International Society for Labour and Social Security Law
Société internationale de droit du travail et de la sécurité sociale
Sociedad Internacional de Derecho del Trabajo y de la Seguridad Social

Dear colleagues and friends,

Since September 2024, the President and the Secretary General
have been meeting weekly to discuss proposals and strategic
ideas aimed at strengthening the International Society for
Labour and Social Security Law (ISLSSL). We also hold regular
meetings with the Treasurer, and on three occasions, the
Executive Board (composed of the President, Secretary

General, and Treasurer) has met with all the Vice Presidents.

These fruitful exchanges have led to significant progress,
most notably the comprehensive redesign of the Society’s
website, conceived to provide a more dynamic and accessible

browsing experience.

An official Instagram profile was also created, which now
has 960 followers and 268 posts featuring events, tributes,
and news of 1interest to national societies and the
international academic community. On LinkedIn, the Society
has 1,031 followers; on Facebook, 1,200; and on X (formerly
Twitter), 394.

To date, nine circular 1letters have been published with
updates on academic works and institutional activities. In
total, 55 books, five electronic law journals, national
society newsletters, and numerous scientific events have

been promoted.

In late November 2024, the 15th International Seminar on
Comparative Labour Law took place on Margarita Island. In
March 2025, the eighth edition of the Comparative Labour
Policy Seminar was held in Tokyo, organized by JILPT, under
the theme "“Population Aging and Labour Policy.”



On April 11, the first-ever Brazil-United States webinar was
held, entitled “Differences and Similarities 1in the
Formation of Labour Law 1in Common Law and Civil Law
Countries.”

(https://www.youtube.com/watch?v=KZnMPDKYXJQ)

May 2025 was particularly dynamic, marked by two highly

relevant events:

* On May 5, in collaboration with the Labour Law Research
Group of the University of Helsinki, a virtual seminar titled
“"Methodology of Comparative Labour Law in a Changing World
of Work” was held, focusing on the main methodological

challenges of comparative law.

* From May 24 to 27, we organized in Venice the 10th edition
of the International and Comparative Labour Law Seminar,
under the theme “Human Rights and Business: Bridging

Responsibility and Sustainability.”

As part of the preparations for the upcoming World Congress
in Mexico City, five international research groups were
established, bringing together experts from 31 countries

across Europe, the Americas, Asia, and Africa.

In addition, a Code of Conduct was developed for participants
and organizers of the Society’s events, as well as for all
of its social media publications. The final version of the
Annual Research Award regulations was also approved and is
now being officially disseminated. A cooperation agreement
was signed between the ISLSSL and the National School of

Labour Judges of Brazil.

In September, we held the 13th American Regional Congress in
Montevideo, which gathered 582 participants and 18 speakers
from 21 countries. The program included three keynote
lectures, one round table, one tribute, two panels, one

discussion forum, an international seminar preceding the
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Congress, an academic colloquium, 158 free papers, as well
as a welcome cocktail and a gala dinner at a beautiful

vineyard.

During the meeting of the Executive Committee, Cartagena de
Indias was chosen as the venue for the next American Regional
Congress. For the first time, promotional videos for the
Society’s future congresses—Ljubljana, Mexico City, and

Cartagena de Indias—were also presented.

With warm and cordial regards,

Jean Michel Servais

President

Jorge C. Boucinhas Filho

Secretary General




International Society for Labour and Social Security Law
Annual Research Award - 2026

1. Eligibility

The Award will recognize the Dbest academic work in Labour
and Social Security Law, subject to the following conditions:

e The work must be a PhD thesis that has been presented,
defended, and approved at a recognized institution of
higher education.

e It must have been completed within the three (3) years
preceding the submission.

e If the original work is written in a language other
than English, French, or Spanish (the official
languages of the Society), the candidate must submit
either:

o An extended abstract of 15 to 25 pages, or

o The introduction and conclusion of the thesis,
translated into one of the official ISLSSL
languages.

Failure to comply will result in disqualification.

2. Prize

e The laureate will receive a scholarship for travel,
accommodation, and registration expenses to participate
in the next ISLSSL World Congress following the
announcement of the award. To claim this prize, the
recipient must be a member of their respective national
society affiliated with the ISLSSL or hold individual
membership in the ISLSSL at the time of the Congress.
This requirement may be waived, at the discretion of
the Executive Board of the International Society for
Labour and Social Security Law, when the National
Society does not allow free affiliation or establishes
overly strict criteria for membership.

3. Jury and Evaluation

e A five-member jury will be appointed to evaluate the
submissions.




e Members of the ISLSSL Officers or Vice Presidents may
not serve on the jury.

e Honorary Presidents may participate.
¢ The jury will reflect regional and gender balance.

e Jury decisions shall be made by simple majority and are
final.

e The jury may:

o Declare the award void 1f submissions do not meet
the required standard.

o Grant honorable mentions to noteworthy works
(without financial reward).

4., Submission Process

¢ The paper must be submitted to duarteasousalgmail.com

with copy to secretarygeneral@islssl.org and

president@islssl.org

¢ Authors must include a signed declaration of compliance
confirming acceptance of these regulations.

e All participants will receive a certificate recognizing
their submission.

5. Award Coordinator

e Professor Duarte Abrunhosa (Portuguese Association for
Labour Law — APODIT) is the Honorary Coordinator of the
Award. His responsibilities include:

o Receiving submissions;

o Collaborating with the Officers to appoint the
jury;

o Coordinating communications and promoting the
Award;

o Distributing anonymized submissions to the jury;

o Consulting the Officers and Vice Presidents on
procedural matters as needed.

6. Naming of the Prizes

The 2026 edition of the Award will be named in honor of Otto
Kahn-Freund
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7. Award Ceremony

The award ceremony will be in the 2027 ISLSSL World
Congress in México City.

Winners will be invited to present their work and
participate in a Q&A session.

8. Publication

Award-winning works may be published on the ISLSSL
website.

The Officers may also look for academic publication,
separately or jointly with the finalist’s work.

Works receiving honorable mention may also be
considered for publication, subject to jury
recommendation.

9. Final Provision

Any matter not expressly addressed in these regulations shall
be resolved jointly by the ISLSSL Officers and the Award
Coordinator, after consulting the Vice Presidents.

October 2025

Jean Michel Servais - President
Jorge Boucinhas Filho - Secretary General




News on Publications:

We would also like to take this opportunity to announce the
following recently published works:

Du prétoire a 1l’auditoire: perspectives transversales en
droit du travail. Edited by Bettina Hummer; Patricia
Dietschy and Aurélien Witzig.

https://staempflirecht.ch/du-pretoire-a-lauditoire-

perspectives-transversales—-en-droit-du-travail/ean-
9783727230417

Zohiv BATTAGHE a
2023
MEGA

CODE
DU
TRAVAIL

Algérien

Méga Code du Travail Algérien (tome 1 et 2) Avec les
jurisprudences, Editions Pro-Cible. Written Dby Zahir
Bettache.

o075l Isb o

Diritto del lavoro dell'Unione Europea. Edited by Franco
Carinci and Alberto Pizzoferrato

https://www.giappichelli.it/diritto-del-lavoro-dell-unione-

europea-
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9791221112986%?srsltid=AfmBOooGQhUFoeujRoYkygRQ1lyXijOMgIvieqg
NK42YN41XT9P2DCMxVa

Labour Law and the Person: An Agenda for Social Justice.
Lisa. Written by Lisa Rodgers.

https://bristoluniversitypress.co.uk/labour-law-and-the-

person

Labour Law and
Economic Policy
et Right

Labour Law and Economic Policy. Written by Adriadn Todoli-
Signes.

https://www.bloomsbury.com/uk/labour-law-and-economic-
policy-9781509973927/

THE INTERNATIONAL COVENANT
ON ECONDMIC, SOCIAL AND
CULTURAL RIGHTS ANDTHE

EMP! ELATION

The International Covenant on Economic, Social and Cultural
Rights and the Employment Relation. Edited by Klaus
Lorcher, Nikias Bruun and Ana Teresa Ribeiro.
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https://www.bloomsbury.com/us/international-covenant-on-

economic-social-and-cultural-rights—-and-the-employment-
relation-9781509984596/

Private Law and the Employment Contract. Edited by Alan Bogge
and Paul S Davies.

https://www.amazon.com.br/Private-Employment-Contract-Alan-
Bogg/dp/1509981586

TRADE, LABOUR
AND SUSTAINABLE
DEVELOPMENT

Trade, Labour and Sustainable Development: Leaving No One in
the World of Work Behind. Written by Tonia Novitz

https://www.e-elgar.com/shop/usd/trade-labour-and-
sustainable-development-9781786430526.html
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Academic journals and periodicals

Issue No. 15 of the Revista Juridica del Trabajo has been published,
under the direction of Jorge Rosembaum and the coordination of
Federico Rosenbaum, who also serves as coordinator of the research
group on “Transnational Collective Labour Disputes (including
applicable law, jurisdiction, enforcement, and judgments).”

