Affonso Dallegrave Neto,
Académico Rodolfo Pamplona Filho e Professora Cristina Mangarelli =

=16h30 - INTERVALO

= Painel 6 — 16h50 - ' Politica de Cotas Admite Flexibilizagio?

Presidente de Mesa: Académico Ministro Carlos Alberto Reis de Paula
Painelistas: Académico José Claudio Monteiro de Brito Filho,
Académico Sandro Nahmias Melo e Académico Raimundo Simao

de Melo

= Painel 7 = 17h50 = Protecio de Dados e Redes Sociais nas Relagoes
de Trabalho

Presidente de Mesa: Académico Célio Pereira Oliveira Neto
Painelistas: Professora Teresa Coelho Moreira @

e Académico Guilherme Guimaraes Feliciano

= 18h40 - Conferéncia - Competéncia Material da Justica do
Trabalho

Presidente de Mesa: Académico Jodo de Lima Teixeira Filho
Conferencista: Académico Ministro Marco Aurélio Mello (STF)

\‘/
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d DE DUTUBRO DE 2824 — Sexta-Feira

- 08h20 - Comissido de Trabalhos Académicos - Apresentacio dos

Trabalhos Selecionados e Premiacao

Presidente: Correspondente Internacional Académico Giuseppe
Ludovico ()

Membros: Académico Bruno Freire, Académica Lorena Colnago,
Académico Guilherme Ludwig e Académica Christiana D'arc
Damasceno Oliveira

= Painel 8 = 9h20 — Reafirmacgio de Jurisprudéncia e Afetagao

Presidente de Mesa: Académico Ministro Aloysio Corréa da Veiga
Painelistas: Académico Estévao Mallet e Académico Ministro Claudio
Mascarenhas Brandao

- Painel 9 — 10h — Futuro do Sindicalismo e o Sindicalismo do Futuro

Presidente de Mesa: Académico Luiz Carlos Amorim Robortella
Painelistas: Académico Luiz Eduardo Gunther, Professor Jorge
Rosenbaum —= e Professor Clemente Ganz Llcio

=1lh - INTERVALO

- Painel 10 — 11h20 — Negociado Sobre o Legislado: Limites

Presidente de Mesa: Académico Bento Herculano Duarte Neto
Painelistas: Advogado Roberto Lopes, Académico Gilberto Stlirmer
e Académico Antonio Carlos Aguiar

=12h20 - ALMOCO

= Painel 11 — 14h20 — IDPJ e Grupo Econémico - Tema 1232 do STF

Presidente de Mesa: Académico Jorge Cavalcanti Boucinhas Filho
Painelistas: Académico Manoel Anténio Teixeira Filho e Académica
Vélia Bomfim

1 =To N ACADEMIA BRASILEIRA
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= Painel 12 — 15h10 - Inteligéncia Artificial: Impactos no Sistema de

Justica e no Mundo do Trabalho

Presidente de Mesa: Académico Sérgio Torres Teixeira
Painelistas: Académico Ney Maranhao e Professor Fernando Bolafios &=

= 15h50 - ' INTERVALO

- Painel 13 — 16h10 — Acesso a Justica e Litigiosidade na Justica
do Trabalho

Presidente de Mesa: Académico Luciano Martinez
Painelistas: Académico Manoel Jorge e Silva Neto e Académica
Gabriela Neves Delgado

- 16h50 - Conferéncia de Encerramento — Tema 1118 do STF:

Terceirizagio, Onus da Prova e Responsabilidade Subsidiaria da
Administracio Pablica

Presidente de Mesa: Académico Ministro Alexandre Agra Belmonte
Conferencista: Ministro Flavio Dino (STF) (convidado)
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TECHNICAL
COOPERATION
AGREEMENT

TECHNICAL COOPERATION
AGREEMENT ENTERED INTO BY
THE NATIONAL SCHOOL FOR THE
TRAINING AND DEVELOPMENT OF
LABOR JUDGES (ENAMAT) AND THE
INTERNATIONAL SOCIETY FOR
LABOR AND SOCIAL SECURITY LAW
(ISLSSL), FOR THE PURPOSES
SPECIFIED HEREIN.

The National School for the Training and Development of Labor Judges —
ENAMAT, headquartered at the Superior Labor Court, 5th floor, located at Setor de
Administragdo Federal Sul, Quadra 8, Lote 1, Bloco A, Brasilia-DF, ZIP Code 70070-
600, hereinafter referred to as ENAMAT, represented herein by its Director, Minister
Katia Magalhies Arruda, and the International Society for Labor and Social
Security Law — ISLSSL, headquartered at Geneva, represented herein by its President,
Jean Michel Servais, hereby enter into this TECHNICAL COOPERATION
AGREEMENT, based on the provisions of Law No. 8,666/1993, where applicable, and

in accordance with the following clauses and conditions:

OBJECT

CLAUSE ONE - The purpose of this Agreement is to establish technical, scientific,
academic, and cultural cooperation and the exchange of knowledge, information, and
experiences, as well as institutional development, through the implementation of
actions, programs, projects, and complementary activities of mutual interest between
the parties. It also aims to foster institutional relations with a view to achieving high

levels of internationalization for both institutions.




