
 
Dear colleagues and friends: 

To all those who will take a break in July or August, we 

wish a good vacation.   

We would, however, like to organize a new meeting of the 

Officers with the Vice-Presidents during this period which 

is in principle quieter. 

On June 25th, a meeting was held between the Executive Board, 

the coordinators, and the new members of our social media 

communication team. We look forward to welcoming June 

Namgoong, Jean Louis Correa, Sana Souissi, and Zina Yacoub 

as they join the work already led by Dólores Ortiz and Silvio 

Bologna. Together, they will help enhance the visibility of 

publications and events taking place across Africa, Asia, 

and Oceania — allowing our International Society to become 

ever more truly global. 

We receive with pleasure the news that the number of 

submissions to the upcoming American Regional Congress in 

Uruguay has surpassed all expectations. This confirms the 

vitality of our community. We are now waiting for the 

assessments of contributions and the complete program, with 

the list of participants in the parallel sessions. 

It is still possible, of course, to register as a 

participant. This is a valuable opportunity to gain 

knowledge, foster connections, and expand professional 

networks. We especially encourage all national societies 

across the Americas to continue promoting the event and 

supporting their members’ participation: 

https://congresomontevideo2025.org. 

https://congresomontevideo2025.org/


 

In this issue, we are also republishing — now with minor 

updates — the program for the XVI International Seminar on 

Labour Law “Isla Margarita,” which will take place from 

December 1st to 6th, 2025, in the beautiful city of Santo 

Domingo, Dominican Republic. 

Likewise, we reiterate the preliminary information about the 

next European Regional Congress, which will be held in 

Ljubljana from September 16th to 18th, 2026. 

It is a great pleasure to witness the ongoing dynamism of 

the National Societies and the strong ties that keep them 

closely connected. In this issue, we highlight events 

organized by the Swiss Section of the ISLSSL, the Brazilian 

Academy of Labour Law, The Colombian Bar Association of Labor 

Lawyers and by the Dominican Association of Labour and Social 

Security Law. We are always glad to give visibility to the 

activities of other national societies — just share your 

news with us, and we will gladly spread the word. 

Beginning with the next issues, we also hope to dedicate 

space to the activities of our Young Jurists’ Sections. We 

have already reached out to some of their representatives, 

inviting them to share their initiatives with us. 

We conclude by once again inviting you to send us information 

about your events and publications. It is through this 

ongoing collaboration that we keep our international network 

vibrant and alive. 

With kind regards, 

Jean Michel Servais 

President 

Jorge C. Boucinhas Filho 

Secretary-General  



 

News about publications:  

We would also like to take this opportunity to announce the 

following recently published works: 

 

 

Older Workers, Active Ageing, and the Future of Work: 

discourses and Legal Advancements. Edited by Jenny Julén 

Votinus & Mia Ronmar. 

https://law-store.wolterskluwer.com/s/product/older-

workers-active-ageing-and-the-future-of-

work/01tPg000006KackIAC?srsltid=AfmBOopV4liZwZNZTUpDl1xgnTR

yFtpLbqo-KnMK4FdYJEZz1-_dpwy6  

 

 

The Oxford Handbook of the Law of Work. Edited by Guy Davido, 

Brian Langille y Gillian Lester. 

https://academic.oup.com/edited-volume/58079   

 

https://law-store.wolterskluwer.com/s/product/older-workers-active-ageing-and-the-future-of-work/01tPg000006KackIAC?srsltid=AfmBOopV4liZwZNZTUpDl1xgnTRyFtpLbqo-KnMK4FdYJEZz1-_dpwy6
https://law-store.wolterskluwer.com/s/product/older-workers-active-ageing-and-the-future-of-work/01tPg000006KackIAC?srsltid=AfmBOopV4liZwZNZTUpDl1xgnTRyFtpLbqo-KnMK4FdYJEZz1-_dpwy6
https://law-store.wolterskluwer.com/s/product/older-workers-active-ageing-and-the-future-of-work/01tPg000006KackIAC?srsltid=AfmBOopV4liZwZNZTUpDl1xgnTRyFtpLbqo-KnMK4FdYJEZz1-_dpwy6
https://law-store.wolterskluwer.com/s/product/older-workers-active-ageing-and-the-future-of-work/01tPg000006KackIAC?srsltid=AfmBOopV4liZwZNZTUpDl1xgnTRyFtpLbqo-KnMK4FdYJEZz1-_dpwy6
https://academic.oup.com/edited-volume/58079