RJT

REVISTA JURIDICA DEL TRABAJO

DIRECTOR
IOKGE KUSENBAL K.
CODRDINADOR
FADIRICO ROSTRTAL R

https://revistajuridicadeltrabajo.com/index.php/rjt/issue/v
iew/17

FASCICOLO INT. 2025

DLM.int n.1-2025

By: Bernd Waas, Matilde
Biagiott, Claudia Carchio, Maria
Giovannone, Alessandra Ingrao,
Dlga Rubagotti, Alexander
Stohr, Stefania Torre, Wilfredo
Sanguineti Raymond, Helene
Langbein, Lukasz Pisarczyk,
Urszula Torbus, Bas Rombouts

the DLM.int Issue 1/2025 is now available on-line:

https://www.ddl1lmm.eu/dlm-int-n-1-2025/
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COMPARATIVE LABOR LAW & POLICY JOURNAL

SUPPORTED By THE UNIVERSITY OF ILLINCIS COLLEGE OF LAVW AND THE INTERNATIONAL SCOCIETY FOR LABOR AND SOCIAL SECURITY LAW

ANNOUNCEMENTS
Current Issue

CURRENT ISSUE
All current issues of The Comparative Labor Law & Policy Journal can be found at the new DISPATCHES
address: https://digitalcommons.osgoode.yorku.ca/cllpj/. PAST ISSUES

PROSPECTUS
Please refer to the 'Annoucements’ tab for details: https://cllpj law.illinois.edu/ Y
announcements LINKS

CONTACT

College of Law

L Jin

the Comparative Labor Law & Policy Journal supported by the
University of Illinois College of Law and The International Society
for Labor and Social Secutiry Law has recently published new
Dispatches, which are available open access on the new website of
the journal. https://digitalcommons.osgoode.yorku.ca/cllp]/



https://digitalcommons.osgoode.yorku.ca/cllpj/

UNIVERSITAS

Santo Domingo,
Republica
Dominicana. Del 1
al 6 de diciembre
2025.



https://asjp.cerist.dz/en/article/251243
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Organizado por:

Universitas Fundacién y la Sociedad Internacional de
Derecho del Trabajo y de la Seguridad Social (SIDTSS).
Auspiciado por:

La Academia de Ciencias de Republica Dominicana.

La Asociacién Dominicana de Derecho del Trabajo y de la
Seguridad Social (ADDTSS) .

La Asociacién de Profesores Universitarios de Derecho del
Trabajo de Venezuela (APUDTV).

NOTA HISTORICA:

El Seminario Internacional de Derecho Comparado del Trabajo
se ha venido efectuando por iniciativa de la Sociedad
Internacional de Derecho del Trabajo y de la Seguridad Social
(SIDTSS) que propuso a Universitas Fundacidén la realizaciédn
de un ciclo de estudios avanzados dedicados a especialistas
en esta disciplina, idea propuesta en la ciudad de Colonia,
Uruguay en el afo 2009 que, previamente habia sido gestada
en la discusidén de la SIDTSS durante la reunidn ejecutiva de
su directiva en el Congreso Mundial de Sidney, Australia, de
ese mismo afio.

Asi, Universitas Fundacidén aceptd el compromiso y celebrd en
el afio 2011 su primera edicidén del Seminario, por iniciativa
y aprobacién del Comité Ejecutivo de la Sociedad
Internacional de Derecho del Trabajo.

Se han celebrado hasta la fecha quince (15) ediciones de
este Seminario Internacional, cumpliéndose en el afio 2025 su
décima sexta edicidén. En las mismas se han abordado las
variadas modalidades en que se manifiesta el Derecho del
Trabajo y sus ramas afines.

PROGRAMA.

TEMA GENERAL: DERECHO DEL TRABAJO Y LAS ALTAS TECNOLOGIAS.

Lunes 1 de diciembre del 2025.

9:00 a.m.: Instalacién.
Palabras de bienvenida.
Ivan Mirabal Renddén (Universitas Fundacidén. Venezuela) .

Palabras de saludo.

Adalberto Perulli (Universidad Ca’'Foscari. Director del
Seminario de la Sociedad Internacional para Europa en
Venecia. Italia).




Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
ReplUblica Dominicana) .

Manuel Herrera Carbuccia (Presidente de la Academia de
Ciencias de Republica Dominicana y Magistrado de la Suprema
Corte de Justicia de RepUblica Dominicana) .

9:30 a.m.: INDUCCION AL DERECHO COMPARADO.
10.30 a.m. Receso.

11:00 a.m.: NUEVAS TECNOLOGIAS Y DERECHO DEL TRABAJO.
Sebastian Coppoletta. (Universidad del Litoral. Argentina).
Alexandre Pazos. (Profesor de 1la Universidad de Vigo.
Espafa) .

12:00 a.m.: Panel de Profesores.
12:30 m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusién de informes.

MARTES 2 de diciembre del 2025.

9:00 a.m.: TELETRABAJO: VENTAJAS, DESVENTAJAS, PROBLEMAS
Y SOLUCIONES QUE CONDUZCAN A EVITAR EL FRAUDE LABORAL.
Rafael Alburquerque De Castro (Ex Presidente de la Academia
Iberoamericana de derecho del Trabajo y de la Seguridad
Social. RepUblica Dominicana).

Martin Bretén. (Profesor de la Pontificia Universidad
Catdélica Madre y Maestra. RepUblica Dominicana).

Jaime Cabeza (Profesor de la Universidad de Vigo. Espafia) .

10:30 a.m.: Panel de profesores.
11:00 a.m.: Receso.

11:30 p.m.: Debate.

1:00 p.m.: Receso.

2:30 p.m.: Trabajo de Grupos.

5:30 p.m.: Discusién de informes.

MIERCOLES 3 de diciembre del 2025.

09:00 a.m.: IMPACTO DE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO.




Arsenio Pérez Pérez (Broward International University
(BIU). Florida. USA).

09:30 a.m.: aCéMO INFLUYE LA INTELIGENCIA ARTIFICIAL EN EL
DERECHO DEL TRABAJO?

Stefano Bellomo (Universidad La Sapienza. Roma. Ex Tesorero
de la SIDTSS. Italia).

Wilfredo Sanguinetti Raymond (Universidad de Salamanca.
Espaia) .

Receso.

10:15 a.m. Receso.

11:00 a.m.: Panel de Profesores.

11:30 m.: Interaccidén con alumnos y reflexiones por 1lo
novedoso del tema.

1:00 p.m.: Receso.

Tarde libre.

JUEVES 4 de diciembre del 2025.

9.00 a.m. LABORALIZACION O DESLABORALIZACION DE LAS
RELACIONES DEL TRABAJO POR MEDIO DE LAS PLATAFORMAS
DIGITALES®?

Carlos de Buen (AIDTSS México).

Vielkha Morales Hurtado (Profesora de la Pontificia
Universidad Catdélica Madre y Maestra. RepUblica Dominicana) .
Oscar Hernandez Alvarez. (Universidad Lisandro Alvarado. Ex
Vicepresidente de la SIDTSS. Venezuela).

10:30 a.m.: Panel de Profesores.

11:00 a.m.: Receso.
11:30 a.m. Debate.

1:00 m.: Receso.

2:30 p.m.: Trabajo de Grupos.
5:30 p.m.: Discusién de informes.

VIERNES 5 de diciembre del 2025.




9:00 a.m. EFECTOS DE LA INTELIGENCIA ARTIFICIAL EN LOS
DERECHOS FUNDAMENTALES.

Juan Raso Delgue (Profesor de la Universidad de la RepUblica.
Uruguay) .

09:30 a.m. APLICACION DE LA INTELIGENCIA ARTIFICIAL Y LOS
MEDIOS TELEMATICOS EN LA ENSENANZA DEL DERECHO.

Francisca Fernandez Prol (Profesora de la Universidad de
Ourense. Espafa).

10:00 a.m.: Receso.

10:30 a.m. LA DIGITALIZACION DENTRO DE LA FUNCION JUDICIAL.
Nancy Salcedo (Magistrada de la Suprema Corte de Justicia de
la Republica Dominicana) .

11:00 a.m.: LA JUSTICIA A DISTANCIA.
Jorge Boucinhas (Secretario General de la SIDTSS. Brasil).

11:30 a.m.: EL TIEMPO DE TRABAJO EN LAS FORMAS DIGITALES DE
PRESTACION DE SERVICIOS.

Manuel Herrera Carbuccia (Presidente de la Academia de
Ciencias y Magistrado de la Suprema Corte de Justicia de
Republica Dominicana) .

12.00 m. IMPACTO DE LAS NUEVAS TECNOLOGIAS EN LA SEGURIDAD
SOCIAL.

Leymi Lora. (Profesora de la Pontificia Universidad Catdlica
Madre y Maestra. RepUblica Dominicana) .

1:00 p.m.: Receso.

3:00 p.m.: ACTIVIDAD A CARGO DE LOS JOVENES JURISTAS. Javier
Suarez. (Coordinador mundial de 1la Seccidén de Jdvenes
Juristas de la SIDTSS) .

5:00 p.m.: Conferencia de clausura:
Jean Michel Servais (Bélgica). Presidente de la SIDTSS.

5:30 p.m. Acto de Clausura.
Palabras de cierre: Oscar Hernandez Alvarez (Venezuela).

Entrega de certificados.




SABADO 6 de diciembre 2025.

11:00 a.m. PASEO A LA PLAYA.

