
 
Dear colleagues and friends, 

The year 2026 promises to be particularly intense and 

fruitful for our Society. In September, we will hold the 

15th European Regional Congress in the city of Ljubljana, 

which is currently receiving paper submissions until 20 

February 2026. The Scientific Committee—composed of Jeremias 

Adams-Prassl, Sophie Robin Olivier, Barbara Kresal, as well 

as our Vice-Presidents Yves Jorens and Grega Strban—is 

finalizing an excellent programme, which will be 

disseminated very soon through our social media channels, 

website, and circular letter. 

Broad participation from the National Societies is expected 

at the meeting of the Executive Committee of the ISLSSL, to 

be held on 16 September 2026, immediately prior to the 

opening of the Congress, as the President who will lead the 

International Society for the 2027–2030 term will be elected 

on that occasion. We kindly remind all National Societies 

with outstanding membership fees that these must be settled 

in order for their vote to be counted. 

The participation of all members is equally essential, as a 

first version of the statutory reform, recently presented 

and discussed at the meeting between the Executive Board and 

the Vice-Presidents, will be debated on that occasion. 

In April, from 15 to 17, the International Seminar on 

Comparative Labour Law will be held in the city of Rio de 

Janeiro, with the confirmed participation of Takashi Araki, 

Évance Kalulu, Jean-Michel Servais, Juan Pablo Mugnolo, 



 

Stanley Gacek, Ulla Liukkunen, Augustin Émane, among other 

distinguished specialists. 

Likewise, from 27 to 29 May, a new edition of the Venice 

Seminar will take place, focusing on the theme “For a Global 

Labour Law: Rights, Social Governance and Regulatory 

Scenarios.” The full programme is available in this circular 

letter. 

We have already received a significant number of submissions 

for the 2026 Annual Research Prize. As the submission 

deadline extends until 31 June 2026, we count on the 

cooperation of all National Societies to disseminate this 

opportunity among their members and contacts. 

We also rely on everyone’s support to strengthen the Young 

Scholars Group and to ensure smoother and more organized 

communication. In a recent message, the coordinators of the 

Young Scholars requested that each National Association 

officially inform who will serve as its representative. This 

designation should be communicated by means of a confirmation 

email addressed to Javier Suárez (jsuarez@bdsasesores.com), 

with copies to secretarygeneral@islssl.org and 

president@islssl.org. The group plans to hold an important 

event in October in the city of Córdoba, the programme of 

which will be shared in due course. 

As many National Societies have experienced changes in their 

governing bodies over the past year, we invite everyone to 

verify the corresponding section of the International 

Society’s website: 

https://islssl.org/es/comite-ejecutivo/ 

in order to confirm that the names of representatives and 

their respective contact details are up to date. 

With kind regards, 

https://islssl.org/es/comite-ejecutivo/


 

Jean-Michel Servais 

President 

Jorge C. Boucinhas Filho 

Secretary General 

 

  



 

International Society for Labour and Social Security Law 

Annual Research Award – 2026 

 

1. Eligibility 

The Award will recognize the best academic work in Labour 

and Social Security Law, subject to the following conditions: 

• The work must be a PhD thesis that has been presented, 

defended, and approved at a recognized institution of 

higher education. 

• It must have been completed within the three (3) years 

preceding the submission. 

• If the original work is written in a language other 

than English, French, or Spanish (the official 

languages of the Society), the candidate must submit 

either: 

o An extended abstract of 15 to 25 pages, or 

o The introduction and conclusion of the thesis, 

translated into one of the official ISLSSL 

languages. 

Failure to comply will result in disqualification. 

2. Prize 

• The laureate will receive a scholarship for travel, 

accommodation, and registration expenses to participate 

in the next ISLSSL World Congress following the 

announcement of the award. To claim this prize, the 

recipient must be a member of their respective national 

society affiliated with the ISLSSL or hold individual 

membership in the ISLSSL at the time of the Congress. 
This requirement may be waived, at the discretion of 

the Executive Board of the International Society for 

Labour and Social Security Law, when the National 

Society does not allow free affiliation or establishes 

overly strict criteria for membership. 

3. Jury and Evaluation 

• A five-member jury will be appointed to evaluate the 

submissions. 