 

  

Employment Law for a Brave New World: A Common Law Employment 

Relationship for the 21st Century. Written by Gordon 

Anderson, Douglas Brodie y Joellen Riley.  

https://www.e-elgar.com/shop/usd/employment-law-for-a-

brave-new-world-9781800379923.html  

 

 

Research Methods in Labour Law: A Handbook. Edited by Alysia 

Blackham y Sean Cooney.  

https://www.e-elgar.com/shop/gbp/research-methods-in-

labour-law-9781803925240.html?srsltid=AfmBOooq-

rrzckd6e3qf8Eo3HP6M-uaqiE9MLOTp0Tsqd-6hYNVrPP47 

 

https://www.e-elgar.com/shop/usd/employment-law-for-a-brave-new-world-9781800379923.html
https://www.e-elgar.com/shop/usd/employment-law-for-a-brave-new-world-9781800379923.html
https://www.e-elgar.com/shop/gbp/research-methods-in-labour-law-9781803925240.html?srsltid=AfmBOooq-rrzckd6e3qf8Eo3HP6M-uaqiE9MLOTp0Tsqd-6hYNVrPP47
https://www.e-elgar.com/shop/gbp/research-methods-in-labour-law-9781803925240.html?srsltid=AfmBOooq-rrzckd6e3qf8Eo3HP6M-uaqiE9MLOTp0Tsqd-6hYNVrPP47
https://www.e-elgar.com/shop/gbp/research-methods-in-labour-law-9781803925240.html?srsltid=AfmBOooq-rrzckd6e3qf8Eo3HP6M-uaqiE9MLOTp0Tsqd-6hYNVrPP47


 

  

Das Recht Der DDR ALS Gegenstand Der Rechtsgeschichte (Jenaer 

Schriften Zum Ddr Recht, 1) (German Edition). Edited by Achim 

Seifert. 

https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-

Schriften-

German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZO

QRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-

jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64m

B1R1YdFkcDoyscw5Gq-

waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakB

cqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27

%3AAchim+Seifert&s=books&sr=1-1  

 

Les droits collectifs des travailleurs de plateformes. 

Études sur le champ d’application personnel des droits 

collectifs dans le contexte des plateforme numériques. 

Written by Matthieu Vicente.  

https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1
https://www.amazon.com/Gegenstand-Rechtsgeschichte-Jenaer-Schriften-German/dp/3412519456/ref=sr_1_1?dib=eyJ2IjoiMSJ9.1xS9wLbWZOQRyNcoYbrBbeV9oZC_I4yRVJ3nwv_1-jHJVBVXKzxAxKlhBMCiUWnNkbhANCQlhZFMeyP5vbxvLvq2JFTomQIpM64mB1R1YdFkcDoyscw5Gq-waPw37xqGqqEa_vxX7YAUKSSbP1dKdg.XR3nTzCSydn1SvArhBKyGUptakBcqh9lf1_CK8aKGFI&dib_tag=se&qid=1748978691&refinements=p_27%3AAchim+Seifert&s=books&sr=1-1


 

https://www.lgdj-editions.fr/livres/les-droits-collectifs-

des-travailleurs-de-plateformes/9782275161228 

 

 

Le Code du Travail Gabonais Commenté. Written by Augustin 

Émane and Thelma Bendome-Emane.  

https://www.editions-harmattan.fr/catalogue/livre/le-code-

du-travail-gabonais-commente/79298  

 

Derecho Constitucional del Trabajo: una visión 

Iberoamericana. Written by Oscar Hernández Alvarez.  

https://www.amazon.com.br/Derecho-Constitucional-del-

Trabajo-Iberoamericana/dp/B0DC9YDX5B  

https://www.lgdj-editions.fr/livres/les-droits-collectifs-des-travailleurs-de-plateformes/9782275161228
https://www.lgdj-editions.fr/livres/les-droits-collectifs-des-travailleurs-de-plateformes/9782275161228
https://www.editions-harmattan.fr/catalogue/livre/le-code-du-travail-gabonais-commente/79298
https://www.editions-harmattan.fr/catalogue/livre/le-code-du-travail-gabonais-commente/79298
https://www.amazon.com.br/Derecho-Constitucional-del-Trabajo-Iberoamericana/dp/B0DC9YDX5B
https://www.amazon.com.br/Derecho-Constitucional-del-Trabajo-Iberoamericana/dp/B0DC9YDX5B