El paquete incluye: Inscripcién + Hospedaje + Desayuno y
almuerzo durante los dias de sesién del Seminario + un paseo
a la playa.

a) Valor de inversién U$ 1.400,°°. El paquete incluye:
participacidén en el seminario, alojamiento durante ocho
(8) dias y siete (7) noches durante todo el tiempo del
seminario con entrada el domingo 30/11/2025 y salida el
domingo 07/12/2025, incluido el desayuno y almuerzo,
refrigerios, paseo a la playa, material de apoyo, V
certificado avalado por las instituciones
correspondientes.

b) Sin hospedaje. Para aquellas personas que deseen
inscribirse en el Seminario sin hospedaje, ni
desayunos, la matricula tiene un valor de inversidn de
U$ 500,°°. Comprende aparte de las clases y el material
académico: los almuerzos, refrigerios y paseo a la
playa.

c) Reserva de cupo: Para garantizar el cupo, debe enviarnos
su sintesis curricular con la manifestacién de su
interés de participar en el seminario al correo
secretaria.universitas@gmail.com. Una vez verificada la
disponibilidad de cupo se debe transferir la cantidad
de US$ 400,°° antes del 20 de septiembre de 2025 para
asegurar su inscripcidén con alojamiento en el hotel. El
resto debe ser transferido antes de comenzar el
Seminario, especificamente, antes del 31 de octubre del
2024.

MODALIDAD DE PAGO POR TRANSFERENCIA BANCARIA:

BANK OF AMERICA (USA).

Numero de cuenta: 8981 3613 1615.

Titular: Universitas Fundacién.

Numero de ruta: 063100277 (papel y electrdénico) y 026009593
(cables) .

SWIFT: bofaus3n.

Direccién del Banco: Bank of America, N.A.

P.O. Box 25118.Tampa, FL 33622-5118. USA.

Sistema ZELLE: a través del correo
laboraluniversitas@gmail.com
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POSIBILIDAD DE BECAS:

Se otorgaran seis becas parciales de mil délares cada una a
personas cuya edad no exceda de los 40 afios. Los
beneficiarios de las becas tendran asegurado su cupo en el
seminario. Sin embargo, al igual que los deméds participantes
deben transferir la cantidad no cubierta por la beca antes
del 31 de octubre de 2025. Los beneficiarios de las becas
deberadn pagar el resto del monto de inversidén, es decir, los
otros US$ 400,°°. La modalidad de la beca ser& conforme a los
siguientes lineamientos:

A) S6lo son elegibles los candidatos y candidatas de paises
distintos del pais sede;

B) Edad maxima de cuarenta (40) afios, se dara preferencia a
quienes tengan menos de 35 afios;

C) Quienes ya se han beneficiado de una beca de la SIDTSS no
son elegibles.

D) Ambos sexos son igualmente bienvenidos; se alienta la
presentacién de candidaturas por parte de candidatas de
sexo femenino.

E) Las solicitudes deben ser presentadas por la Asociacidn
Nacional filial de la Sociedad Internacional del Derecho
del Trabajo y de la Seguridad Social del pais de
residencia del interesado, antes del 31 de julio de 2025.
A la solicitud debe adjuntarse el curriculum vitae del
postulante. Para averiguar los datos de la asociaciédn
nacional de su pails integrante de la SIDTSS los aspirantes
pueden consultar la pagina web de ésta (www.islssl.org).
Debe enviarse la correspondiente solicitud a Universitas
Fundacién a la siguiente direccidn electrénica:
secretaria.universitas@gmail.com

F) Los ganadores de las Dbecas deben escribir un articulo
para la Sesidén de Jbé6venes Académicos del Seminario. Los
articulos seran evaluados para una posible publicaciédn,
dentro de los 90 dias posteriores a la conclusién del
seminario.

G) Ademas, cada ganador de la beca debe enviar a la Sociedad
Internacional de Derecho Laboral y Seguridad Social un
informe sobre sus actividades y contenidos, dentro de los
30 dias posteriores a la conclusidén del seminario.

H) Con el fin de asegurar la mas amplia distribucidén
internacional de sus becas se otorgaréd, en principio, una
sola beca por cada pais, de modo que si la asociaciédn
nacional recibiere mds de una candidatura deberd hacer
ella misma la seleccidédn conforme al procedimiento, basado
en consideraciones de mérito y trayectoria, gue cada
asociacién nacional establezca. La asociacidén nacional,
ademéds seleccionaréd y presentard una candidatura suplente
para ocupar el lugar del titular de su propio pais en la
hipbétesis de que éste desistiera de participar en el
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seminario. Las asociaciones nacionales deberdn comunicar
a Universitas Fundacidn secretaria.universitas@gmail.com
antes del dia 20 de agosto de 2025, los nombres y sintesis
curricular de 1los candidatos (titular y suplente) que
hubiere elegido.

2. Universitas Fundacidén otorgard becas de US$ 500 ddlares a
personas interesadas. Los beneficiarios de las becas deberéan
abonar el saldo restante, cuyo monto asciende a novecientos
dbélares (USD 900) que deberdn ser pagados previamente por el
beneficiario de la beca a través de transferencia bancaria.
Los aspirantes a la beca parcial deben ser profesionales en
el &rea relacionada con el tema del seminario. Se dara
preferencia a quienes ejercen la docencia o la judicatura en
el 4rea o hayan cursado o estén cursando estudios de
postgrado en el &rea. Las solicitudes de beca deben ser
presentadas a Universitas Fundacidén antes del 31 de agosto
de 2025 al siguiente correo electrénico:
secretaria.universitas@gmail.com. La solicitud debe ser
acompafilada con un resumen curricular del aspirante, una carta
de recomendacidén de un profesor de Derecho del Trabajo en su
pais de origen. Si se tratase de profesor universitario o
Juez, serd suficiente la certificacidn que lo acredite como
tal.

MAYOR INFORMACION: Comunicarse con Universitas Fundacién por
el Teléfono: 0058-4145292324 o a la siguiente direccidn
electrénica:

secretaria.universitas@gmail.com.

Web site: www.universitaslaboral.com
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ISLSSL XV European Congress: LJUBLJANA, 16-
18 September 2026

Title: Social Europe under strain - Contemporary
challenges of national and European labour and
social security laws

As Heraclitus noted, the only constant in 1life is change.
This goes for the 1lives of individuals and societies,
national and European. All are confronted with new forms or
organising work, modified role of social partners, more
private understanding of social risks and developing needs
for social security protection, all in the 1light of new
technologies and the use of artificial intelligence. Hence
the goal of the Ljubljana ISLSSL Congress 1is to discuss
fundamental principles of labour and social security law,
nationally and European-wide and establish to what extent
they have become under strain. If pressured too much, they
must either adapt or collapse and new must be established.

The Ljubljana ISLSSL Congress 1s divided into three parts.
The first one is concerning individual labour law challenges
and possible improvements. This part 1is divided into six
groups touching upon fundamental elements of labour law.
Group 1 could be tackling the subordination and new forms of
organising work. Topics covered might relate to platform
workers as subordinated workers (national practices, new
Platform work Directive, threat of increasing precarious
work), 1is work under directions and supervision of an
employer still a valid assumption, threat of precariousness
of work (undesired effects and possibilities to overcome
them), what are the (changing) elements of a labour relation
(also taking into account ILO R198 - Employment Relationship
Recommendation, 2006) etc.

Group 2 might embark upon digitalisation and its impacts on
labour relations. Possible topics might concern supervision
of workers with modern technologies, including wereables,
from subordinate ©person to a subordinate ‘machine’,
collecting many personal data, from quantification of work
towards quantification of a worker, etc. Algorithmic
management has been analysed also in a recent OECD document
(Working paper on Algorithmic management in the workplace,
New evidence from an OECD employer survey), also EU law and
European Social Charter provisions have to be considered.




Establishing and terminating an employment contract might be
influenced by virtual interviews, supported by AI, and the
question might be what criteria are considered, is a decision
taken by a human or AI for engaging or dismissing a worker,
whose responsibility is final, etc.

Group 3 might relate to existence and substance of the
employment relation. Issues of fundamental duties/rights
stemming from a labour relation, i.e. the duty to work and
the right to pay could be addressed. Possible topics could
be related to working time as a still relevant factor in
labour relations (Working time Directive, strict distinction
of working and private life engagements or combining both?,
on one hand remote working could mean working from home,
holidays, during weekends, combination of working time and
self-employment activity, e.g. 1in healthcare, work-life
balance Directive, transparent and predictable working
conditions Directive, posting of workers, but also the right
to disconnect) and pay (Adequate minimum wages Directive -
still relevant?, pay in cash or in benefits, remunerating of
public official and civil servants, ..). Moreover, how much
private law and how much public law elements shall be
considered when establishing or terminating an employment
contract.

Group 4 might tackle the non-discrimination 1issues.
Principle of equality provides for justice in the society
and i1s many times under strain. Topic to be tackled might
relate to gender equality (improving gender balance among
directors of listed companies and related measures
Directive, gender pay gap - still an issue), age and other
inequalities based on personal circumstances. Moreover, non-
migrant and migrant workers (from EU or non-EU countries,
e.g. due to climate change migrations) might be treated
differently at a national or European labour market without
reasonable justification.