 

• Members of the ISLSSL Officers or Vice Presidents may 

not serve on the jury. 

• Honorary Presidents may participate. 

• The jury will reflect regional and gender balance. 

• Jury decisions shall be made by simple majority and are 

final. 

• The jury may: 

o Declare the award void if submissions do not meet 

the required standard. 

o Grant honorable mentions to noteworthy works 

(without financial reward). 

4. Submission Process 

• The paper must be submitted to duarteasousa@gmail.com  

with copy to secretarygeneral@islssl.org and 

president@islssl.org  

• Authors must include a signed declaration of compliance 

confirming acceptance of these regulations. 

• All participants will receive a certificate recognizing 

their submission. 

5. Award Coordinator 

• Professor Duarte Abrunhosa (Portuguese Association for 

Labour Law – APODIT) is the Honorary Coordinator of the 

Award. His responsibilities include: 

o Receiving submissions; 

o Collaborating with the Officers to appoint the 

jury; 

o Coordinating communications and promoting the 

Award; 

o Distributing anonymized submissions to the jury; 

o Consulting the Officers and Vice Presidents on 

procedural matters as needed. 

6. Naming of the Prizes 

The 2026 edition of the Award will be named in honor of Otto 

Kahn-Freund 

mailto:duarteasousa@gmail.com
mailto:secretarygeneral@islssl.org
mailto:president@islssl.org


 

 

7. Award Ceremony 

• The award ceremony will be in the 2027 ISLSSL World 

Congress in México City. 

• Winners will be invited to present their work and 

participate in a Q&A session. 

8. Publication 

• Award-winning works may be published on the ISLSSL 

website. 

• The Officers may also look for academic publication, 

separately or jointly with the finalist’s work. 

• Works receiving honorable mention may also be 

considered for publication, subject to jury 

recommendation. 

9. Deadline 

•  June, 30 2026 

 

10. Final Provision 

Any matter not expressly addressed in these regulations shall 

be resolved jointly by the ISLSSL Officers and the Award 

Coordinator, after consulting the Vice Presidents. 

August 2025 

 

Jean Michel Servais – President 

Jorge Boucinhas Filho – Secretary General 

News on publications: 

We would also like to take this opportunity to announce the 

following works that have been recently published: 



 

 

Défense et ilustration de l’action internationale: l’exemple 

de l’OIT. Written by Jean Michel Servais. 

https://www.editions-harmattan.fr/catalogue/livre/defense-

et-illustration-de-laction-internationale/80374  

 

 

 

 

M. E. Casas Baamonde et al. (dir. de publ.), EU Labour and Employment 

Law, Editorial B.O.E., Madrid, 2026. https://lnkd.in/eu_y_tXM 
 

 

 

 

 

 

https://www.editions-harmattan.fr/catalogue/livre/defense-et-illustration-de-laction-internationale/80374
https://www.editions-harmattan.fr/catalogue/livre/defense-et-illustration-de-laction-internationale/80374


 

 

 

Labour Law in Japan, Third Edition. Written by Tadashi A. 

Hanami; Fumito Komiya; Ryuchi Yamakawa; Chikako Kani. 

https://law-store.wolterskluwer.com/s/product/labour-law-

in-japan-3e/01tPg00000DqKfyIAF  

 

 

 

Work in the Arabic language. Translated title: Algerian 

Labour Law: Text and Application in Accordance with the 

Latest Amendment of 2023, Supported by Case Law (1989–

2022). 

Written by BELBAKI Boumediene. 

https://law-store.wolterskluwer.com/s/product/labour-law-in-japan-3e/01tPg00000DqKfyIAF
https://law-store.wolterskluwer.com/s/product/labour-law-in-japan-3e/01tPg00000DqKfyIAF


 

 

EU Labour Law: A Commentary. Edited by Christina Hiessl.  

https://law-store.wolterskluwer.com/s/product/eu-labour-

law-a-commentary/01tPg00000ASUAKIA5   

https://law-store.wolterskluwer.com/s/product/eu-labour-law-a-commentary/01tPg00000ASUAKIA5
https://law-store.wolterskluwer.com/s/product/eu-labour-law-a-commentary/01tPg00000ASUAKIA5


 

Academic journals and periodicals: 

Issue No. 32 of the Revista Laborem has been published. The 

journal is published by the Sociedad Peruana de Derecho del 

Trabajo y de la Seguridad Social. 

