
 
Dear colleagues and friends, 

We are expecting soon the questionnaires elaborated by the 

coordinators of the research groups. We will communicate 

them immediately to all the associations. 

On April 24, 2025, a meeting took place between the Officers 

and the Vice-Presidents of the International Society for 

Labour and Social Security Law. Among the topics discussed 

were the Annual Research Award and the drafting of a Code of 

Conduct for events organized or supported by the 

International Society. Additional issues included the 

creation of new international seminars focused on 

comparative labour law studies, the formalization of 

technical cooperation agreements—particularly the one 

currently under discussion with the Brazilian National 

School of Labour Judges (the document is attached in its 

original version and translated into English, French, and 

Spanish)—the regularization of representation from 

Guatemala, and the standardization of scholarship 

requirements offered by the International Society for Labour 

and Social Security Law (a model used by the Venice Seminar 

is attached, which has been consistently approved by the 

auditor). 

Once finalized, the aforementioned documents will be shared 

with all national societies to be submitted for a vote by 

the Executive Committee. 

The program for the American Regional Congress, to be held 

in Montevideo from September 10 to 13, 2025, is now 

available. We take this opportunity to share it with you 



 

through this circular. Free papers may be submitted in 

Spanish, English, or Portuguese until May 31, 2025. Further 

details regarding the event program, and other aspects can 

be found on the official website: 

https://congresomontevideo2025.org. 

In advance, the organizers of the XVI International Labour 

Law Seminar "Isla Margarita" have sent us their program, 

which we are pleased to share with you in the corresponding 

section of this circular. The seminar will take place from 

December 1 to 6, 2025, in Santo Domingo, Dominican Republic. 

As a good rule, a copy of internship applications should be 

sent to the SIDTSS. 

Looking even further ahead, the organizers of the European 

Regional Congress, scheduled to be held in Ljubljana from 

September 16 to 18, 2026, have shared with us once again 

their preliminary information. 

We are pleased to see that National Societies remain active 

and closely connected. In the relevant section of this 

circular, we include news of events from the Brazilian Labour 

Law Academy and the Dominican Association of Labour and 

Social Security Law. We would be delighted to share updates 

on events organized by all national societies. Please keep 

us informed, and we will gladly disseminate this information. 

With warm regards, 

 

Jean Michel Servais 

President 

Jorge C. Boucinhas Filho 

Secretary-General 

 

https://congresomontevideo2025.org/


 

News about publications:  

We would also like to take this opportunity to announce the 

following recently published works: 

 

The Master-Servant Doctrine: How Old Legal Rules Haunt the 

Modern Workplace. Written by Elizabeth Chika Tippett.  

https://www.ucpress.edu/books/the-master-servant-

doctrine/paper 

 

  

https://www.ucpress.edu/books/the-master-servant-doctrine/paper
https://www.ucpress.edu/books/the-master-servant-doctrine/paper


 

The Right to Strike in International Law. Written by Jeffrey 

Vogt, Janice Bellace, Lance Compa y K D Ewing.  

https://www.amazon.com/Right-Strike-International-

Law/dp/1509933557  

 

Droit de la représentation du personnel 2023/2024. 2e 

édition. Written by Grégoire Loiseau; Pascal Lokiec; 

Laurence Pécaut-Rivolier; Pierre-Yves Verkindt; Yves 

Struillou.  

 https://www.boutique-dalloz.fr/droit-de-la-representation-

du-personnel-p.html  

 

 

https://www.amazon.com/Right-Strike-International-Law/dp/1509933557
https://www.amazon.com/Right-Strike-International-Law/dp/1509933557
https://www.boutique-dalloz.fr/droit-de-la-representation-du-personnel-p.html
https://www.boutique-dalloz.fr/droit-de-la-representation-du-personnel-p.html


 

 

Derecho del trabajo : trazos cardinales. Written by César 

Augusto Carballo Mena. 

https://palestraeditores.com/producto/derecho-del-trabajo/ 

 

 

Régimen Jurídico de la subcontración e intermedición 

laboral. 4a edición. Writen by Jorge Rosenbaum and Alejandro 

Castello 

https://palestraeditores.com/producto/derecho-del-trabajo/


 

https://fcu.edu.uy/p/regimen-juridico-de-la-

subcontratacion-e-intermediacion-laboral  

 

 

 

Prevención de riesgos psicosociales de las personas 

trabajadoras inmigrantes. Directed by José Antonio Fernandes 

Avilés.  

https://www.casadellibro.com/libro-prevencion-de-riesgos-

psicosociales-de-las-personas-trabajadoras-

inmigrantes/9788418330537/12576835  

 

 

Derechos humanos laborales y su protección efectiva. 