Group 5 discussions may relate to occupational health and
safety, often forgotten topic or a topic dealt with
separately. Topics might relate to health and safety related
to new forms of work organisation, new health and safety
risks (such as pandemics, telework, digitalisation and
overwhelming control of workers) and cross-border provision
of health and safety work.




Part one shall be rounded up with group 6 on transformations
of labour law, with topics relating to social sustainability
under Sustainable Development Goals (SDG), influence of
climate change for labour relations, global supply chains
and labour law responsibilities. Also, broadening of the
labour law scope (in various directions) might be considered.

ISLSSL Ljubljana Congress shall continue with part two on
social security law. Group 7 could, hence, embark on the
issue of social risks, building on the findings of the Rome
ISLSSL World Congress. Topics could relate to the development
of social risks understanding in different European
countries (from solidarity towards more self-responsibility
- for all social risks?, reform processes in comparative and
European perspective). Moreover, the question whether new
contingencies in 1life (like natural disasters) have
developed to a new social risk might be discussed.

Group 8 could explore the impact of new forms of work
organisation and automation of social security. Topics could
touch upon cross-border telework in the EU and beyond and
applicable social security legislation, limiting
precariousness of work through social security measures,
growing importance of the CFR-EU for social security and
social assistance, automation of social security and
influence of AT, measures to combat a threat of
precariousness in social security.

Group 9 might tackle the scope and substance of social
security, under universality and adequacy of social
security. Topics may focus on universality of healthcare -
experiences from European countries (UN Declaration
“Universal health coverage: moving together to build a
healthier world”, healthcare reforms on various forms of
access to healthcare, e.g. geographical, timely, economic,
procedural and informational access - steering of patients
towards private provision of healthcare in the Member States
and at cross-border healthcare provision), inclusion of
migrant workers in national social security (according to
UDHR, the right to social security shall be enjoyed by
everyone, as a member of society - who is everyone and how
narrow or broad society shall be understood by applying
dynamic interpretation), adequacy of social security
benefits and social assistance (especially in the times of
crises, e.g. European Committee on Social Rights’ ad hoc
review on the cost-of-living crises).




Group 10 will relate to the supervision of the social/welfare
state. Social state in continental Europe or welfare state
in Anglo-Saxon legal order is responsible to mitigate living
circumstances of people. However, it may also be too
intrusive and even anti-social (and contra legem). Examples
might relate to too strict and anti-free movement sanctions
of benefits recipients in Norway, the so called NAV scandal,
where at least 80 people were wrongly convicted of social
security fraud, and that at 1least 2,400 social security
recipients had been wrongfully demanded payment due to
incorrect interpretation of EEA Regulations by the courts
and the administration; or the so-called Dutch childcare
benefits scandal, were thousands of families were wrongly
accused of making fraudulent benefit claims and demanded to
repay their received allowances in full, this sum amounted
to tens of thousands of euros, driving families into severe
financial hardship. The question might be which mechanisms
of controls are and should be in place. They might range
from internal, state controls (like social and other courts
of law, ombudspersons) or external (like social partners,
i.e. trade unions and employers’ organisations, which may
also be entrusted with financing and managing social
insurances). At international European level, a collective
complaints procedure before the European Committee of Social
Rights (according to the European Social Charter) might also
serve as an example.

Part three of the Congress will stress the importance of
collective labour law. Social peace is an important element
for peace in general. Therefore, Group 11 will focus on the
diversity of collective bargaining and collective actions.
Topics could relate to scope of collective labour agreements
and their cross-border applicability, and transposition of
EU labour law directives through collective agreements at
national level, the right to strike under national laws and
(divergent?) decisions of the ECHR and ECSR, special focus
might be on public sector specificities and other collective
action in national and European law.

Group 12 will dig deeper in the Information, consultation
and co-determination, with topics concerning experiences
with (European) work councils and EU Directives, levels of
cooperation, from mere information over consultation towards
co-determination, specificities for platform workers,




comparison between the countries (also on more or less
extensive social dialogue).

With the 12th group, the ISLSSL Ljubljana Congress will
complete its mission. Number 12 has a special meaning in the
European existence. European flag features a circle of 12
gold stars, which stand for the ideals of unity, solidarity
and harmony among the peoples of Europe. National and
European labour and social security laws shall courageously
contribute towards these ideals.




News from the National Societies

The Thai Society informs us that the new committees of the
Labour Law Society (Thailand), including its advisors, as of
May 28, 2025, are as follows:

1. Advisors:

1. Professor Dr. Phaisit Phipatanakul, Advisor to the
Association

2. Professor Dr. Thira Srithammarak, Advisor to the
Association

3. Professor Kasemsan Wilawan, Advisor to the Association
Committees:

1. Associate Professor Dr. Wichitra (Fungladda)
Wichianchom, President of the Association

2. Mr. Niwes Phancharoenworakul, Vice President of the
Association

3. Associate Professor Dr. Kitipong Hangsapruek, Member of
the Association’s Committee

4. Associate Professor Dr. Panthip Phruksacholavit, Member
of the Association’s Committee

5. Dr. Panithi Siriket, Member of the Association’s
Committee

6. Assistant Professor Dr. Surasak Meebua, Member of the
Association’s Committee and Treasurer

7. Dr. Chokchai Suttawet, Member of the Association’s
Committee and Secretary

The Peruvian Society also has a new Board of Directors. Its
current President is Dr. Martin Carrillo, and 1its Vice
President is Dr. Mdbnica Pizarro.

The Panamanian Academy of Labour Law celebrated its 50th
anniversary with a gala dinner on August 29, 2025, at the
Hotel Panamé&, in the Saldén Cristal.

Governor Saida Quintero invites all members of the
International Society for Labour and Social Security Law and
its National Societies to participate in the 43rd National




Congress on Labour Law and Social Security, to be held on
November 5-7, 2025, at the Estelar Hotel in Cartagena de
Indias, Colombia. The thematic areas are detailed below.

The Cuban Society announces the 18th International Meeting
of Labour Lawyers and the Trade Union Movement, to be held
at the Palacio de las Convenciones in Havana, from March 18
to 20, 2026.

The Panamanian, Costa Rican, and Brazilian Societies will
jointly organize an event in November 2025 titled Labour
Justice, Human Rights, and Judicial Independence: Shared
Challenges in Latin America.




International Seminar on the Right to Strike wunder
International Law — ONLINE ONLY

https://nathanson.osgoode.yorku.ca/events/international-
seminar-on-the-right-to-strike-under-international-law-
online-only/

On 6 October 2025, the International Court of Justice will
open public hearings for its advisory opinion on the “Right
to Strike under ILO Convention No. 87.” This case will

have major implications for international and domestic
labour law, as well as the regulation of the right to
strike, worldwide.

In the wake of these hearings, the Jack and Mae Nathanson
Centre on Transnational Human Rights, Crime and Security
invites you to join an international seminar on 16 October
at 3:00 p.m. CET / 9:00 a.m. ET. The event will feature
leading scholars and experts on the right to strike under
international law, including lawyers directly involved in
the case.

The seminar will be held online. Registration is free.
Chair

Valerio De Stefano, Professor of Law, CRC in Innovation,
Law and Society, Osgoode Hall Law School, York University.
General editor, Comparative Labour Law & Policy Journal

Speakers
— Steven Barret, Partner, Goldblatt Partners

— Janice Bellace, Professor Emerita of Legal Studies &
Business Ethics, Wharton School, University of
Pennsylvania, former member of the ILO Committee of
Experts on the Application of Conventions and
Recommendations (CEACR)

— Paapa Danquah, Director, ITUC Legal and Human and Trade
Union Rights Director

— Tonia Novitz, Professor of Labour Law, University of
Bristol Centre for Law at Work

- Silvana Sciarra, President Emerita, Italian
Constitutional Court. Professor Emerita, University of
Florence
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3° Congreso Nacional de Derecho Laboral y Seguridad Social
del Colegio de Abogados del Trabajo de Colombia

5, 6 y 7 de noviembre de 2025
Hotel Estelar de Cartagena de Indias, Colombia.

Este Congreso es organizado anualmente por el Colegio de
Abogados del Trabajo de Colombia, una institucidén fundada en
1948, integrada actualmente por méds de 350 colegiados, vy
reconocida como la asociacidédn de abogados laboralistas més
importante del pais. El1 evento constituye un espacio
académico de alto nivel, orientado a la reflexidn critica,
el anadlisis normativo y el fortalecimiento del Derecho del
Trabajo y la Seguridad Social en Colombia y América Latina.

Este afio contaremos <con la participacidén especial de
reconocidos expertos laboralistas nacionales e
internacionales, Magistrados de las Altas Cortes
colombianas, lideres gremiales y sindicales, representantes
de organismos internacionales, y candidatos presidenciales.

Durante los tres dias del Congreso se desarrollaréd una agenda
académica rigurosa con conferencias magistrales y paneles
temdticos en simulténeo. A continuacidén, destacamos 1los
principales ejes tematicos:

Relaciones laborales individuales

. Reforma Laboral: impactos directos e indirectos,
implementacidén y aspectos controvertidos.