 

 

La Protección a la salud y la salud laboral en el derecho 

social. Written by Mònica Ricou Casal.  

https://www.comares.com/libro/la-proteccion-a-la-salud-y-

la-salud-laboral-en-el-derecho-social_158946/  

 

Le mansioni del lavoratore tra garantismo e 

liberalizzazione. Written by Silvio Bologna. 

https://www.giappichelli.it/le-mansioni-del-lavoratore-tra-

garantismo-e-liberalizzazione-

9791221109870?srsltid=AfmBOooFyj0MbblDo0OpkHyPf9U53iVREf8_m

SCPcjA4gaYjeSXO1EYJ 

https://www.comares.com/libro/la-proteccion-a-la-salud-y-la-salud-laboral-en-el-derecho-social_158946/
https://www.comares.com/libro/la-proteccion-a-la-salud-y-la-salud-laboral-en-el-derecho-social_158946/
https://www.giappichelli.it/le-mansioni-del-lavoratore-tra-garantismo-e-liberalizzazione-9791221109870?srsltid=AfmBOooFyj0MbblDo0OpkHyPf9U53iVREf8_mSCPcjA4gaYjeSXO1EYJ
https://www.giappichelli.it/le-mansioni-del-lavoratore-tra-garantismo-e-liberalizzazione-9791221109870?srsltid=AfmBOooFyj0MbblDo0OpkHyPf9U53iVREf8_mSCPcjA4gaYjeSXO1EYJ
https://www.giappichelli.it/le-mansioni-del-lavoratore-tra-garantismo-e-liberalizzazione-9791221109870?srsltid=AfmBOooFyj0MbblDo0OpkHyPf9U53iVREf8_mSCPcjA4gaYjeSXO1EYJ
https://www.giappichelli.it/le-mansioni-del-lavoratore-tra-garantismo-e-liberalizzazione-9791221109870?srsltid=AfmBOooFyj0MbblDo0OpkHyPf9U53iVREf8_mSCPcjA4gaYjeSXO1EYJ


 

 

Manual de Direito Coletivo do Trabalho. Written by Fábio 

Túlio Barroso.  

https://www.rtmeducacional.com.br/manual-de-direito-

coletivo-do-trabalho-2%C2%AA-edicao-atualizada-revista-e-

ampliada  

 

Direito coletivo do trabalho em perspectiva comparada. 

Estudos sobre as similaridades e diferenças entre os 

sistemas francês e brasileiro. Written by Enoque Ribeiro 

dos Santos.  

https://www.amazon.com.br/Direito-Coletivo-Trabalho-

Perspectiva-Comparada/dp/6555269332  

 

https://www.rtmeducacional.com.br/manual-de-direito-coletivo-do-trabalho-2%C2%AA-edicao-atualizada-revista-e-ampliada
https://www.rtmeducacional.com.br/manual-de-direito-coletivo-do-trabalho-2%C2%AA-edicao-atualizada-revista-e-ampliada
https://www.rtmeducacional.com.br/manual-de-direito-coletivo-do-trabalho-2%C2%AA-edicao-atualizada-revista-e-ampliada
https://www.amazon.com.br/Direito-Coletivo-Trabalho-Perspectiva-Comparada/dp/6555269332
https://www.amazon.com.br/Direito-Coletivo-Trabalho-Perspectiva-Comparada/dp/6555269332


 

 

Diritti fondamentali, lavoro e nuove tecnologie. Organized 

by Giuseppe Ludovico and Thereza Christina Nahas.  

https://libri.unimi.it/index.php/sdlps/catalog/view/244/880

/2226  

 

 

 

 

 

Direito Internacional dos Direitos Humanos e o Fenômeno do 

Trabalho. Escritos em homenagem a Flávia Piovesan, Volume 2 

da Coleção Transformações no Mundo do Trabalho, em 15 

livros, ao todo). Coordinated by Christiana D’Arc Damasceno 

Oliveira. 

https://editorial.tirant.com/br/libro/direito-

internacional-dos-direitos-humanos-e-o-fenomeno-do-

https://libri.unimi.it/index.php/sdlps/catalog/view/244/880/2226
https://libri.unimi.it/index.php/sdlps/catalog/view/244/880/2226
https://editorial.tirant.com/br/libro/direito-internacional-dos-direitos-humanos-e-o-fenomeno-do-trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-tmt-vol-2-christiana-darc-damasceno-oliveira-9786559088850?busqueda=TMT+&
https://editorial.tirant.com/br/libro/direito-internacional-dos-direitos-humanos-e-o-fenomeno-do-trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-tmt-vol-2-christiana-darc-damasceno-oliveira-9786559088850?busqueda=TMT+&