Directed by César Arese. 

https://www.elespejolibros.com.ar/productos/derechos-

humanos-laborales-y-su-proteccion-efectiva-cesar-arese-

https://fcu.edu.uy/p/regimen-juridico-de-la-subcontratacion-e-intermediacion-laboral
https://fcu.edu.uy/p/regimen-juridico-de-la-subcontratacion-e-intermediacion-laboral
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.casadellibro.com/libro-prevencion-de-riesgos-psicosociales-de-las-personas-trabajadoras-inmigrantes/9788418330537/12576835
https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03
https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03


 

director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5v

dXmPFuXrb6XUk03  

 

 

La Reforma Laboral. 200 preguntas y respuestas. Directed by 

Eleonora G. Peliza. 

https://edicionesdyd.com.ar/producto/la-reforma-laboral-

200-preguntas-y-

respuestas/?srsltid=AfmBOooYTX6TgwXR2Ktnj26rx_0-

QFjZanStqcwL-SmlbFbXYt4qH5cD  

 

 

https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03
https://www.elespejolibros.com.ar/productos/derechos-humanos-laborales-y-su-proteccion-efectiva-cesar-arese-director/?srsltid=AfmBOop6a4SbcvCo_YJNDFguI2a0uOfEijiAtTT5vdXmPFuXrb6XUk03
https://edicionesdyd.com.ar/producto/la-reforma-laboral-200-preguntas-y-respuestas/?srsltid=AfmBOooYTX6TgwXR2Ktnj26rx_0-QFjZanStqcwL-SmlbFbXYt4qH5cD
https://edicionesdyd.com.ar/producto/la-reforma-laboral-200-preguntas-y-respuestas/?srsltid=AfmBOooYTX6TgwXR2Ktnj26rx_0-QFjZanStqcwL-SmlbFbXYt4qH5cD
https://edicionesdyd.com.ar/producto/la-reforma-laboral-200-preguntas-y-respuestas/?srsltid=AfmBOooYTX6TgwXR2Ktnj26rx_0-QFjZanStqcwL-SmlbFbXYt4qH5cD
https://edicionesdyd.com.ar/producto/la-reforma-laboral-200-preguntas-y-respuestas/?srsltid=AfmBOooYTX6TgwXR2Ktnj26rx_0-QFjZanStqcwL-SmlbFbXYt4qH5cD


 

 

Glossário Jurídico – Trabalhista Português – inglês/ inglês 

– português. Análise comparativa dos sistemas de Direito do 

Trabalho dos EUA e do Brasil. Written by João Renda Leal 

Fernandes and Augustus Bonner Cochran, III. 

 

 

Gig Economy: Direitos Sociais, Mudanças Tecnológicas e 

Proteção Judicial. Coordinated by Antonio Rodrigues de 

Freitas Júnior and Adriana Calvo. 

https://www.magazineluiza.com.br/gig-economy-direitos-

sociais-mudancas-tecnologicas-e-protecao-

judicial/p/jaa50a2g6h/li/adml/  

https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/
https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/
https://www.magazineluiza.com.br/gig-economy-direitos-sociais-mudancas-tecnologicas-e-protecao-judicial/p/jaa50a2g6h/li/adml/


 

 

 

Dano Tanatológico: Dano da perda da vida e dano reflexo da 

morte. Written by Alexandre Agra Belmonte.  

https://editoraventuroli.com/produto/dano-

tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0

hmJO0hzqudvWIdT7-Q  

  

https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q
https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q
https://editoraventuroli.com/produto/dano-tanatologico?srsltid=AfmBOorsPpQ2LfhQSXIulfTZvhQfmiAH4n5Dw0hmJO0hzqudvWIdT7-Q


 

 
 
       

       

  

 



 

 

 



 



 

  

      

 

      

 

 

 

Santo Domingo, 

República 

Dominicana. Del 1 

al 6 de diciembre 

2025. 

 

 

 

      

 

 

 

                                                                                  



 

Organizado por: 

Universitas Fundación y la Sociedad Internacional de 

Derecho del Trabajo y de la Seguridad Social (SIDTSS). 

Auspiciado por: 

a Academia de Ciencias de República Dominicana. 

La Asociación Dominicana de Derecho del Trabajo y de la 

Seguridad Social (ADDTSS). 

La Asociación de Profesores Universitarios de Derecho del 

Trabajo de Venezuela (APUDTV). 

 

 
NOTA HISTÓRICA: 

 

El Seminario Internacional de Derecho Comparado del Trabajo 

se ha venido efectuando por iniciativa de la Sociedad 

Internacional de Derecho del Trabajo y de la Seguridad Social 

(SIDTSS) que propuso a Universitas Fundación la realización 

de un ciclo de estudios avanzados dedicados a especialistas 

en esta disciplina, idea propuesta en la ciudad de Colonia, 

Uruguay en el año 2009 que, previamente había sido gestada 

en la discusión de la SIDTSS durante la reunión ejecutiva de 

su directiva en el Congreso Mundial de Sidney, Australia, de 

ese mismo año.  

 

Así, Universitas Fundación aceptó el compromiso y celebró en 

el año 2011 su primera edición del Seminario, por iniciativa 

y aprobación del Comité Ejecutivo de la Sociedad 

Internacional de Derecho del Trabajo.      