. Novedades Jurisprudenciales: estabilidad reforzada,
transacciones y jurisprudencia reciente.

e Acoso laboral y sexual: enfoques laboral y penal. Convenio
190 OIT.

e Inteligencia artificial e impactos en el empleo.
* Cambios en las jornadas laborales.
Relaciones laborales colectivas

. Equidad entre trabajadores sindicalizados % no
sindicalizados.

e Negociacidén por rama y pliegos unificados.

* Estrategias de sindicatos minoritarios.




* Expectativas frente a la Corte Internacional de Justicia
sobre huelga.

* Proteccidén de derechos sindicales en el nuevo Cdédigo
Procesal.

Seguridad Social

* Reforma Pensional: estado actual y futuro.

* Convenios internacionales bilaterales y multilaterales.
* Régimen de Alto Riesgo.

Asuntos procesales y administrativos

¢ Cambios en el nuevo Cbébdigo Procesal del Trabajo.

e Facultades de 1Inspeccidén, Vigilancia vy Control del
Ministerio del Trabajo frente a la Reforma.

Temas con enfoque corporativo

¢ Tendencias en Recursos Humanos.

e Compliance y debida diligencia.

e Nuevas formas de resolucidén de conflictos.

e Debate con candidatos presidenciales sobre politicas de
empleo.

Temas transversales e internacionales

. Panorama laboral en Latinoamérica: tercerizacidn,
jornadas, acoso, migrantes, ndémadas digitales. Participacidn
de México, Chile, Peru, Ecuador y Colombia.

e ITmplicaciones penales en el ambito laboral.

Adicionalmente, el evento contard con una agenda social muy
interesante, que se constituye en un espacio de networking,
un cbéctel de bienvenida, un almuerzo de integracién y una
gran fiesta de cierre con la presentacidédn especial del
artista Sergio Vargas. Todos estos eventos sociales estan
incluidos dentro de la inscripcidén al Congreso.

En el siguiente enlace encontrard las tarifas generales para
la inscripcién al evento:

https://congreso43.com/tarifas

Para cualquier informacién adicional, nuestros canales
oficiales estdn a su disposicidn:




* Teléfonos: 3173636792 — 3102585090

Correos

- 3173620144

electrdénicos:

administracién@colegioabogadosdeltrabajo.org,

eventos@colegioabogadosdeltrabajo.org

facturacion@colegioabogadosdeltrabajo.org.

También puede visitar el sitio web oficial del Congreso:

WWW.Ccongreso43.com.



http://www.congreso43.com/

Online- und Prasenzveranstaltung
mit Smmultantbersetzung (d/T)

Donnerstag, 23. Oktober 2025
8.50 - 16.45 Uhr




Demokrarie in der Arbeitswelt

Demokratie ist in der Schweir 2in zentraler Wert.

Schweizer Stimmbargerinnen und Stimmburger fullen regelmassig
Abstimmungs- wnd Wahlunterlagen aus, wobei die Themenspanne von
der Renovation eines kommunalen Basketballfeldes bis hin zu weg-

weisenden Hichtungsentscheidungen in Bezug auf unser Verhalinis zur
EU reichd.

Am Arbeitsplatz hingegen — wo viele Menschen sinen betrachtlichen
Teil ihrer Lebenszeit werbringen — sieht es mit der Verankerung demo-
kratischer Rechie ganz anders aws.

In Arbeitsverhalinissen stebhen wirtschafthiche Interessen im Yorder-
grund wnd es gilt grundsatelich die Wirtschafts- und Vertragsfreiheit.
Rechtlich (und tatsachlich) betrachtet sind Arbsitnehmendes den

fArbeitgebenden untergeordnet. Das wirft Fragen auf: Wie verhalt es
sich mit demokraticchen RBechten in der Wirtschaft und im eincelnen

Unternehment Haben Arbeitnehmende kollektive Rechte gegenuber
fArbeitgebenden? Welche Rolle kommit hier den Sozialparinern zu?
Wie ist die Partizipation der Arbeitnehmenden gesetzlich verankert und
wie lauft es in der Prawis? Mit diesen Fragen beschaftigt sich die naeite
KOAMI-Tagung.

Am Vormittag fohren Grundsatoreferate in die Thematik ein wnd der
Machmittag steht im Zeichen der Workshops. Die Workshops werden
doppelt gefihrt, somit besteht die Moglichkeit, an reei verschiedenen
Workshops teilzunehmen:

- Demaokratie in Wirtschaftsunternehmen

- Selbstverwaltete Betriebe und Kooperativen
Mitbestimmung «in Actions - FEED

- Instituticnelle Akteure im Bereich der Mitwirkung.

Dive Tagung richiet sich an Jurstinnen ond Juristen, Politikerinen ond
Politiker, Behorden, Arbeitgebenden- und Arbeitnehmendermerbande,
Mitglieder von paritatischen Kommissionen und Personalkommissionen,
Beratungsstellen, Studierende, Doktoriende, Wissenschaftler und
Wissenschaftlerinnen aus der Wirtschafis- und Arbeitsforschung und
die interessierte Offentlichkeit.

Prod. Dr. Kurt Farll v Nic Fred

Prolessar f0r Sorialas Privalrecht Wire-Latlor der Forscheng ssiollks
an Jar Jurisischen Fakul S dar Forscheng ssiolks KOAMI
Univarsilal Basel und Lefer dar

Forschungssiedlo EXD&MI




Referate

(in Deutsch & Franzosisch mit Simultanidberscizung)

ab 02.50

Begriassungskafies

Begrissung

Prof. Dr. KEurt Parli, Professor fur Soziales Privatrechi
an der Juristischen Fakultat der Universitat Basel,
Leiter KOARI

Wege zur Demokratie in der Arbeitswelt — Eine
vergleichende Betrachiung

Prof. Dr. Achim Seifert, Professor far Burgerliches
Recht sowie Deutsches und Europaisches Arbeits-
recht an der Universitat des Saarlandes

Mithestimmungsrecht im Arbeitsvolierrecht mnd in
dier EU - A& irkungen auf die Schwei

Prof. Dr. Kurt Parli, Professor fur Soziales Privatrechi
an der Juristischen Fakultat der Universitat Basel,

Leiter KOAMI

Spoken Word Stefanie Grob & Gerhard Meister

Pause

1.00

Die Mitbestimmung der Arbeitnehmenden in der
Schweiz: Vom gesetzlichen Minimum zu den durch
Gesamtarbeitswertrage ausgehandelten Rechten
Prof. Dr. Karine Lempen, Professonn for Arbeitsrecht
an der Juristischen Fakultat der Universitat Genf

Wider den Rechtsruck: Demiokratie im Betrizch

Prof. Dr. Johanna Wenckebach, Professorin for
Rechtswissenschaften mit dem Schwerpunkt Arbeits-
recht an der University of Labowr, Frankfurt a. M.

Spoken Word Stefanie Grob & Gerhard Meister

12.20

Podinms dizkussion
D Anrve Meier, Rechisanwaltin bei Meier Rastzo
advocats, Genf

1245

Mittagspause

Workshops

(in Deutsch)

14.00 Begriissung
Dr. Nic Frei, Vize-Leiter der Forschunpgsstelle KOAMI

14.08 WORESHOP 1a:
Demokratie in Wirtschaftsunternehmen

WORKSHOP 1hb:
Selbstverwaltete Betricbe und Kooperativen

WORESHOP la:
Mithestimmung win Actions - PEKD

WORESHOP 1d:
Institutionelle Akteure im Bereich der Mitwirkung

14.40 Raumwechzel

14.45 WORESHOP 2a:
Demokratie in Wirtschaftsunternehmen

WORKSHOF Zhb:
Selbstverwaltete Betricbe und Kooperativen

WORKSHOP 2o:
Mithestimmung «in Actions - PEKO

WORESHOP 2d:
Institutionelle Akteure im Bereich der Mitwirkung

15.25 Spoken Word Stefanie Grob & Gerhard Meister

1635 Pause

16.00 Schlussdiskussion {m Deutsch & Franzosisch) unter
der Leitung von Dr. Anne Meier, Prof. Or. Kurt Parli
und Dr. Mic Frei

16.45 Ende der Veranstaltung
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Silver Society, Law, and Rights: Between Work and Care
Thursday 9 October 2025 | 2:00 PM
Bocconi University | Room 205 | Via Sarfatti 25 Milano

REGISTRATION FORM
ZOOM LINK (Meeting ID: 959 3776 1253; Passcode: 680165)

2.00 pm Session on Labour
Moderator
Elena Gramano Bocconi University
Participants
Maurizio Del Conte Bocconi University
The Aging Workforce as a New Perspective for Labour Law
Catherine Barnard University Of Cambridge
Getting Old in Great Yarmouth: the case of EU migrant workers
Valeria Fili Universita degli Studi di Udine
Welfare and Urban Governance in the Age of Longevity: from Demographic Imbalance to Social
Innovation
Shinya Ouchi Kobe University
Labour policies for the elderly in the context of a declining and ageing society
Silvio Sonnati Bocconi University
Labour Law, Demographic Change, and Generational Challenges: Towards the Construction of an
Index of Intergenerational Justice

4.00 pm Coffee Break

4.30 pm Session on Care
Moderator
Maurizio Del Conte Bocconi University
Participants

Claudia Morgana Cascione Universita di Bari Aldo Moro

When care becomes a contract: law & ethics in ageing societies

Claudia Irti Universita Ca’ Foscari Venezia

Care Work in Italy: Family Caregivers for Vulnerable Older People in a Private Law Perspective
Francesca Rotolo Universita Ca’ Foscari Venezia

Care Work in France and Spain: Family Caregivers for Vulnerable Qlder People in a Comparative
Law Perspective

Paola Francesca Rizzi Universita di Bari Aldo Moro

Empowering mutual support and care in senior co-housing agreements




INTERNATIONAL CONFERENCE
THE PAYMENT OF A LIVING WAGE AS A HUMAN RIGHT:

OBLIGATIONS OF STATES AND
RESPONSIBILITIES OF INTERNATIONAL
BUSINESSES

~-afl.