 

trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-

tmt-vol-2-christiana-darc-damasceno-oliveira-

9786559088850?busqueda=TMT+&   

https://editorial.tirant.com/br/libro/direito-internacional-dos-direitos-humanos-e-o-fenomeno-do-trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-tmt-vol-2-christiana-darc-damasceno-oliveira-9786559088850?busqueda=TMT+&
https://editorial.tirant.com/br/libro/direito-internacional-dos-direitos-humanos-e-o-fenomeno-do-trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-tmt-vol-2-christiana-darc-damasceno-oliveira-9786559088850?busqueda=TMT+&
https://editorial.tirant.com/br/libro/direito-internacional-dos-direitos-humanos-e-o-fenomeno-do-trabalho-escritos-em-homenagem-a-flavia-piovesan---colecao-tmt-vol-2-christiana-darc-damasceno-oliveira-9786559088850?busqueda=TMT+&


 

 

 

 

 
 



 

  
 

 



 

  



 

 

  

 



 

 



 

 



 

 



 

 



 

 



 

 

 

 

 

 



 

 

  



 

fÉxÉÉxШñéШEƨƖŸƓĲċŰШ9ŸŰŊƖĲƚƚаШxsÖ7xs   ЯШΝΣрΝΥШ
ÉĲƓƣĲůĤĲƖШΞΜΞΣ 

ÑŔƣũĲаШÉŸĦŔċũШEƨƖŸƓĲШƨŰĬĲƖШƚƣƖċŔŰШрШ9ŸŰƣĲůƓŸƖċƖǃШĦőċũũĲŰŊĲƚШŸŉШ
ŰċƣŔŸŰċũШċŰĬШEƨƖŸƓĲċŰШũċĤŸƨƖШċŰĬШƚŸĦŔċũШƚĲĦƨƖŔƣǃШũċƽƚШ 

As Heraclitus noted, the only constant in life is change. This goes for the lives of 
individuals and societies, national and European. All are confronted with new forms 
or organising work, modified role of social partners, more private understanding of 
social risks and developing needs for social security protection, all in the light of new 
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana 
ISLSSL Congress is to discuss fundamental principles of labour and social security 
law, nationally and European-wide and establish to what extent they have become 
under strain. If pressured too much, they must either adapt or collapse and new 
must be established.  

The Ljubljana ISLSSL Congress is divided into ƣőƖĲĲШ ƓċƖƣƚ. The first one is 
concerning ŔŰĬŔƻŔĬƨċũШũċĤŸƨƖШũċƽШĦőċũũĲŰŊĲƚШċŰĬШƓŸƚƚŔĤũĲШŔůƓƖŸƻĲůĲŰƣƚ. This 
part is divided into six groups touching upon fundamental elements of labour law. 
Group 1 could be tackling the ƚƨĤŸƖĬŔŰċƣŔŸŰЮċŰĬЮŰĲƽЮŉŸƖůƚЮŸŉЮŸƖŊċŰŔƚŔŰŊЮƽŸƖť. 
Topics covered might relate to platform workers as subordinated workers (national 
practices, new Platform work Directive, threat of increasing precarious work), is 
work under directions and supervision of an employer still a valid assumption, 
threat of precariousness of work (undesired effects and possibilities to overcome 
them), what are the (changing) elements of a labour relation (also taking into 
account ILO R198 - Employment Relationship Recommendation, 2006) etc.  

Group 2 might embark upon ĬŔŊŔƣċũŔƚċƣŔŸŰЮċŰĬЮŔƣƚЮŔůƓċĦƣƚЮŸŰЮũċĤŸƨƖЮƖĲũċƣŔŸŰƚдЮ
Possible topics might concern supervision of workers with modern technologies, 
including wereables, from subordinate person to a subordinate ‘machine’, 
collecting many personal data, from quantification of work towards quantification 
of a worker, etc. Algorithmic management has been analysed also in a recent OECD 
document (Working paper on Algorithmic management in the workplace, New 
evidence from an OECD employer survey), also EU law and European Social Charter 
provisions have to be considered. Establishing and terminating an employment 
contract might be influenced by virtual interviews, supported by AI, and the question 
might be what criteria are considered, is a decision taken by a human or AI for 
engaging or dismissing a worker, whose responsibility is final, etc.  