 

Se han celebrado hasta la fecha quince (15) ediciones de 

este Seminario Internacional, cumpliéndose en el año 2025 su 

décima sexta edición. En las mismas se han abordado las 

variadas modalidades en que se manifiesta el Derecho del 

Trabajo y sus ramas afines.  

 

PROGRAMA.  

TEMA GENERAL: DERECHO DEL TRABAJO Y LAS ALTAS TECNOLOGÍAS. 

Lunes 1 de diciembre del 2025. 

 
 

9:00 a.m.: Instalación. 

Palabras de bienvenida.  

Iván Mirabal Rendón (Universitas Fundación. Venezuela).  

 

Palabras de saludo.  



 

Adalberto Perulli (Universidad Ca´Foscari. Director del 

Seminario de la Sociedad Internacional para Europa en 

Venecia. Italia). 

Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de 

República Dominicana). 

Manuel Herrera Carbuccia (Presidente de la Academia de 

Ciencias de República Dominicana y Magistrado de la Suprema 

Corte de Justicia de República Dominicana). 

 

 

9:30 a.m.: INDUCCIÓN AL DERECHO COMPARADO. 

 

 

10.30 a.m. Receso. 

 

11:00 a.m.: NUEVAS TECNOLOGÍAS Y DERECHO DEL TRABAJO.  

Oscar Hernández Álvarez. (Universidad Lisandro Alvarado. Ex 

Vicepresidente de la SIDTSS. Venezuela). 

Alexandre Pazos. (Profesor de la Universidad de Vigo). 

12:00 a.m.: Panel de Profesores. 

12:30 m.: Debate. 

1:00 p.m.: Receso. 

2:30 p.m.: Trabajo de Grupos. 

5:30 p.m.:  Discusión de informes. 

 

MARTES 2 de diciembre del 2025. 

9: 00 a.m.: TELETRABAJO: VENTAJAS, DESVENTAJAS, PROBLEMAS 

Y SOLUCIONES QUE CONDUZCAN A EVITAR EL FRAUDE LABORAL.  

Rafael Alburquerque De Castro (Ex Presidente de la Academia 

Iberoamericana de derecho del Trabajo y de la Seguridad 

Social. República Dominicana). 

Jaime Cabeza (Profesor de la Universidad de Vigo. España). 

 

10:30 a.m.: Panel de profesores. 

11:00 a.m.: Receso. 

 

11:30 p.m.: Debate. 

1:00 p.m.:  Receso. 

2:30 p.m.: Trabajo de Grupos. 

5:30 p.m.:  Discusión de informes. 

 

 

MIERCOLES 3 de diciembre del 2025. 

 



 

09:00 a.m.:  IMPACTO DE LA INTELIGENCIA ARTIFICIAL EN EL 

DERECHO. 

Arsenio Pérez Pérez (Universidad Lisandro Alvarado. 

Venezuela). 

 

09:30 a.m.: ¿CÓMO INFLUYE LA INTELIGENCIA ARTIFICIAL EN EL 

DERECHO DEL TRABAJO? Wilfredo Sanguinetti Raymond 

(Universidad de Salamabcaa. España). 

Receso. 

 

10:15 a.m. Receso. 

 

11:00 a.m.: Panel de Profesores. 

11:30 m.: Interacción con alumnos y reflexiones por lo 

novedoso del tema. 

1:00 p.m.: Receso. 

 

Tarde libre. 

 

JUEVES 4 de diciembre del 2025. 

 

9.00 a.m. ¿LABORALIZACIÓN O DESLABORALIZACIÓN DE LAS 

RELACIONES DEL TRABAJO POR MEDIO DE LAS PLATAFORMAS 

DIGITALES?  

Carlos de Buen (AIDTSS México). 

Vielkha Morales Hurtado (Profesora de la Pontificia 

Universidad Católica Madre y Maestra. República Dominicana). 

Sebastián Coppoletta. (Profesor de la Universidad Nacional 

del Litoral. Juez de Cámara. Argentina.) 

 

10:30 a.m.: Panel de Profesores. 

 

11:00 a.m.:  Receso. 

11:30 a.m. Debate. 

 

1:00 m.: Receso. 

 

2:30 p.m.: Trabajo de Grupos. 

5:30 p.m.:  Discusión de informes. 

 

 

 

 

VIERNES 5 de diciembre del 2025. 



 

 

9:00 a.m. EFECTOS DE LA INTELIGENCIA ARTIFICIAL EN LOS 

DERECHOS FUNDAMENTALES. 

Juan Raso Delgue (Profesor de la Universidad de la República. 

Uruguay). 

 

09:30 a.m.  APLICACIÓN DE LA INTELIGENCIA ARTIFICIAL Y LOS 

MEDIOS TELEMÁTICOS EN LA ENSEÑANZA DEL DERECHO.  

Francisca Fernández Prol (Profesora de la Universidad de 

Ourense. España). 

 

10:00 a.m.: Receso. 

  

10:30 a.m. LA DIGITALIZACIÓN DENTRO DE LA FUNCIÓN JUDICIAL. 

Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de 

la República Dominicana) y  

11:OO  EL TIEMPO DE TRABAJO EN LAS FORMAS DIGITALES DE 

PRESTACIÓN DE SERVICIOS. 

Manuel Herrera Carbuccia (Presidente de la Academia de 

Ciencias y Magistrado de la Suprema Corte de Justicia de 

República Dominicana). 

 

11:30 a.m.:  LA JUSTICIA A DISTANCIA.  

Jorge Bouchinas (Secretario General de la SIDTSS. Brasil). 

 

 

12.00 m. IMPACTO DE LAS NUEVAS TECNOLOGÍAS EN LA SEGURIDAD 

SOCIAL. 

Leymi Lora. (Profesora de la Pontificia Universidad Católica 

Madre y Maestra. República Dominicana). 

Martín Bretón. (Profesor de la Pontificia Universidad 

Católica Madre y Maestra. República Dominicana).  

 

1:00 p.m.:  Receso. 

 

3:00 p.m.: Actividad a cargo de los jóvenes juristas. 

Alexandre Pazos 

 

5:00 p.m.:  Conferencia de clausura: 

Jean Michel Servais (Bélgica). Presidente de la SIDTSS. 

 

5:30 p.m. Acto de Clausura. 

Palabras de cierre: Oscar Hernández Álvarez (Venezuela). 

 



 

Entrega de certificados.  

 

SABADO 6 de diciembre 2025. 

 

11:00 a.m. PASEO A LA PLAYA. 

 

  

El paquete incluye: Inscripción + Hospedaje + Desayuno y 

almuerzo durante los días de sesión del Seminario + un paseo 

a la playa. 

 

a) Valor de inversión U$ 1.400,°°. El paquete incluye: 
participación en el seminario, alojamiento durante ocho 

(8) días y siete (7) noches durante todo el tiempo del 

seminario con entrada el domingo 10/11/2024 y salida el 

domingo 17/11/2024, incluido el desayuno y almuerzo, 

refrigerios, paseo a la playa, material de apoyo, y 

certificado avalado por las instituciones 

correspondientes.  

 

b) Sin hospedaje. Para aquellas personas que deseen 

inscribirse en el Seminario sin hospedaje, ni 

desayunos, la matrícula tiene un valor de inversión de 

U$ 500,°°. Comprende aparte de las clases y el material 

académico: los almuerzos, refrigerios y paseo a la 

playa. 

 

c) Reserva de cupo: Para garantizar el cupo, debe enviarnos 
su síntesis curricular con la manifestación de su 

interés de participar en el seminario al correo 

secretaria.universitas@gmail.com. Una vez verificada la 

disponibilidad de cupo se debe transferir la cantidad 

de U$ 400,°° antes del 20 de septiembre de 2024 para 

asegurar su inscripción con alojamiento en el hotel. El 

resto debe ser transferido antes de comenzar el 

Seminario, específicamente, antes del 31 de octubre del 

2024.   

 

 

MODALIDAD DE PAGO POR TRANSFERENCIA BANCARIA: 

 

BANK OF AMERICA (USA).  

Número de cuenta: 8981 3613 1615. 

Titular: Universitas Fundación. 

Número de ruta: 063100277 (papel y electrónico) y 026009593 

(cables). 

SWIFT: bofaus3n.  

Dirección del Banco: Bank of America, N.A.  

P.O. Box 25118.Tampa, FL 33622-5118. USA.  

mailto:secretaria.universitas@gmail.com


 

Sistema ZELLE: a través del correo 

laboraluniversitas@gmail.com  

 

 

 

 

POSIBILIDAD DE BECAS: 

 

Se otorgarán seis becas parciales de mil dólares cada una a 

personas cuya edad no exceda de los 40 años. Los 

beneficiarios de las becas tendrán asegurado su cupo en el 

seminario. Sin embargo, al igual que los demás participantes 

deben transferir la cantidad no cubierta por la beca antes 

del 31 de octubre de 2025. Los beneficiarios de las becas 

deberán pagar el resto del monto de inversión, es decir, los 

otros U$ 400,°°. La modalidad de la beca será conforme a los 

siguientes lineamientos: 

 

A) Sólo son elegibles los candidatos y candidatas de países 
distintos del país sede; 

B) Los candidatos deben ser profesionales. 
C) Edad máxima de cuarenta (40) años, se dará preferencia a 

quienes tengan menos de 35 años; 

D) Quienes ya se han beneficiado de una beca de la SIDTSS no 
son elegibles. 

E) Ambos sexos son igualmente bienvenidos; se alienta la 
presentación de candidaturas por parte de candidatas de 

sexo femenino. 

 F) Las solicitudes deben ser presentadas por la Asociación 

Nacional filial de la Sociedad Internacional del Derecho 

del Trabajo y de la Seguridad Social del país de residencia 

del interesado, antes del 31 de julio de 2025. A la 

solicitud debe adjuntarse el curriculum vitae del 

postulante. Para averiguar los datos de la asociación 

nacional de su país integrante de la SIDTSS los aspirantes 

pueden consultar la página web de ésta (www.islssl.org). 