Venerdi 10 Ottobre 2025
11:00 > 18:00

Universitas Mercatorum
Piazza Mattei 10 - Roma

Q zoom
Universitas
( Mercatorum /
Per adesi jare una [
Catvs 4 Goierers makane desio nti@uni torum. it




PROGRAM

11:00
OPENING OF THE CONFERENCE

GREETINGS . MODERATOR
Rector Prof. Giovanni Cannata . Prof. Elena Sychenko
INTRODUCTION

Prof. Marco Mocella

11:10 - 12:45
SESSION 1
MINIMUM WAGE V. LIVING WAGE: INTERDISCIPLINARY PERSPECTIVES

LEGAL AND ECONOMIC APPROACHES TO - FISCAL MEASURES TO ENSURE A LIVING

LIVING WAGE DETERMINANTS . WAGE

Olesya Veredyuk . Caterina Corrado Oliva

Saint Petersburg State University . Mercatorum University

Nikita Lyutov :

Magsut Narikbayev University A COMPANY LAW PERSPECTIVE ON THE
- LIVING WAGE AGENDA

THE IMPACT OF LIVING WAGES: THE . Sara Addamo

ECONOMIC CONTROVERSY . Mercatorum Unjversjty

Christoph Scherrer .

University of Kassel . TOWARDS A TRANSPARENT LIVING
: WAGE: METHODOLOGY AND

A DASHBOARD FOR THE ANALYSIS OF * IMPLEMENTATION

THE SOCI0-ECONOMIC CONTEXT OF - Daniela Geccon

MINIMUM LIVING WAGE POLICIES - Paulien Osse

Daniel Kostzer - Nii Ashia Amanguarnor

International Trade Union Confederation . Mehr Kalra

Intan Citra Phonskaningtyas
Wagelndicator Foundation

www.unimercatorum. it




12:45-13:30

13.30 - 15.00
SESSION 2
LIVING WAGE AS A RIGHT

THE RIGHT TO MINIMUM LIVING WAGE IS
A HUMAN RIGHT: ANALYSIS OF THE UN
GESCR JURISPRUDENCE.

Elena Sychenko

Mercatorum University,

Saint Petersburg State University

TOWARDS A SIXTH FUNDAMENTAL RIGHT:
DEFENDING THE INCLUSION OF THE
RIGHT TO A LIVING WAGE IN THE ILO
DECLARATION ON FUNDAMENTAL
PRINCIPLES AND RIGHTS AT WORK
loannis Katsaroumpas

European Trade Union Institute, Universily of Sussex
Maria Kotsoni

Princeton University

EUROPEAN APPROACH TO LIVING WAGE
AS A HUMAN RIGHT: THE APPROACH OF
THE EUROPEAN COMMITTEE OF SOCIAL
RIGHTS

Monika Schlachter

University of Trier

THE NEED TO BROADEN THE GONCEPT OF
A LIVING 'WAGE' BEYOND TRADITIONAL
EMPLOYMENT RELATIONS

Martijn Arets

Marta Kahancova

Paulien Osse

Fiona Dragstra

Wagelndicator Foundation

ACCESS TO LIVING WAGE FOR
NON-STANDARD WORKERS: A LEGAL
PERSPECTIVE

Emanuele Menegatti

University of Bologna

THE HUMAN RIGHT TO A LIVING WAGE
FOR INFORMAL WORK AT THE START OF
VALUE CHAINS IN INDIA.

Sandhya Drew

dJindal Global University; City St Georges; Paris
Nanterre

JUDICIAL RECOGNITION OF THE RIGHT TO
LIVING WAGE: LESSONS FROM 20TH
CENTURY AUSTRALIA

Dr. Eugene Schofield-Georgsson

Dr. Frances Flanagan

University of Technology Sydney (UTS)

www.unimercatorum.it




15:30 - 16:30
SESSION 3
LIVING WAGE AS A SUSTAINABILITY FACTOR

ADEQUATE WAGE V. LIVING WAGE:
ANALYSES OF THE NORMS OF THE EU
DUE DILIGENCE AND CORPORATE
SUSTAINABILITY REPORTING DIRECTIVES
Nicolas Bueno

UniDistance Suisse

Elena Sychenko

Mercatorum University,

Saint Petersburg State University

WAGES IN THE SUPPLY CHAIN: BETWEEN

DENIAL OF LIVING WAGE AS AN
INDICATOR OF FORCED LABOUR OR
EXTREME ECONOMIC EXPLOITATION:
LEGAL IMPLICATIONS FOR
MULTINATIONAL COMPANIES (MNCS) IN
THE EU.

Nazrin Huseinzade

Tilburg Law School, Responsible Contracting
Project, Enact Sustainable Strategies

ENSURING THE LIVING WAGE IN THE

CODES OF CONDUCT AND FISHERY SECTOR: ISIT A
SUSTAINABILITY REPORTING SUSTAINABILITY FACTOR?
Marco Mocella Martina Bassotti
Mercatorum University Mercatorum University
16:40 - 18:00
SESSION 4

LIVING WAGE AS A CONTRACTUAL CLAUSE

PUBLIC PROCUREMENT AS A TOOL TO
ENFORCE MINIMUM WAGES AND LIVING
WAGES

Anne Davies

University of Oxford

FROM COMMITMENTS T0
IMPLEMENTATION: CORPORATE
PATHWAYS TO LIVING WAGES IN SUPPLY
CHAINS

Jill van de Walle

World Benchmarking Alliance

UNDERSTANDING HOW GARMENT
BRANDS CAN CONTRIBUTE T0 LIVING
WAGES

Anne van Lakerveld

Fair Wear

BREAKING THE WAGE GRIDLOCK:
ADAPTING WAGE STRATEGIES TO LOCAL
LEGAL FRAMEWORKS, INDUSTRY
STRUCTURES, AND POLITICAL
REALITIES.

Chaimae Azmi

Fair Labor Association

Scientific Committee: Marco Mocella, Caterina Corrado Oliva,
Elena Sychenko, Martina Bassotti, Sara Addamo

www._unimercatorum.it




Justicia laboral, derechos humanos e independencia
judicial:desafios compartidos en América Latina

Dia 1 - 18 de noviembre de 2025 (martes) - Tarde (a partir
de las 13h30 - hora Costa Rica)

13h30 - Ceremonia de apertura institucional

14h00 - Conferencia de apertura

Tema: El acceso a la justicia laboral

Conferencista: Don Orlando Aguirre Gdémez

Duracién: 50 min

Pausa (15 min)

15h15 - Panel 1

Tema: Inteligencia artificial y garantias procesales

Temario sugerido: Anédlisis del uso de herramientas de
inteligencia artificial en

el ambito judicial y sus implicaciones para la tutela de
derechos fundamentales,

especialmente en procesos laborales. Riesgos,
oportunidades, criterios éticos y

normativa comparada.

- Expositor de Costa Rica - 15 min - Carlos Morales Castro
- Expositora de Panama - 15 min - Margarita Centella

- Expositora de Brasil - 15 min - Fernanda Antunes Marques
Junqueira

16h1l5 - Panel 2

Tema: Migracién laboral, proteccidén de derechos y acceso a
la justicia

Temario sugerido: Impactos de la movilidad humana en el
trabajo: migrantes

en situacidédn irregular, explotacidén transfronteriza,
barreras idiomédticas y legales.

Mecanismos de proteccidn internacional, experiencias
nacionales inclusivas y

tensiones con politicas migratorias restrictivas.




- Expositor de Costa Rica - 15 min - Esteban Calvo

Rodriguez

- Expositora de Panamé& - 15 min - Marisol Cisneros

- Expositor de Brasil - 15 min - Alexandre Morais Cantero
Dia 2 - 19 de noviembre de 2025 (miércoles) - Tarde (a

partir de
las 13h30 - hora Costa Rica)
13h30 - Panel 3

Tema: Amenazas contra la independencia judicial y retos
para su

fortalecimiento en el contexto actual

Temario sugerido: Tensiones institucionales, presiones
politicas y riesgos a la

autonomia judicial en América Latina. Garantias
internacionales, experiencias

comparadas y propuestas de blindaje democratico del Poder

Judicial.