Group 3 might relate to ĲǂŔƚƣĲŰĦĲЮċŰĬЮƚƨĤƚƣċŰĦĲЮŸŉЮƣőĲЮĲůƓũŸǃůĲŰƣЮƖĲũċƣŔŸŰ. Issues 
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work 
and the right to pay could be addressed. Possible topics could be related to working 
time as a still relevant factor in labour relations (Working time Directive, strict 



 

distinction of working and private life engagements or combining both?, on one 
hand remote working could mean working from home, holidays, during weekends, 
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive, 
posting of workers, but also the right to disconnect) and pay (Adequate minimum 
wages Directive – still relevant?, pay in cash or in benefits, remunerating of public 
official and civil servants, …). Moreover, how much private law and how much public 
law elements shall be considered when establishing or terminating an employment 
contract.  

Group 4 might tackle the nŸŰцĬŔƚĦƖŔůŔŰċƣŔŸŰЮŔƚƚƨĲƚдЮPrinciple of equality provides 
for justice in the society and is many times under strain. Topic to be tackled might 
relate to gender equality (improving gender balance among directors of listed 
companies and related measures Directive, gender pay gap – still an issue), age and 
other inequalities based on personal circumstances. Moreover, non-migrant and 
migrant workers (from EU or non-EU countries, e.g. due to climate change 
migrations) might be treated differently at a national or European labour market 
without reasonable justification. 

Group 5 discussions may relate to ŸĦĦƨƓċƣŔŸŰċũЮőĲċũƣőЮċŰĬЮƚċŉĲƣǃ, often forgotten 
topic or a topic dealt with separately. Topics might relate to health and safety related 
to new forms of work organisation, new health and safety risks (such as pandemics, 
telework, digitalisation and overwhelming control of workers) and cross-border 
provision of health and safety work.  

Part one shall be rounded up with group 6 on ƣƖċŰƚŉŸƖůċƣŔŸŰƚЮŸŉЮũċĤŸƨƖЮũċƽ, with 
topics relating to social sustainability under Sustainable Development Goals (SDG), 
influence of climate change for labour relations, global supply chains and labour 
law responsibilities. Also, broadening of the labour law scope (in various directions) 
might be considered.  

ISLSSL Ljubljana Congress shall continue with ƓċƖƣШƣƽŸШŸŰШƚŸĦŔċũШƚĲĦƨƖŔƣǃШũċƽ. 
Group 7 could, hence, embark on the issue of ƚŸĦŔċũЮƖŔƚťƚ, building on the findings 
of the Rome ISLSSL World Congress. Topics could relate to the development of 
social risks understanding in different European countries (from solidarity towards 
more self-responsibility – for all social risks?, reform processes in comparative and 
European perspective). Moreover, the question whether new contingencies in life 
(like natural disasters) have developed to a new social risk might be discussed.  

Group 8 could explore the impact of ŰĲƽЮŉŸƖůƚЮŸŉЮƽŸƖťЮŸƖŊċŰŔƚċƣŔŸŰЮċŰĬЮċƨƣŸůċƣŔŸŰЮ
ŸŉЮƚŸĦŔċũЮƚĲĦƨƖŔƣǃ. Topics could touch upon cross-border telework in the EU and 
beyond and applicable social security legislation, limiting precariousness of work 
through social security measures, growing importance of the CFR-EU for social 



 

security and social assistance, automation of social security and influence of AI, 
measures to combat a threat of precariousness in social security.  

Group 9 might tackle the scope and substance of social security, under uŰŔƻĲƖƚċũŔƣǃЮ
ċŰĬЮċĬĲƕƨċĦǃЮŸŉЮƚŸĦŔċũЮƚĲĦƨƖŔƣǃдЮTopics may focus on universality of healthcare - 
experiences from European countries (UN Declaration “Universal health coverage: 
moving together to build a healthier world”, healthcare reforms on various forms of 
access to healthcare, e.g. geographical, timely, economic, procedural and 
informational access - steering of patients towards private provision of healthcare 
in the Member States and at cross-border healthcare provision), inclusion of 
migrant workers in national social security (according to UDHR, the right to social 
security shall be enjoyed by everyone, as a member of society – who is everyone and 
how narrow or broad society shall be understood by applying dynamic 
interpretation), adequacy of social security benefits and social assistance 
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc 
review on the cost-of-living crises).  