 

 

https://laborem.spdtss.org.pe/index.php/laborem  

  

https://laborem.spdtss.org.pe/index.php/laborem


 

 



 

 



 

 

 
 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

 



 

 

  



 

ISLSSL XV European Congress: LJUBLJANA, 16-18 
September 2026 

Title: Social Europe under strain - Contemporary challenges of 
national and European labour and social security laws  

As Heraclitus noted, the only constant in life is change. This goes for the lives of 
individuals and societies, national and European. All are confronted with new forms 
or organising work, modified role of social partners, more private understanding of 
social risks and developing needs for social security protection, all in the light of new 
technologies and the use of artificial intelligence. Hence the goal of the Ljubljana 
ISLSSL Congress is to discuss fundamental principles of labour and social security 
law, nationally and European-wide and establish to what extent they have become 
under strain. If pressured too much, they must either adapt or collapse and new 
must be established.  

The Ljubljana ISLSSL Congress is divided into three parts. The first one is 
concerning individual labour law challenges and possible improvements. This 
part is divided into six groups touching upon fundamental elements of labour law. 
Group 1 could be tackling the subordination and new forms of organising work. 
Topics covered might relate to platform workers as subordinated workers (national 
practices, new Platform work Directive, threat of increasing precarious work), is 
work under directions and supervision of an employer still a valid assumption, 
threat of precariousness of work (undesired effects and possibilities to overcome 
them), what are the (changing) elements of a labour relation (also taking into 
account ILO R198 - Employment Relationship Recommendation, 2006) etc.  

Group 2 might embark upon digitalisation and its impacts on labour relations. 
Possible topics might concern supervision of workers with modern technologies, 
including wereables, from subordinate person to a subordinate ‘machine’, 
collecting many personal data, from quantification of work towards quantification 
of a worker, etc. Algorithmic management has been analysed also in a recent OECD 
document (Working paper on Algorithmic management in the workplace, New 
evidence from an OECD employer survey), also EU law and European Social Charter 
provisions have to be considered. Establishing and terminating an employment 
contract might be influenced by virtual interviews, supported by AI, and the question 
might be what criteria are considered, is a decision taken by a human or AI for 
engaging or dismissing a worker, whose responsibility is final, etc.  

Group 3 might relate to existence and substance of the employment relation. Issues 
of fundamental duties/rights stemming from a labour relation, i.e. the duty to work 
and the right to pay could be addressed. Possible topics could be related to working 
time as a still relevant factor in labour relations (Working time Directive, strict 



 

distinction of working and private life engagements or combining both?, on one 
hand remote working could mean working from home, holidays, during weekends, 
combination of working time and self-employment activity, e.g. in healthcare, work-
life balance Directive, transparent and predictable working conditions Directive, 
posting of workers, but also the right to disconnect) and pay (Adequate minimum 
wages Directive – still relevant?, pay in cash or in benefits, remunerating of public 
official and civil servants, …). Moreover, how much private law and how much public 
law elements shall be considered when establishing or terminating an employment 
contract.  

Group 4 might tackle the non-discrimination issues. Principle of equality provides 
for justice in the society and is many times under strain. Topic to be tackled might 
relate to gender equality (improving gender balance among directors of listed 
companies and related measures Directive, gender pay gap – still an issue), age and 
other inequalities based on personal circumstances. Moreover, non-migrant and 
migrant workers (from EU or non-EU countries, e.g. due to climate change 
migrations) might be treated differently at a national or European labour market 
without reasonable justification. 

Group 5 discussions may relate to occupational health and safety, often forgotten 
topic or a topic dealt with separately. Topics might relate to health and safety related 
to new forms of work organisation, new health and safety risks (such as pandemics, 
telework, digitalisation and overwhelming control of workers) and cross-border 
provision of health and safety work.  