Debe enviarse la correspondiente solicitud a Universitas 

Fundación a la siguiente dirección electrónica: 

secretaria.universitas@gmail.com    

H) Con el fin de asegurar la más amplia distribución 

internacional de sus becas se otorgará, en principio, una 

sola beca por cada país, de modo que si la asociación 

nacional recibiere más de una candidatura deberá hacer 

ella misma la selección conforme al procedimiento, basado 

en consideraciones de mérito y trayectoria, que cada 

asociación nacional establezca. La asociación nacional, 

además seleccionará y presentará una candidatura suplente 

para ocupar el lugar del titular de su propio país en la 

hipótesis de que éste desistiera de participar en el 

seminario. Las asociaciones nacionales deberán  comunicar 

a Universitas Fundación secretaria.universitas@gmail.com 

mailto:laboraluniversitas@gmail.com
http://www.islssl.org/
mailto:secretaria.universitas@gmail.com
mailto:secretaria.universitas@gmail.com


 

antes del día 20 de agosto de 2025, los nombres y síntesis 

curricular de los  candidatos (titular y suplente) que 

hubiere elegido.  

 

2. Universitas Fundación otorgará becas de U$ 500 dólares a 

personas interesadas. Los beneficiarios de las becas deberán 

abonar el saldo restante, cuyo monto asciende a novecientos 

dólares (U$D 900) que deberán ser pagados previamente por el 

beneficiario de la beca a través de transferencia bancaria. 

Los aspirantes a la beca parcial deben ser profesionales en 

el área relacionada con el tema del seminario. Se dará 

preferencia a quienes ejercen la docencia o la judicatura en 

el área o hayan cursado o estén cursando estudios de 

postgrado en el área. Las solicitudes de beca deben ser 

presentadas a Universitas Fundación antes del 31 de agosto 

de 2024 al siguiente correo electrónico: 

secretaria.universitas@gmail.com. La solicitud debe ser 

acompañada con un resumen curricular del aspirante, una carta 

de recomendación de un profesor de Derecho del Trabajo en su 

país de origen. Si se tratase de profesor universitario o 

Juez, será suficiente la certificación que lo acredite como 

tal. 

   

MAYOR INFORMACIÓN: Comunicarse con Universitas Fundación por 

el Teléfono: 0058-4145292324 o a la siguiente dirección 

electrónica: 

secretaria.universitas@gmail.com.  

Web site: www.universitaslaboral.com  

 

mailto:secretaria.universitas@gmail.com
mailto:secretaria.universitas@gmail.com
http://www.universitaslaboral.com/


 

 

  



 

ISLSSL XV European Congress: LJUBLJANA, 16-18 
September 2026 

Title: Social Europe under strain - Contemporary challenges of 
national and European labour and social security laws  

As Heraclitus noted, the only constant in life is change. This goes for the lives of 
individuals and societies, national and European. All are confronted with new forms 
or organising work, modified role of social partners, more private understanding of 
social risks and developing needs for social security protection, all in the light of new 
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana 
ISLSSL Congress is to discuss fundamental principles of labour and social security 
law, nationally and European-wide and establish to what extent they have become 
under strain. If pressured too much, they must either adapt or collapse and new 
must be established.  

The Ljubljana ISLSSL Congress is divided into three parts. The first one is 
concerning individual labour law challenges and possible improvements. This 
part is divided into six groups touching upon fundamental elements of labour law. 
Group 1 could be tackling the subordination and new forms of organising work. 
Topics covered might relate to platform workers as subordinated workers (national 
practices, new Platform work Directive, threat of increasing precarious work), is 
work under directions and supervision of an employer still a valid assumption, 
threat of precariousness of work (undesired effects and possibilities to overcome 
them), what are the (changing) elements of a labour relation (also taking into 
account ILO R198 - Employment Relationship Recommendation, 2006) etc.  

Group 2 might embark upon digitalisation and its impacts on labour relations. 
Possible topics might concern supervision of workers with modern technologies, 
including wereables, from subordinate person to a subordinate ‘machine’, 
collecting many personal data, from quantification of work towards quantification 
of a worker, etc. Algorithmic management has been analysed also in a recent OECD 
document (Working paper on Algorithmic management in the workplace, New 
evidence from an OECD employer survey), also EU law and European Social Charter 
provisions have to be considered. Establishing and terminating an employment 
contract might be influenced by virtual interviews, supported by AI, and the question 
might be what criteria are considered, is a decision taken by a human or AI for 
engaging or dismissing a worker, whose responsibility is final, etc.  

Group 3 might relate to existence and substance of the employment relation. Issues 
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work 
and the right to pay could be addressed. Possible topics could be related to working 
time as a still relevant factor in labour relations (Working time Directive, strict 



 

distinction of working and private life engagements or combining both?, on one 
hand remote working could mean working from home, holidays, during weekends, 
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive, 
posting of workers, but also the right to disconnect) and pay (Adequate minimum 
wages Directive – still relevant?, pay in cash or in benefits, remunerating of public 
official and civil servants, …). Moreover, how much private law and how much public 
law elements shall be considered when establishing or terminating an employment 
contract.  