Group 10 will relate to the ƚƨƓĲƖƻŔƚŔŸŰЮŸŉЮƣőĲЮƚŸĦŔċũфƽĲũŉċƖĲЮƚƣċƣĲ. Social state in 
continental Europe or welfare state in Anglo-Saxon legal order is responsible to 
mitigate living circumstances of people. However, it may also be too intrusive and 
even anti-social (and ĦŸŰƣƖċЮũĲŊĲů). Examples might relate to too strict and anti-free 
movement sanctions of benefits recipients in Norway, the so called NAV scandal, 
where at least 80 people were wrongly convicted of social security fraud, and that 
at least 2,400 social security recipients had been wrongfully demanded payment 
due to incorrect interpretation of EEA Regulations by the courts and the 
administration; or the so-called Dutch childcare benefits scandal, were thousands 
of families were wrongly accused of making fraudulent benefit claims and 
demanded to repay their received allowances in full, this sum amounted to tens of 
thousands of euros, driving families into severe financial hardship. The question 
might be which mechanisms of controls are and should be in place. They might 
range from internal, state controls (like social and other courts of law, 
ombudspersons) or external (like social partners, i.e. trade unions and employers’ 
organisations, which may also be entrusted with financing and managing social 
insurances). At international European level, a collective complaints procedure 
before the European Committee of Social Rights (according to the European Social 
Charter) might also serve as an example. 

ÂċƖƣШƣőƖĲĲШof the Congress will stress the importance of ĦŸũũĲĦƣŔƻĲШũċĤŸƨƖШũċƽЮШ
Social peace is an important element for peace in general. Therefore, Group 11 will 
focus on the ĬŔƻĲƖƚŔƣǃЮŸŉЮĦŸũũĲĦƣŔƻĲЮĤċƖŊċŔŰŔŰŊЮċŰĬЮĦŸũũĲĦƣŔƻĲЮċĦƣŔŸŰƚдЮTopics could 
relate to scope of collective labour agreements and their cross-border applicability, 
and transposition of EU labour law directives through collective agreements at 



 

national level, the right to strike under national laws and (divergent?) decisions of 
the ECHR and ECSR, special focus might be on public sector specificities and other 
collective action in national and European law.  

Group 12 will dig deeper in the fŰŉŸƖůċƣŔŸŰеЮĦŸŰƚƨũƣċƣŔŸŰЮċŰĬЮĦŸцĬĲƣĲƖůŔŰċƣŔŸŰ, with 
topics concerning experiences with (European) work councils and EU Directives, 
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the 
countries (also on more or less extensive social dialogue).  

With the 12th group, the fÉxÉÉxШxŢƨĤũŢċŰċШ9ŸŰŊƖĲƚƚШƽŔũũШĦŸůƓũĲƣĲШŔƣƚШůŔƚƚŔŸŰ. 
Number 12 has a special meaning in the European existence. European flag features 
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony 
among the peoples of Europe. National and European labour and social security 
laws shall courageously contribute towards these ideals. 

 

  



 

News from the National Societies 

The Swiss Section of the ISLSSL will hold a scientific 

conference on September 8, 2025, in St. Gallen, focusing on 

part-time work, multiple employment, and portfolio careers. 

Experts from various universities will discuss topics such 

as social security, career development, and legal aspects. 

The event is free and open to legal professionals, judges, 

associations, companies, and academics. Registration is open 

until September 1. 

The Dominican Association of Labour and Social Security Law 

is pleased to share the full programme of its First Labour 

and Social Security Law Meeting, which will take place in 

Punta Cana from August 20 to 25, 2023. 

The Colombian Bar Association of Labor Lawyers, the 

representative of Colombia on the Executive Committee of 

this International Society, announces an important event 

that will be held from September 16 to 19, 2025, in the city 

of Cali. 

The Brazilian Academy of Labour Law, the Brazilian section 

of the International Society for Labour and Social Security 

Law, will organize two major events. Its 15th International 

Congress on Labour Law and Procedure, held in collaboration 

with the Ibero-American Academy of Labour and Social Security 

Law, which will also host its 9th Ibero-American Labour and 

Social Security Law Conference. The full programme is 

available in the corresponding section of this circular 

letter. The Brazil–Spain Labour and Social Security Law 

Seminar. 



 

 



 

 



 

 



 

 

 

  



 

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

  



 

 



 

 



 

 



 

 



 

 



 

 



 

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

 