Part one shall be rounded up with group 6 on transformations of labour law, with 
topics relating to social sustainability under Sustainable Development Goals (SDG), 
influence of climate change for labour relations, global supply chains and labour 
law responsibilities. Also, broadening of the labour law scope (in various directions) 
might be considered.  

ISLSSL Ljubljana Congress shall continue with part two on social security law. 
Group 7 could, hence, embark on the issue of social risks, building on the findings 
of the Rome ISLSSL World Congress. Topics could relate to the development of 
social risks understanding in different European countries (from solidarity towards 
more self-responsibility – for all social risks?, reform processes in comparative and 
European perspective). Moreover, the question whether new contingencies in life 
(like natural disasters) have developed to a new social risk might be discussed.  

Group 8 could explore the impact of new forms of work organisation and automation 
of social security. Topics could touch upon cross-border telework in the EU and 
beyond and applicable social security legislation, limiting precariousness of work 
through social security measures, growing importance of the CFR-EU for social 



 

security and social assistance, automation of social security and influence of AI, 
measures to combat a threat of precariousness in social security.  

Group 9 might tackle the scope and substance of social security, under universality 
and adequacy of social security. Topics may focus on universality of healthcare - 
experiences from European countries (UN Declaration “Universal health coverage: 
moving together to build a healthier world”, healthcare reforms on various forms of 
access to healthcare, e.g. geographical, timely, economic, procedural and 
informational access - steering of patients towards private provision of healthcare 
in the Member States and at cross-border healthcare provision), inclusion of 
migrant workers in national social security (according to UDHR, the right to social 
security shall be enjoyed by everyone, as a member of society – who is everyone and 
how narrow or broad society shall be understood by applying dynamic 
interpretation), adequacy of social security benefits and social assistance 
(especially in the times of crises, e.g. European Committee on Social Rights’ ad hoc 
review on the cost-of-living crises).  

Group 10 will relate to the supervision of the social/welfare state. Social state in 
continental Europe or welfare state in Anglo-Saxon legal order is responsible to 
mitigate living circumstances of people. However, it may also be too intrusive and 
even anti-social (and contra legem). Examples might relate to too strict and anti-free 
movement sanctions of benefits recipients in Norway, the so called NAV scandal, 
where at least 80 people were wrongly convicted of social security fraud, and that 
at least 2,400 social security recipients had been wrongfully demanded payment 
due to incorrect interpretation of EEA Regulations by the courts and the 
administration; or the so-called Dutch childcare benefits scandal, were thousands 
of families were wrongly accused of making fraudulent benefit claims and 
demanded to repay their received allowances in full, this sum amounted to tens of 
thousands of euros, driving families into severe financial hardship. The question 
might be which mechanisms of controls are and should be in place. They might 
range from internal, state controls (like social and other courts of law, 
ombudspersons) or external (like social partners, i.e. trade unions and employers’ 
organisations, which may also be entrusted with financing and managing social 
insurances). At international European level, a collective complaints procedure 
before the European Committee of Social Rights (according to the European Social 
Charter) might also serve as an example. 

Part three of the Congress will stress the importance of collective labour law. 
Social peace is an important element for peace in general. Therefore, Group 11 will 
focus on the diversity of collective bargaining and collective actions. Topics could 
relate to scope of collective labour agreements and their cross-border applicability, 
and transposition of EU labour law directives through collective agreements at 



 

national level, the right to strike under national laws and (divergent?) decisions of 
the ECHR and ECSR, special focus might be on public sector specificities and other 
collective action in national and European law.  

Group 12 will dig deeper in the Information, consultation and co-determination, with 
topics concerning experiences with (European) work councils and EU Directives, 
levels of cooperation, from mere information over consultation towards co-
determination, specificities for platform workers, comparison between the 
countries (also on more or less extensive social dialogue).  

With the 12th group, the ISLSSL Ljubljana Congress will complete its mission. 
Number 12 has a special meaning in the European existence. European flag features 
a circle of 12 gold stars, which stand for the ideals of unity, solidarity and harmony 
among the peoples of Europe. National and European labour and social security 
laws shall courageously contribute towards these ideals. 

 
  



 

At the ISLSSL XV European Congress Ljubljana (16–18 

September 2026), participants are invited to submit 

proposals for paper presentations, poster sessions, and 

book or journal presentations. 