RESPONSIBILITIES

CLAUSE TWO - To achieve the objectives established in this Agreement, the parties
agree to:

I — carry out courses, training and professional development actions, either in-person,
hybrid, or remote, as well as national and international meetings, organized individually
or jointly, on topics of mutual interest and that may provide opportunities for the
exchange of experiences;

IT — encourage the participation of professors and researchers, preferably labor judges,
to enable the organization of courses, congresses, seminars, colloquia, and other similar
events within each institution;

[T — support, within available means and based on the criterion of outstanding technical
quality, the exchange of professors for teaching and research purposes;

IV — promote joint participation in international scientific cooperation programs;

V — exchange information, documents, and databases on subjects of interest to the
judiciary;

VI —jointly publish, in areas of mutual interest, publications and promotional materials;
VII — immediately inform the other party of any acts or events that interfere with the
progress of the activities arising from this agreement;

VIII — monitor and oversee the actions related to the object of this agreement through
designated representatives;

IX — take any additional measures that are appropriate and necessary for the faithful
execution of this Agreement, with the need for an addendum in case of additional
obligations.

Paragraph One. ISLSSL agrees to issue certificates for all activities in which labor
judges participate, specifying the number of class hours completed, in compliance with
ENAMAT’s course certification rules. Courses offered by ISLSSL may be accredited
by ENAMAT, provided they are specifically designed to meet training needs for the
judiciary, based on the competency framework for labor judges, and that a minimum
attendance of 80% in face-to-face or remote activities is met, along with a performance
evaluation, according to ENAMAT’s current regulations at the time of the course.
Paragraph Two. ISLSSL shall grant a minimum discount of 10% to labor judges for

its paid courses and events.




MONITORING

CLAUSE THREE - The parties shall appoint managers to monitor and manage the
implementation of this Agreement, in a separate document that may be periodically
updated, preferably involving ISLSSL’s Cultural Director, Institutional Director, and
Publications Director, and ENAMAT’s Assistant Judge to the Director, among others
appointed by the signatory parties.

FINANCIAL RESOURCES

CLAUSE FOUR — This Agreement does not involve any transfer of funds between the
participating institutions and constitutes mere academic collaboration, not restricting

the right of either party to establish similar academic collaborations.

TERM

CLAUSE FIVE — This Agreement shall be valid for 60 (sixty) months from the date of
signature, and will be automatically renewed unless a termination, unilateral rescission,

or amendment occurs within that period.

TERMINATION AND UNILATERAL RESCISSION

CLAUSE SIX — The parties may terminate this Agreement at any time by mutual
consent or by unilateral rescission at the initiative of either party, through written notice
at least 30 (thirty) days in advance. Each party will remain responsible solely for tasks

being carried out up until the notification date.

AMENDMENTS

CLAUSE SEVEN - This instrument may be amended by mutual agreement between
the parties during its term, through an Addendum, with the aim of improving its

implementation, except with respect to its object.




APPLICABLE LAW

CLAUSE EIGHT - The execution of this Agreement shall be governed by Law No.
8,666/93, where applicable, the principles of Public Law, and, subsidiarily, the General

Theory of Contracts and the provisions of Private Law.

DISPUTE RESOLUTION

CLAUSE NINE - No jurisdiction is established. Any doubts, omissions, or

controversies shall be resolved by mutual agreement between the parties.
EFFECTIVENESS

CLAUSE TEN - This Agreement shall come into effect on the date of its signature.

And in witness whereof, the parties sign this instrument for all legal purposes.

Brasilia, [Date]

Jean Michel Servais

President of ISLSSL




ANNEX TO THE TECHNICAL COOPERATION AGREEMENT BETWEEN
ENAMAT AND ISLSSL

APPOINTMENT OF MANAGERS

Pursuant to Clause Three of the Technical Cooperation Agreement between ENAMAT
and ISLSSL, we hereby appoint the managers responsible for monitoring and managing
this agreement until the end of the current management term in the respective

institutions, unless otherwise decided:

e By ENAMAT:
[Name to be filled in]

e By ISLSSL:
[Name to be filled in]

Brasilia, [Day] of [Month] of [Year]
Director of ENAMAT
President of ISLSSL




ISLSSL Scholarships

With a view to promoting the study of labour law and social
security among legal scholars, we are starting the selection
process in order to grant six scholarships (1,000 Euro each).

Requirements:
1. Only applicants coming from countries other than
XXXXXXXXKXXXKXKXXXX are eligible.
2. Maximum age of forty (40) years old: preference will be
given to those aged less than 35 years old.
3. Those who have benefited from a grant from the ISLLSS
are not eligible.
4, Scholarship winners must write a paper for the Young
Scholars’ Session of the Seminar. The papers will be
examined for a publication.
5. Furthermore, each scholarship winner must submit to the
International Society of Labour Law and Social Security a
report on its activities and contents, within 30 days of
the seminar conclusion.
6. Both sexes are equally welcome, but female applicants
are encouraged.
7. Applications must be submitted to the national
association of labour law and social security pertaining to
the country of the applicant, accompanied by the
applicant's curriculum vitae, motivations for participating
to the seminar, research interests, university affiliation
and other elements and requirements that the national
association considers relevant. The same application must
be sent in copy to xxxxxxxxxxxxxx. Applications for ISLSSL
scholarships must be submitted by XXXXXXX.
8. In order to ensure the widest scholarships international
distribution, ISLSSL will grant one scholarship to each
country. If the national association should get more than
one application, a selection procedure will start, based on
merit and experience, (set by each national association).
If none of the applicants are eligible, the selection will
be declared unsuccessful.
9. National associations must notify ISLSSL by
XXXXXXXXXXXXX the name, CV and other information provided
by the applicant that has been selected. In the event the
number of applicants nominated by national associations is
larger than the total number of scholarships available (6),
ISLSSL - through the International Scientific Committee of
the Seminar — will select the six applicants. This Committee
will have a maximum of 10 days to didentify the six
applicants that will receive the scholarships. The decision
is final and cannot be appealed.

We invite the ISLLSS national associations to immediately
open the call for the respective scholarship, establishing



mailto:islssl@unive.it

deadlines and places for applications that will give the
appropriate time for the selection, and to communicate the
decision to the ISLLSS within the deadline.