Group 4 might tackle the non-discrimination issues. Principle of equality provides 
for justice in the society and is many times under strain. Topic to be tackled might 
relate to gender equality (improving gender balance among directors of listed 
companies and related measures Directive, gender pay gap – still an issue), age and 
other inequalities based on personal circumstances. Moreover, non-migrant and 
migrant workers (from EU or non-EU countries, e.g. due to climate change 
migrations) might be treated differently at a national or European labour market 
without reasonable justification. 

Group 5 discussions may relate to occupational health and safety, often forgotten 
topic or a topic dealt with separately. Topics might relate to health and safety related 
to new forms of work organisation, new health and safety risks (such as pandemics, 
telework, digitalisation and overwhelming control of workers) and cross-border 
provision of health and safety work.  

Part one shall be rounded up with group 6 on transformations of labour law, with 
topics relating to social sustainability under Sustainable Development Goals (SDG), 
influence of climate change for labour relations, global supply chains and labour 
law responsibilities. Also, broadening of the labour law scope (in various directions) 
might be considered.  

ISLSSL Ljubljana Congress shall continue with part two on social security law. 
Group 7 could, hence, embark on the issue of social risks, building on the findings 
of the Rome ISLSSL World Congress. Topics could relate to the development of 
social risks understanding in different European countries (from solidarity towards 
more self-responsibility – for all social risks?, reform processes in comparative and 
European perspective). Moreover, the question whether new contingencies in life 
(like natural disasters) have developed to a new social risk might be discussed.  

Group 8 could explore the impact of new forms of work organisation and automation 
of social security. Topics could touch upon cross-border telework in the EU and 
beyond and applicable social security legislation, limiting precariousness of work 
through social security measures, growing importance of the CFR-EU for social 



 

security and social assistance, automation of social security and influence of AI, 
measures to combat a threat of precariousness in social security.  

Group 9 might tackle the scope and substance of social security, under universality 
and adequacy of social security. Topics may focus on universality of healthcare - 
experiences from European countries (UN Declaration “Universal health coverage: 
moving together to build a healthier world”, healthcare reforms on various forms of 
access to healthcare, e.g. geographical, timely, economic, procedural and 
informational access - steering of patients towards private provision of healthcare 
in the Member States and at cross-border healthcare provision), inclusion of 
migrant workers in national social security (according to UDHR, the right to social 
security shall be enjoyed by everyone, as a member of society – who is everyone and 
how narrow or broad society shall be understood by applying dynamic 
interpretation), adequacy of social security benefits and social assistance 
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc 
review on the cost-of-living crises).  

Group 10 will relate to the supervision of the social/welfare state. Social state in 
continental Europe or welfare state in Anglo-Saxon legal order is responsible to 
mitigate living circumstances of people. However, it may also be too intrusive and 
even anti-social (and contra legem). Examples might relate to too strict and anti-free 
movement sanctions of benefits recipients in Norway, the so called NAV scandal, 
where at least 80 people were wrongly convicted of social security fraud, and that 
at least 2,400 social security recipients had been wrongfully demanded payment 
due to incorrect interpretation of EEA Regulations by the courts and the 
administration; or the so-called Dutch childcare benefits scandal, were thousands 
of families were wrongly accused of making fraudulent benefit claims and 
demanded to repay their received allowances in full, this sum amounted to tens of 
thousands of euros, driving families into severe financial hardship. The question 
might be which mechanisms of controls are and should be in place. They might 
range from internal, state controls (like social and other courts of law, 
ombudspersons) or external (like social partners, i.e. trade unions and employers’ 
organisations, which may also be entrusted with financing and managing social 
insurances). At international European level, a collective complaints procedure 
before the European Committee of Social Rights (according to the European Social 
Charter) might also serve as an example. 

Part three of the Congress will stress the importance of collective labour law. 
Social peace is an important element for peace in general. Therefore, Group 11 will 
focus on the diversity of collective bargaining and collective actions. Topics could 
relate to scope of collective labour agreements and their cross-border applicability, 
and transposition of EU labour law directives through collective agreements at 



 

national level, the right to strike under national laws and (divergent?) decisions of 
the ECHR and ECSR, special focus might be on public sector specificities and other 
collective action in national and European law.  

Group 12 will dig deeper in the Information, consultation and co-determination, with 
topics concerning experiences with (European) work councils and EU Directives, 
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the 
countries (also on more or less extensive social dialogue).  

With the 12th group, the ISLSSL Ljubljana Congress will complete its mission. 
Number 12 has a special meaning in the European existence. European flag features 
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony 
among the peoples of Europe. National and European labour and social security 
laws shall courageously contribute towards these ideals. 

 



 

News from the National Societies 

Patrice ADAM, Professor at the University of Lorraine, has 

been elected President of the French Labour Law Association 

(AFDT). He succeeds Pascal LOKIEC, Professor at the Sorbonne 

Law School, who is stepping down with honors after serving 

two terms as President of the AFDT. 