 

All submissions must be made online through the official 

submission form. Proposals sent by email will not be 

accepted. 

 

Each proposal must be written in English and must comply 

with the character limits indicated in the submission form. 

 

The working languages of the plenary sessions are English, 

French, and Spanish, with simultaneous interpretation 

provided. Parallel sessions will be conducted in English 

and will not include simultaneous interpretation. However, 

if there is sufficient interest, individual parallel 

sessions may be organised entirely in French or Spanish. 

 

What to Submit (for all applicants) 

Each proposal — regardless of the type of presentation — 

must include the following: 

• Author(s)’ full name(s) and affiliation(s) 

• Working title 

• Up to 5 keywords 

• Relevance & innovativeness (up to 400 characters) 

• Use of scientific methods (up to 400 characters) 

• Main conclusions and contribution (up to 1,000 

characters) 

All applicants must also select: 

• A Thematic part (1–3) and 

• A Specific stream (1–12) under which they wish their 

proposal to be reviewed. 

The list and descriptions of all thematic parts and streams 

are available on the About page. 

https://www.laborlawcongress2026.org/about/


 

Please note that the Scientific Board retains the right to 

assign submissions to the most appropriate panel or stream, 

or to reject them. 

Additional Information (for Book or Journal Presentations 

only) 

If you are submitting a Book Presentation or Journal 

Presentation, you must also provide the following 

additional information: 

• Publisher 

• Publication date (MM/YYYY) 

• ISBN or ISSN number 

If Your Proposal Is Accepted 

If your paper, poster, book, or journal presentation is 

accepted: 

• A PowerPoint or other presentation file must be 

submitted at least two weeks before the event. 

• The best papers may be selected for publication in a 

scientific monograph, with the final decision made 

after the Congress. 

• All presentations must be delivered in person. 

Authors of accepted proposals (one presenter per 

submission) are entitled to a reduced conference fee. 

A discount code for the reduced rate will be provided upon 

acceptance. 

Transportation, accommodation, and other related expenses 

remain the responsibility of participants. 

Key Deadlines 

• Proposal submission deadline: 20 February 2026 

• Acceptance notification: 31 March 2026 

• Registration and payment of the presenter’s conference 

fee: 30 April 2026 

Call for Papers - Labor law congress 

  

https://www.laborlawcongress2026.org/call-for-papers/


 

 

XVIII ENCUENTRO INTERNACIONAL DE ABOGADOS LABORALISTAS Y 

DEL MOVIMIENTO SINDICAL 

“EL DERECHO DEL TRABAJO QUE SE NECESITA. LA PROTECCIÓN DE 

LOS DERECHOS FUNDAMENTALES DE TRABAJADORES Y 

TRABAJADORAS Y LA INCLUSIÓN SOCIAL, COMO PARADIGMAS 

JURÍDICOS”. 

18 al 20 de marzo de 2026 

Palacio de las Convenciones de la Habana 

La convocatoria se dirige a abogados, jueces, procuradores, profesores, asesores, 

investigadores de diferentes especialidades, representantes de organizaciones sindicales, 

así como a otros especialistas interesados en las temáticas vinculadas al mundo del trabajo 

y la seguridad social, con el objetivo de reflexionar y profundizar sobre los cambios 

ocurridos en el continente y para generar la mejor doctrina y defender y fortalecer el 

derecho al trabajo en las circunstancias actuales.   

PRINCIPALES EJES TEMATICOS 

1. Las reformas constitucionales y legislativas y su impacto en los escenarios de 

trabajo. 

2. El Derecho a la inclusión social como paradigma ante los nuevos escenarios. 

3. EL Derecho del Trabajo del siglo XXI, su naturaleza, su formulación. 

4. Experiencias en la articulación de acciones en la defensa del Derecho del Trabajo. 

La Carta Sociolaboral Latinoamericana. 

5. La clase trabajadora, el movimiento sindical, las amenazas a la Libertad Sindical 

y a la negociación colectiva y al derecho al trabajo en el siglo XXI. 

6. El derecho a la información y la participación de los trabajadores en la gestión 

empresarial 

7. La Seguridad y salud en el trabajo y prevención de riesgos laborales como 

principio y derecho fundamental. 