- Expositor de Costa Rica - 30 min - Fernando Cruz Castro
- Expositora de Panamd - 20 min - Maria Eugenia Loépez

- Expositor de Brasil - 20 min - Flavio da Costa Higa

15h - Pausa (20 min)
15h20 - Panel 4

Tema: Conciliacién y arbitraje de conflictos individuales
laborales

Temario sugerido: Instrumentos de resolucién alternativa de
conflictos

laborales. Experiencias normativas e institutos andlogos.
Efectividad,

desigualdad de poder entre las partes y salvaguardas

necesarias.
- Expositor de Costa Rica - 20 min - Luiz Roberto Miranda
- Expositor de Panaméd - 20 min - Ricaute Soler

- Expositor de Brasil - 20 min - Manoel Carlos Toledo Filho




- Expositora de Costa Rica - 20 min - Julieta Barboza
Cordero

Dia 3 - 20 de noviembre de 2025 (jueves) - Tarde (a partir
de las

13h30 - hora Costa Rica)
13h30 - Panel 5

Tema: Jornadas laborales comprimidas y el modelo 4x3: entre
la flexibilidad y la

precarizacidn

Temario sugerido: Analisis de las semanas laborales
comprimidas, en

particular la modalidad 4x3 (cuatro dias de trabajo y tres
de descanso), como

fenémeno emergente en América Latina. Estudio comparado de
su regulacidn

en paises como Chile y Costa Rica. Implicaciones sobre la
salud laboral,

conciliacién entre vida personal y profesional,
productividad y derechos

adquiridos. Tensiones entre flexibilidad organizacional y
garantias minimas, con

especial atencidén a los sectores con operaciones continuas
(24/7) y a los riesgos

de normalizacidén de jornadas extendidas.

- Expositor de Costa Rica - 15 min - Eric Briones
- Expositora de México — 15 min - Milene Montero Alvarez
- Expositora de Brasil - 15 min - Hella de Fatima Maeda

14h30 - Pausa (15 min)
14h45 - Panel ©

Tema: Justicia social, sindicalismo y el futuro del derecho
laboral

Temario sugerido: Reconfiguracidédn del sindicalismo,
desafios para la




negociacién colectiva, libertad sindical y nuevos actores
colectivos. Perspectivas

de futuro para el derecho laboral ante la globalizacidn.

- Expositor de Costa Rica - 15 min - Mauricio Castro

- Expositor de Panama - 15 min - Carlos Ayala

- Expositora de Brasil - 15 min - Ynes da Silva Félix

- Expositor de México - 15 min - Gustavo Juan Ariel Lezcano
Alvarez

Panel 7 - 15h45min

Tema: El1 papel de la OIT para fortalecer la justicia social
y la paz

Conferencista: Fernando Garcia
Duracién: 30 min

Reflexiones finales y cierre - 16hlbmin
Conferencista: Julia Varela Araya

Duracidén: 45 min




CONVOCATORIA

XVIII ENCUENTRO INTERNACIONAL DE ABOGADOS LABORALISTAS Y
DEL MOVIMIENTO SINDICAL

ALAL

ASOCIACION LATINOAMERIGANA
DE ABOGADOS LABORALISTAS

- l'l"-'l-l'i.-—' Assoniaras Bracidei s
A i il M Athmapadag TPeASTRE

ASOCIACION IBEROAMERICANA
de Derecho del Trabajo y
de la Seguridad Social
“Guillermo Cabancllas™

‘ﬂ AsocIACION LATINOAMERICANA DE JUECES DEL TRABAJO
AN
Al

AssoclacAo LATINO-AMERICANA DOS JUIZES DO TRABALHO

“EL DERECHO DEL TRABAJO QUE SE NECESITA. LA PROTECCION DE
1LOS DERECHOS FUNDAMENTALES DE TRABAJADORES Y TRABAJADORAS Y
LA INCLUSION SOCIAL, COMO PARADIGMAS JURIDICOS”.

18 al 20 de marzo de 2026

Palacio de las Convenciones de la Habana
INFORMACION No.1

CONVOCADO POR LA SOCIEDAD CUBANA DE DERECHO DEL TRABAJO Y
SEGURIDAD SOCIAL DE LA UNION NACIONAL DE JURISTAS DE CUBA, LA
ASOCIACION LATINOAMERICANA DE ABOGADOS Y ABOGADAS
LABORALISTAS, LA ASOCIACION LATINOAMERICANA DE JUECES
DELTRABAJO, LA ASOCIACION IBEROAMERICANA DE DERECHO DEL




TRABAJO Y LA SEGURIDAD SOCIAL, LA ASOCIACION AMERICANA DE
JURISTAS, ASOLABORALES, DE COLOMBIA Y LA FACULTAD DE DERECHO
DE LA UNIVERSIDAD DE LA HABANA.

Coauspician: Gremio Nacional de Abogados de 1los Estados

Unidos, Asociacién Brasilefia de la Abogacia Trabahalista.

La convocatoria se dirige a abogados, jueces, procuradores,
profesores, asesores, investigadores de diferentes
especialidades, representantes de organizaciones sindicales,
asi como a otros especialistas interesados en las tematicas
vinculadas al mundo del trabajo y la seguridad social, con
el objetivo de reflexionar y profundizar sobre los cambios
ocurridos en el continente y para generar la mejor doctrina
y defender vy fortalecer el derecho al trabajo en las
circunstancias actuales.

PRINCIPALES EJES TEMATICOS

1. Las reformas constitucionales vy legislativas vy su
impacto en los escenarios de trabajo.

2. El Derecho a la inclusidén social como paradigma ante
los nuevos escenarios.

3. EL Derecho del Trabajo del siglo XXI, su naturaleza, su
formulacién.

4. Experiencias en la articulacidén de acciones en la
defensa del Derecho del Trabajo. La Carta Sociolaboral
Latinoamericana.

5. La clase trabajadora, el movimiento sindical, las
amenazas a la Libertad Sindical y a la negociacién
colectiva y al derecho al trabajo en el siglo XXI.

6. E1 derecho a la informacidén y la participacidén de los
trabajadores en la gestidén empresarial

7. La Seguridad y salud en el trabajo y prevencidén de
riesgos laborales como principio y derecho fundamental.

8. El trabajador auténomo y de las cooperativas de
produccidén y servicios, nuevos sujetos laborales, su
proteccidn.




9. Los trabajadores migrantes y la defensa de sus derechos
humanos.

10. Acoso, violencia en el trabajo, las cuestiones de
género en los procesos de trabajo, la trata y el trafico
de personas en los escenarios laborales, el convenio
190 de la OIT

11. Solucidén de conflictos en materia de trabajo vy
seguridad social.

12. La proteccidén a la maternidad y a la paternidad en
los nuevos escenarios.

13. Las denominadas formas “atipicas” de trabajo, el
teletrabajo, el trabajo a distancia, el trabajo en
plataformas.

14. La inteligencia artificial vy las relaciones de
trabajo.

Los debates se desarrollaran mediante, conferencias
magistrales, ponencias, paneles, talleres y exposiciones de
ponencias libres. Se prevé habilitar varias salas para
garantizar amplitud en los debates de las mesas y paneles.
Los expositores tendrédn hasta 20 minutos para presentar sus
ponencias.

Los trabajos deben ser enviados al Comité Organizador antes
del primero de marzo de 2026, acompafiados de un resumen de
una cuartilla, precisando titulo del trabajo, nombres vy
apellidos del autor o autores y pais, preferiblemente a
través de los correos electrdnicos indicados en la
convocatoria.

Los expositores de Conferencias Magistrales seradn designados
por el Comité Organizador vy de entre las ponencias
presentadas se escogerdn las gque se expondran en los paneles
y talleres.

Los idiomas oficiales serédn el espafiol y el inglés, con la
posibilidad de analizar casuisticamente otras alternativas




para solicitudes especificas de traduccidén, en dependencia
de la cantidad de participantes.

SOLICITUDES DE INSCRIPCION

Las solicitudes de inscripcidén se formulardn al Comité
Organizador al correo electrénico eventoslunjc.cu, con copia

al correo ferriol 2005@yahoo.es, con antelacién al 28 de
febrero de 2026

Si se contacta con las agencias de cada pais vinculadas a
los viajes a Cuba, se podran obtener paquetes turisticos que
incluyan alojamiento con desayuno, traslados: aeropuerto -
hotel -aeropuerto y servicio de guia.

El Comité Organizador 1le estard muy agradecido a toda
institucidén, agencia, medio de prensa o persona que publiquen
esta convocatoria y la divulguen en universidades, entidades
juridicas, tribunales, colegios de abogados, sindicatos,
bufetes especializados y otros que tengan vinculacidén con el
Derecho del Trabajo, la Seguridad Social y el trabajo de los
sindicatos en defensa de los trabajadores.