Present at the event, former presidents of the AFDT — Antoine 

Lyon-Caen, Antoine Jeammaud, and Martine Le Friant — 

expressed their full support for the new President. 

Patrice will be supported by a board composed of 11 members. 

Here is the composition: Kristel Meiffret, Associate 

Professor at the University of Lorraine, the new Secretary 

General; Nicolas Chenevoy, Partner Lawyer at FIDERE AVOCATS, 

the new Treasurer; Florence Fouvet, Professor at the 

University of Saint-Etienne; Jean-Guy Huglo, Dean of the 

Social Chamber of the Court of Cassation; Julien Icard, 

Professor at Panthéon-Assas University; François Lafforgue, 

Partner Lawyer at TTLA & Associés; Hervé Lanouzière, Director 

of INTEFP; Marie Mercat-Brun, Professor at Cnam; Nicolas 

Moizard, Director of the Interuniversity House for the Human 

Sciences of Alsace; Maud Vialettes, President of the 4th 

Chamber of the Council of State; and Françoise Champeaux. 

We wish the new leadership much success in their upcoming 

challenges. 

The Dominican Association of Labour and Social Security Law 

announces the organization of its first Meeting on Labour 

and Social Security Law, to be held in Punta Cana from August 

20 to 25, 2023. The thematic areas are presented below. 

The Brazilian Labour Law Academy, Brazilian section of the 

International Society for Labour and Social Security Law, 

will host its 15th International Congress on Labour and 

Procedural Law, in collaboration with the Ibero-American 

Academy of Labour and Social Security Law, which will hold 

its 9th Ibero-American Conference on Labour and Social 

Security Law. The full program can be found in the relevant 

section of this circular letter. 

 



 

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

  



 

TECHNICAL 

COOPERATION 

AGREEMENT 

 

 

TECHNICAL COOPERATION 

AGREEMENT ENTERED INTO BY 

THE NATIONAL SCHOOL FOR THE 

TRAINING AND DEVELOPMENT OF 

LABOR JUDGES (ENAMAT) AND THE 

INTERNATIONAL SOCIETY FOR 

LABOR AND SOCIAL SECURITY LAW 

(ISLSSL), FOR THE PURPOSES 

SPECIFIED HEREIN. 

 

 

The National School for the Training and Development of Labor Judges – 

ENAMAT, headquartered at the Superior Labor Court, 5th floor, located at Setor de 

Administração Federal Sul, Quadra 8, Lote 1, Bloco A, Brasília-DF, ZIP Code 70070-

600, hereinafter referred to as ENAMAT, represented herein by its Director, Minister 

Kátia Magalhães Arruda, and the International Society for Labor and Social 

Security Law – ISLSSL, headquartered at Geneva, represented herein by its President, 

Jean Michel Servais, hereby enter into this TECHNICAL COOPERATION 

AGREEMENT, based on the provisions of Law No. 8,666/1993, where applicable, and 

in accordance with the following clauses and conditions: 

 

OBJECT 

 

CLAUSE ONE – The purpose of this Agreement is to establish technical, scientific, 

academic, and cultural cooperation and the exchange of knowledge, information, and 

experiences, as well as institutional development, through the implementation of 

actions, programs, projects, and complementary activities of mutual interest between 

the parties. It also aims to foster institutional relations with a view to achieving high 

levels of internationalization for both institutions. 

 



 

RESPONSIBILITIES 

 

CLAUSE TWO – To achieve the objectives established in this Agreement, the parties 

agree to: 

I – carry out courses, training and professional development actions, either in-person, 

hybrid, or remote, as well as national and international meetings, organized individually 

or jointly, on topics of mutual interest and that may provide opportunities for the 

exchange of experiences; 

II – encourage the participation of professors and researchers, preferably labor judges, 

to enable the organization of courses, congresses, seminars, colloquia, and other similar 

events within each institution; 

III – support, within available means and based on the criterion of outstanding technical 

quality, the exchange of professors for teaching and research purposes; 

IV – promote joint participation in international scientific cooperation programs; 

V – exchange information, documents, and databases on subjects of interest to the 

judiciary; 

VI – jointly publish, in areas of mutual interest, publications and promotional materials; 

VII – immediately inform the other party of any acts or events that interfere with the 

progress of the activities arising from this agreement; 

VIII – monitor and oversee the actions related to the object of this agreement through 

designated representatives; 

IX – take any additional measures that are appropriate and necessary for the faithful 

execution of this Agreement, with the need for an addendum in case of additional 

obligations. 

Paragraph One. ISLSSL agrees to issue certificates for all activities in which labor 

judges participate, specifying the number of class hours completed, in compliance with 

ENAMAT’s course certification rules. Courses offered by ISLSSL may be accredited 

by ENAMAT, provided they are specifically designed to meet training needs for the 

judiciary, based on the competency framework for labor judges, and that a minimum 

attendance of 80% in face-to-face or remote activities is met, along with a performance 

evaluation, according to ENAMAT’s current regulations at the time of the course. 

Paragraph Two. ISLSSL shall grant a minimum discount of 10% to labor judges for 

its paid courses and events. 