8. El trabajador autónomo y de las cooperativas de producción y servicios, nuevos 

sujetos laborales, su protección. 

9. Los trabajadores migrantes y la defensa de sus derechos humanos. 

10. Acoso, violencia en el trabajo, las cuestiones de género en los procesos de trabajo, 

la trata y el tráfico de personas en los escenarios laborales, el convenio 190 de la 

OIT 

11. Solución de conflictos en materia de trabajo y seguridad social. 



 

12. La protección a la maternidad y a la paternidad en los nuevos escenarios. 

13. Las denominadas formas “atípicas” de trabajo, el teletrabajo, el trabajo a distancia, 

el trabajo en plataformas. 

14. La inteligencia artificial y las relaciones de trabajo. 

Los debates se desarrollarán mediante, conferencias magistrales, ponencias, paneles, 

talleres y exposiciones de ponencias libres. Se prevé habilitar varias salas para garantizar 

amplitud en los debates de las mesas y paneles. Los expositores tendrán hasta 20 minutos 

para presentar sus ponencias. 

Los trabajos deben ser enviados al Comité Organizador antes del primero de marzo de 

2026, acompañados de un resumen de una cuartilla, precisando título del trabajo, nombres 

y apellidos del autor o autores y país, preferiblemente a través de los correos electrónicos 

indicados en la convocatoria.   

Los expositores de Conferencias Magistrales serán designados por el Comité Organizador 

y de entre las ponencias presentadas se escogerán las que se expondrán en los paneles y 

talleres.   

Los idiomas oficiales serán el español y el inglés, con la posibilidad de analizar 

casuísticamente otras alternativas para solicitudes específicas de traducción, en 

dependencia de la cantidad de participantes.   

SOLICITUDES DE INSCRIPCIÓN 

Las solicitudes de inscripción se formularán al Comité Organizador al correo electrónico 

eventos@unjc.cu, con copia al correo ferriol_2005@yahoo.es,  con antelación al 28 de 

febrero de 2026 

Si se contacta con las agencias de cada país vinculadas a los viajes a Cuba, se podrán 

obtener paquetes turísticos que incluyan alojamiento con desayuno, traslados: aeropuerto 

– hotel -aeropuerto y servicio de guía.     

El Comité Organizador le estará muy agradecido a toda institución, agencia, medio de 

prensa o persona que publiquen esta convocatoria y la divulguen en universidades, 

entidades jurídicas, tribunales, colegios de abogados, sindicatos, bufetes especializados y 

otros que tengan vinculación con el Derecho del Trabajo, la Seguridad Social y el trabajo 

de los sindicatos en defensa de los trabajadores.  

DATOS PARA LA SOLICITUD DE INSCRIPCIÓN 

1.        Nombre y Apellidos 

2.        País 

3.        Dirección, teléfono, correo electrónico,  

4.        Especialidad.  

mailto:eventos@unjc.cu
mailto:ferriol_2005@yahoo.es


 

5.        Categoría: Delegado____, Estudiante_____, Acompañante______. 

6.        ¿Va a presentar ponencia?     Si________    No________ 

7.        Título de la ponencia 

8.         ¿Cede el derecho a publicarla?       Si________    No________ 

9.        Fecha, vía (aeropuerto y vuelo) y hora de llegada a Cuba  

Las personas de contacto en Cuba, a los efectos de enviar las solicitudes de 

inscripción serán:    

Ms C. Guillermo Ferriol Molina, Presidente Sociedad Cubana de Derecho del 

Trabajo y Seguridad Social y Secretario General de la ALAL Email: 

ferriol_2005@yahoo.es,Telf: (537) 832 6209 // 832 6513 – 14 // 832 7562, Cel  (53) 

53947922    

Ms C. Antonio Raudilio Martín Sánchez, Miembro del Comité Ejecutivo de la AAJ -

E. mail: //  antonio.martin@infomed.sld.cu  Telf: (537) 832 6209 // 832 6513 – 14 // 832 

7562     

Msc. Georgina Cambet Torres, Vicepresidenta de la sociedad cubana de derecho del 

trabajo y de seguridad social email: georgina.cambet@lha.onbc.cu Telf: (537) 832 6209 