DATOS PARA LA SOLICITUD DE INSCRIPCION

1. Nombre y Apellidos

2. Pais

3. Direccidén, teléfono, correo electrdnico,

4. Especialidad.

5. Categoria: Delegado ’ Estudiante ’
Acompariante

6. cVa a presentar
ponencia-? Si No

7. Titulo de la ponencia

8. :Cede el derecho a
publicarla®? Si No

9. Fecha, via (aeropuerto y vuelo) y hora de llegada

a Cuba



mailto:eventos@unjc.cu
mailto:ferriol_2005@yahoo.es

Las personas de contacto en Cuba, a los efectos de enviar
las solicitudes de inscripcién seran:

Ms C. Guillermo Ferriol Molina, Presidente Sociedad Cubana
de Derecho del Trabajo y Seguridad Social y Secretario
General de la ALAL Email: ferriol 2005@yahoo.es,Telf: (537)
832 6209 // 832 6513 - 14 // 832 7562, Cel (53) 53947922

Ms C. Antonio Raudilio Martin Sanchez, Miembro del Comité
Ejecutivo de la AAJ -E. mail: //
antonio.martin@infomed.sld.cu Telf: (537) 832 6209 // 832
6513 - 14 // 832 7562

Msc. Georgina Cambet Torres, Vicepresidenta de la sociedad
cubana de derecho del trabajo y de seguridad social email:
georgina.cambet@lha.onbc.cu Telf: (537) 832 6209 // 832 6513
- 14 // 832 7562

Ms C. Lydia Guevara Ramirez, Miembro de la Directiva de la
Sociedad Cubana de Derecho del trabajo y Seguridad Social,
Secretaria de la Mujer de la ALAL. E.
mail: lguevarad46@gmail.com, Telf. : Cel: (53) 5 2418629



mailto:ferriol_2005@yahoo.es
mailto:antonio.martin@infomed.sld.cu
mailto:georgina.cambet@lha.onbc.cu
mailto:lguevara46@gmail.com

News on the Young Scholars:

Starting with this edition of the circular letter, we will
include a section dedicated to sharing the activities of the
Young Jurists’ sections.

Javier Soares is the new Global Coordinator, and Peruvian
representative Jaddy Guevara is the new Coordinator for the
Americas of the Young Scholars Section. They join the three
European coordinators: Luka MisSié, University of Ljubljana
(Eastern Europe); Ceren Kasim, University of Heidelberg
(Northern Europe) ; and Martina Bassotti, University
Mercatorum (Southern Europe) .

On October 16-17, 2025, the European Labour Law Young
Scholars Meeting will be held in the city of Palermo, under
the theme “The World in Crisis: Labour and Social Security

(4

Law Challenges and Responses.” The program is included at

the end of this circular.

The Argentine Section of Young Jurists has submitted a
proposal for the World Congress of the Young Jurists Section,
which will take place in the city of Cdbrdoba in October 2026.
A summary of this proposal is included below in this letter.




The World in Crisis: Labour and Social Security Law
Challenges and Responses

European Labour Law Young Scholars Meeting
October 16 & 17, 2025 - University of Palermo, Law Department
“Bruno Celano” Room, Piazza Bologni 8

16 OCTOBER 2025

14:00 — 14:30 — Welcome Coffee
14:30 — 14:45 - Institutional Addresses

e Armando Plaia, Director, Department of Law, University
of Palermo (Italy)

e Cinzia De Marco, Coordinator, Master’s Degree in Law,
University of Palermo (Italy)

e Pasquale De Sena, Coordinator, PhD Programme in Human
Rights: Evolution, Protection and Limits, University of
Palermo (Italy)

14:45 - 15:30 - Opening of Proceedings and Keynote Speech

e Alessandro Riccobono, Full Professor, University of
Palermo (Italy)

e Jean Michel Servais, President of the International
Society for Labour and Social Security Law

15:30 - 16:15 - The Workplace and Beyond: A Crisis for Rights
Moderator: Fabrizio Ferraro, Associate Professor, eCampus
University, Rome (Italy)

e FEliza Maniewska, University of Warsaw (Poland): Labour
Law in Extraordinary Situations

e Greco Andrea Francesco, University of Siena (Italy):
Housing Emergency and Labour Law in the Global Crisis

16:15 - 17:15 - Social Security in an Era of Transition and
Structural Challenges
Moderator: Luka Misic¢, Assistant Professor, University of
Ljubljana (Slovenia)

e Gianluca Fiocco, Rome (Italy): The Demographic Decline
as a Structural Labour Crisis: Challenges and Responses
of Labour Law and Social Security in Europe and Italy




e Marthe Delodder, Vrije Universiteit Brussel (Belgium) :
Socio-Fiscal Welfare and EU Law: Bridging the Gap

e Av. Alper Yilmaz, Istanbul (Turkey): Towards a "“Just
Transition” Insurance Mechanism Integrating Climate
Risk, Social Protection, and Green Finance

17:15 - 18:00 - International Labour Law Challenges and the
Role of CSR

Moderator: Ceren Kasim, Research and Teaching Fellow,
University of Hildesheim (Germany)

e Linda Lorea, University of Naples “Federico II”
(Italy): Fundamental Rights and Labour Law 1in the
Digital Age: By the “Due Diligence” a Response to
Counteract Some Kinds of Crisis 1in the Enterprise
Context?

e Antonella Trovato, University of Parma (Italy): The
European Commission’s Proposal 2025/81/COM on Due
Diligence: A Step Back 1in the Protection of Workers’
Rights?

17 OCTOBER 2025

09:30 - 10:30 - New Technologies and Labour Law: What
Protection for Workers in the Digital Transition?
Moderator: Martina Bassotti, Researcher, Universitas
Mercatorum (Italy)

e Andrea Franconi, University of Salamanca (Spain) :
Automated Decision-Making Systems and Platform Work:
International Labour Law Challenges in Crisis Contexts

e Silvia de Carvalho Homem, University of Minho Law School
(Portugal) : Genetic and Biometric Data in the
Workplace: Artificial Intelligence, Privacy, and Social
Security in Times of Crisis

e Claudia Giannino, Viviana Giuffrida, University of Enna
“Kore” (Italy): Labour Law Challenge in Times of Crisis:
Algorithmic Management and the Skill Divide in the Age
of Artificial Intelligence

10:30 — 11:00 - Coffee Break




11:00 — 12:00 - The Uncertain Future of the European Social
Model

Moderator: Luka Misic¢, Assistant Professor, University of
Ljubljana (Slovenia)

e Pia De Petris, University of Naples “Federico II”
(Italy): Demographic and Care Crises 1in the European
Context: The Role of Work-Life Balance Policies for
Social Sustainability

¢ Mgr. Michal Blazek, Masaryk University, Brno (Czech
Republic): Whose Responsibility? The Enforcement of
Equal Pay under Directive (EU) 2023/970

e Andrea Sgroi, University of Palermo (Italy): Minimum
Wage and the Cost-of-Living Crisis: What Are We
Learning?

12:00 - 12:45 - Workers’ Rights: A Fundamental Pillar of
Inclusive Democracies

Moderator: Ceren Kasim, Research and Teaching Fellow,
University of Hildesheim (Germany)

e Gianluca Giampa, Sapienza University of Rome (Italy):
The Right to Reasonable Accommodation: EU Legislation
and Italian Implementation

e Louize Hannah Knops, Vrije Universiteit Brussel
(Belgium) : Between Loyalty and Free Speech: Fundamental
Rights of Ministerial Advisers in Belgium

Scientific Committee:
Alessandro Riccobono
Stefano Bellomo
Marco Mocella

Bas Rombouts
Fabrizio Ferraro
Ceren Kasim

Martina Bassotti
Luka Misic




i1 World Congress of the Young Jurists Section
"Work and Law in the Digital Era: Challenges of Globalization
and Automation". Proposed Venue: Cérdoba, Argentina -

October 2026

The Argentine Delegation of Young Jurists, affiliated with
the International Society for Labour and Social Security Law
(ISLSSL), proposes to hold the II World Congress in the city
of Cébrdoba, the country’s historical and university center,
with institutional support from the Faculty of Law of the
National University of Cbébrdoba (UNC) and the AADTySS.

Objectives

The Congress aims to foster reflection on the challenges of
labour and social security law in the digital era, promoting
the comparative ©participation of vyoung Jjurists from
different regions of the world, with an interdisciplinary,

technological, and interactive approach.
Venue and Logistics

The event would take place at the Faculty of Law and the UNC
Cultural Center, both located in Cérdoba’s historic
downtown, with auditoriums equipped for plenary sessions and
simultaneous workshops. The city offers excellent air
connectivity, a wide range of accommodation options, and a

vibrant cultural life.
Date and Structure

Tentative: October 2026 (Thursday to Saturday) .
The program will include thematic panels on artificial
intelligence, working conditions, social security, gender,
green employment, and labour precarization; as well as
international coordination meetings, cultural activities,

and a paper competition.

Complementary Activities




e Executive meeting of the World Young Jurists Section.
. Paper competition for young researchers.
e Cultural activities and 1live broadcasts (podcast or

streaming) .
Communication and Outreach

A digital strategy through social media and the Congress
website, with multilingual content (Spanish, English,
Portuguese) . Promotion through academic media, universities,

and international organizations.

Participation

Intended for students, professionals, trade unions,
universities, and public institutions.
Estimated registration: USD 220, with possible reductions

through sponsorship.
Expected Outcomes

Publication of proceedings, audiovisual dissemination, and

strengthening of the global network of young jurists.
Organizational Experience

The Argentine Delegation has extensive experience in
organizing conferences, congresses, and publications,
including the “Travesia Laboral” meeting (2024) and the
podcast "“Derecho Laboral al Dia”, as well as newsletters and

federal academic projects.