 

MONITORING 

 

CLAUSE THREE – The parties shall appoint managers to monitor and manage the 

implementation of this Agreement, in a separate document that may be periodically 

updated, preferably involving ISLSSL’s Cultural Director, Institutional Director, and 

Publications Director, and ENAMAT’s Assistant Judge to the Director, among others 

appointed by the signatory parties. 

 

FINANCIAL RESOURCES 

 

CLAUSE FOUR – This Agreement does not involve any transfer of funds between the 

participating institutions and constitutes mere academic collaboration, not restricting 

the right of either party to establish similar academic collaborations. 

 

TERM 

 

CLAUSE FIVE – This Agreement shall be valid for 60 (sixty) months from the date of 

signature, and will be automatically renewed unless a termination, unilateral rescission, 

or amendment occurs within that period. 

 

TERMINATION AND UNILATERAL RESCISSION 

 

CLAUSE SIX – The parties may terminate this Agreement at any time by mutual 

consent or by unilateral rescission at the initiative of either party, through written notice 

at least 30 (thirty) days in advance. Each party will remain responsible solely for tasks 

being carried out up until the notification date. 

 

AMENDMENTS 

 

CLAUSE SEVEN – This instrument may be amended by mutual agreement between 

the parties during its term, through an Addendum, with the aim of improving its 

implementation, except with respect to its object. 



 

 

APPLICABLE LAW 

 

CLAUSE EIGHT – The execution of this Agreement shall be governed by Law No. 

8,666/93, where applicable, the principles of Public Law, and, subsidiarily, the General 

Theory of Contracts and the provisions of Private Law. 

 

DISPUTE RESOLUTION 

 

CLAUSE NINE – No jurisdiction is established. Any doubts, omissions, or 

controversies shall be resolved by mutual agreement between the parties. 

 

EFFECTIVENESS 

 

CLAUSE TEN – This Agreement shall come into effect on the date of its signature. 

And in witness whereof, the parties sign this instrument for all legal purposes. 

Brasília, [Date] 

 

Jean Michel Servais 

President of ISLSSL 

  



 

ANNEX TO THE TECHNICAL COOPERATION AGREEMENT BETWEEN 

ENAMAT AND ISLSSL 

APPOINTMENT OF MANAGERS 

Pursuant to Clause Three of the Technical Cooperation Agreement between ENAMAT 

and ISLSSL, we hereby appoint the managers responsible for monitoring and managing 

this agreement until the end of the current management term in the respective 

institutions, unless otherwise decided: 

• By ENAMAT: 

[Name to be filled in] 

• By ISLSSL: 

[Name to be filled in] 

 

Brasília, [Day] of [Month] of [Year] 

Director of ENAMAT 

President of ISLSSL 

  



 

ISLSSL Scholarships 

 

With a view to promoting the study of labour law and social 

security among legal scholars, we are starting the selection 

process in order to grant six scholarships (1,000 Euro each). 

 

Requirements: 

1. Only applicants coming from countries other than 

xxxxxxxxxxxxxxxx are eligible. 

2. Maximum age of forty (40) years old: preference will be 

given to those aged less than 35 years old. 

3. Those who have benefited from a grant from the ISLLSS 

are not eligible. 

4. Scholarship winners must write a paper for the Young 

Scholars’ Session of the Seminar. The papers will be 

examined for a publication. 

5. Furthermore, each scholarship winner must submit to the 

International Society of Labour Law and Social Security a 

report on its activities and contents, within 30 days of 

the seminar conclusion. 

6. Both sexes are equally welcome, but female applicants 

are encouraged. 

7. Applications must be submitted to the national 

association of labour law and social security pertaining to 

the country of the applicant, accompanied by the 

applicant's curriculum vitae, motivations for participating 

to the seminar, research interests, university affiliation 

and other elements and requirements that the national 

association considers relevant. The same application must 

be sent in copy to xxxxxxxxxxxxxx. Applications for ISLSSL 

scholarships must be submitted by XXXXXXX. 

8. In order to ensure the widest scholarships international 

distribution, ISLSSL will grant one scholarship to each 

country. If the national association should get more than 

one application, a selection procedure will start, based on 

merit and experience, (set by each national association). 

If none of the applicants are eligible, the selection will 

be declared unsuccessful. 

9. National associations must notify ISLSSL by 

XXXXXXXXXXXXX the name, CV and other information provided 

by the applicant that has been selected. In the event the 

number of applicants nominated by national associations is 

larger than the total number of scholarships available (6), 

ISLSSL – through the International Scientific Committee of 

the Seminar – will select the six applicants. This Committee 

will have a maximum of 10 days to identify the six 

applicants that will receive the scholarships. The decision 

is final and cannot be appealed. 

 

We invite the ISLLSS national associations to immediately 

open the call for the respective scholarship, establishing 

mailto:islssl@unive.it


 

deadlines and places for applications that will give the 

appropriate time for the selection, and to communicate the 

decision to the ISLLSS within the deadline. 

 

 

 