// 832 6513 – 14 // 832 7562 

Ms C. Lydia Guevara Ramírez, Miembro de la Directiva de la Sociedad Cubana de 

Derecho del trabajo y Seguridad Social, Secretaria de la Mujer de la ALAL. E. 

mail:  lguevara46@gmail.com,  Telf. : Cel: (53) 5 2418629 

 

  

mailto:ferriol_2005@yahoo.es
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News on Young Scholars  

Last Monday, October 20, the first global coordination 

meeting of the Young Jurists of the International Society 

for Labour and Social Security Law was held, under the 

coordination of Javier Suárez. The meeting was attended by 

representatives from Spain, the Dominican Republic, Italy, 

Portugal, Poland, Germany, Colombia, Peru, Paraguay, 

Argentina, Chile, and Uruguay 

 

 

  

The meeting focused on initiating the drafting of 

regulations for the Young Jurists group, with the aim of 

establishing its structure, participation mechanisms, and 

links with the national sections. It was also agreed that a 

work schedule to advance the drafting of this document 

would be set at a forthcoming meeting. 

In this regard, it was decided that three countries from 

Europe will participate, to be internally designated by the 

region itself, and that, from Latin America, the drafting 

committee will be composed of Peru, Uruguay, and Argentina, 

under the coordination of Javier Suárez from the Dominican 

Republic. 



 

In order to consolidate the Young Jurists group and ensure 

more fluid and orderly communication, the coordinators of 

the Young Jurists section will request that each National 

Association officially inform who will serve as its Young 

Jurists representative. Such designation must be 

communicated by means of a confirmation email addressed to 

Javier Suárez at jsuarez@bdsasesores.com , with a copy sent 

to secretarygeneral@islssl.org  
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II World Congress of the Young Jurists Section 

“Labour and Social Security Law in the Digital Era: 

Challenges of Globalization and Automation” 

Proposed Host City: Córdoba, Argentina – October 2026 

The Argentine Delegation of Young Jurists, affiliated with 

the International Society for Labour and Social Security Law 

(ISLSSL), proposes to host the II World Congress in the city 

of Córdoba, a historic and university-centered city, with 

institutional support from the Faculty of Law of the National 

University of Córdoba (UNC) and the Argentine Association of 

Labour and Social Security Law (AADTySS). 

 

Objectives 

The Congress aims to promote reflection on the challenges 

faced by labour and social security law in the digital era, 

encouraging comparative participation by young jurists from 

different regions of the world, through an 

interdisciplinary, technological, and interactive approach. 

 

Venue and Logistics 

The event would take place at the Faculty of Law and the UNC 

Cultural Center, both located in Córdoba’s historic 

district, featuring auditoriums fully equipped for plenary 

sessions and simultaneous workshops. The city offers strong 

air connectivity, diverse accommodation options, and a 

vibrant cultural life. 

 

Date and Structure 

Tentative date: October 2026 (Thursday to Saturday). 

The program will include thematic panels on artificial 

intelligence, working conditions, social security, gender 

issues, green employment, and labour precariousness, as well 

as international coordination meetings, cultural activities, 

and a paper competition. 

 

Complementary Activities 



 

• Executive meeting of the World Young Jurists Section. 

• Paper competition for young researchers. 

• Cultural activities and live broadcasts (podcast or 

streaming). 

 

Communication and Outreach 

A digital communication strategy will be implemented through 

social media platforms and the Congress website, featuring 

multilingual content (Spanish, English, and Portuguese). 

Dissemination will occur through academic media outlets, 

universities, and international organizations. 

 

Participation 

The Congress is intended for students, professionals, trade 

unions, universities, and public institutions. 

Estimated registration fee: USD 220, with the possibility of 

reduced fees through sponsorship. 

 

Expected Outcomes 

Publication of conference proceedings, audiovisual 

dissemination, and strengthening of the global network of 

young jurists. 

 

Organizational Experience 

The Argentine Delegation has extensive experience in 

organizing academic events, conferences, and publications, 

including the “Labour Journey” Conference (2024) and the 

podcast Labour Law Today, as well as newsletters and federal 

academic projects. 

 


